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SUMMERY

During the survey Resolution of European Union of October 9, 2008 on activating the fight
against undeclared labor, ILO Conventions No. 143, No. 129, No. 81 and Recommendation
No. 204 were analyzed.

The definition of informal employment (classification), state of informal economy in the
world and political steps aimed to reduce the informal sector - were reviewed.

Informal employment (shadow employment) of Labor Migrants from Ukraine, Georgia and
Belarus in the countries of European Union (EU) and key areas of work in EU countries that
are chosen by the citizens of Ukraine, Georgia and Belarus were analyzed.

Also the survey on informal employment in EU countries was conducted and an assessment
of illegal employment and violation of labor rights of labor migrants was given.

The issue of protecting the rights of migrant-workers was considered and general
recommendations were proposed, namely the actions to combat undeclared labor and illegal
employment.



INTRODUCTION

In modern conditions the economy of Eastern Partnership Countries is faced with such acute
problems as development of employment under the influence of labor migration and
employment management, given the intensity of labor migration. Labor Migration as a
natural regulator (factor) of employment is the result of number of institutional processes
(economic, social, political, organizational and number of others) associated with
transformation of economy of the country occurring both on a macro and micro levels.

But, in context of reviewing the issue of Labor Migration, there is also such a component as
employment of migrant-workers in informal economy (that is, the undeclared work).

It should be noted that at European Union (EU) level unclaimed (undeclared) labor is
defined as “any paid activity that is legal in terms of its nature, but not declared to state
authorities, taking into account differences in the regulatory systems of the member states”.

In our publication we will discuss such an important aspect of labor migration as
employment of migrant-workers in informal economy of EU countries, their labor rights and
working conditions; all these issues are very important for assessment of the term “illegal
(semi-illegal) migration” and the role of migrant-workers in informal sector of the labor
market.



1. INFORMAL ECONOMY IN THE WORLD

The report of International Labor
Organization (ILO) for 2008 shows, that 2
billion people work informally, majority of
them in developing countries. Most lack
social protection, labor rights and decent
working conditions.

Two billion people — more than 61 percent
of the world’s working population — earn
the living in informal economy - ILO
reports says, emphasizing that the
transition to a formal economy is a
prerequisite to accomplish the decent labor
for all.

[1] *Men and women in informal economy.

The statistical picture (third edition) [2]
2shows the size of informal economy and a
statistical profile of informality using the
criteria from more than 100 countries.
According to the report, excluding the
agriculture, half of the employed population
is informally employed. In Africa 85.8% are
informal employees. Their share in Asian-
Pacific region is 68.2%, 68.6% - in Arab
states, 40.0% - in North and South America
and 25.1% - in Europe and Central Asia.

The report shows that 93% of
informal employment in the world
comes to developing countries.

Informal employment is more significant
source of employment for men (63.0%)
than for women (58.1%). Out of 2 billion
informal workers worldwide, a little
over 740 million are women. Women
are more susceptible to informal

! [1] More than 60 per cent of the world’s employed
population are in the informal economy - Press release - 30
April 2018 - GENEVA (ILO News) -
https://www.ilo.org/global/about-the-

ilo/newsroom/news/WCMS 627189/lang--en/index.htm

2 [2] Women and men in the informal economy: A statistical
picture. Third edition - 30 April 2018 - ILO — Publications -
Books and reports -
https://www.ilo.org/global/publications/books/WCMS 62
6831/lang--en/index.htm

employment in majority of low and
average-income countries and are more
likely to find themselves in the most
vulnerable situations.

The level of education is a key factor
affecting the level of informality. On a
global scale, when the level of education
increases, the level of informality decreases.
People who have received secondary and
higher education are less likely to be
employed in the informal sector compared
to workers who have no formal education or
have completed the primary education.

People living in rural areas are almost twice
as likely to be involved in informal
employment then urban residents.
Agriculture is the sector with the highest
level of informal employment —more than
90% estimated.

This report is quite relevant in context of
the momentum created as a result of
transition from informal economy to formal
economy stated in Recommendation (No.
204) of 2015, and sustainable development
goals, which include a specific statistical
indicator of informal employment (8.3.1).

ILO Recommendation No. 204 emphasizes
the need to facilitate the transition of
workers and economic units to the formal
economy, to promote the development,
maintenance  and  sustainability = of
enterprises and decent jobs in formal
economy and prevent informal employment
in the mentioned.



2. DEFINITION OF INFORMAL EMPLOYTMENT
(CLASSIFICATION)

Political steps aimed at reducing the Informal Sector

The ILO (International Labor Organization) classification of informal
employment (Author Ralph Hassmanns)

- Is based on the division of production units by type of jobs and by employment
status. The assignment of workers to formal or informal employment occurs in accordance
with the nature of labor relations in which they are participating, i.e. depending on the
characteristics of the jobs within the entire production unit, rather than characteristics of the
production units themselves. Thus, an employee is considered to be employed informally if
he does not comply with formal restrictions introduced by the state to regulate the use of
labor and its remuneration.

In an illustrative example, according to the ILO (International Labor Organization)
recommendation, informal employment looks as follows (see the table “informal
employment according to ILO recommendation): Dark grey squares of the table correspond
to the situations, which, according to ILO experts, may not occur. Light grey squares
correspond to various types of formal employment. Indicator 7 — hired workers performing
the labor in informal labor enterprises, which are considered to be real economy jobs - is
segregated. If such exist, they do not fall into the sector of informal employment [6]. 3

Jobs Behind Employment Status

Individu Employer | Househol | Hired Production
Production al S d workers | workers | cooperative
units by type workers who help workers

Formal
Informal
Informal
Formal
Informal

Formal sector
enterprises

N

Informal
sector
enterprises

Households

~J

3 [6] Hussmanns R. (2004). Measuring the Informal Economy: From Employment in the Informal Sector to Informal
Employment // Bureau of Statistics Working Paper, no. 53. Geneva: International Labor Office. -
https://www.ilo.org/wems roups/public/---dgreports/---integration/documents/publication/wems 079142.pdf




Therefore, informal employment
consists of workers employed in the
informal sector (indicators 3-8),
with the exception of indicator 7:

- Officially unregistered self-employed
workers and informal sector entrepreneurs.
The informal status of the enterprise also
determines the status of such workers,
because it is believed that they are
inseparable  from  their  enterprises
(indicators 3 and 4);

- The family workers who work in informal
sector enterprises are helping (indicator 5).
In the vast majority of the cases, they work
without a written agreement, they are not
covered by labor law and they do not
receive wages in the usual sense;

- Workers employed in informal sector
enterprises (indicator 6);

- Workers of informal production
cooperatives (indicator 8). Since the
cooperatives themselves are not formalized,
their workers are considered informally
employed;

- From informally employed workers
outside the informal sector (indicators
1,2,9,10);

- The family workers who work in formal
sector enterprises are helping (indicator 1).
In the vast majority of the cases, they work
without a written agreement, they are not
covered by labor law and they do not
receive wages in the usual sense;

- Informal workers of formal sector
enterprises (indicator 2). The Ilabor
relations of such workers are, in practice,
not regulated by the labor law.
Consequently their income is not taxed. In
most cases, such workers are deprived of
social protection and / or rights to certain
benefits (severance pay, paid annual leave,
ete.);

- Self-employed @ workers who are
manufacturing products exclusively for
internal use (indicator 9);
- Informal employment
(indicator 10).

in households

All informal employees can be
grouped into three categories:

1) Informal employees of  formal
enterprises (indicator 2);
2) Informal employees of informal

enterprises and households (indicators 6
and 10);

3) Informal self-employed
(indicators 1,3,4,5,8,9).
Classification by the type of initiated
institutional norms was proposed by

workers

Edgar Fage.

E. Fage identifies the following forms of
hidden (underground) economy
(underground economy):

1. Illegal Economy. It contains activities
related to manufacturing and distribution
of goods, works, and services prohibited by
law.

2. Unreported Economy. Covers activities
aiming to reduce, or avoid taxes.

3. Unrecorded Economy. Includes activities
that violate the established formal
requirements of the relevant state bodies of
the statistical report.

4. Informal Economy. It consists of such
types of economic activities that are aiming
to avoid expenses associated with
compliance with laws and administrative
rules, refusing to fall under their protection.
Various forms might intersect with
each other. The main difference is
observed between informal and
illegal activities, though. If informal
activities deal with goods, work and
services permitted by law, illegal
activities consider goods, work and
services that are prohibited by law in
given place and time [7]. 4

4 [7] Feige, 1990. Pp. 6-12 - Feige E.L. (1990). Defining and
Estimating Underground and Informal Economies: The New
Institutional Economics Approach. World Development, no.
7, pPP- 989-1002.. -
https://ideas.repec.org/a/eee/wdevel/v18y1990i7p989-
1002.html




Political steps aimed to reduce the informal sector

The following measures exist in the
countries of the European Union:

- Preventive measures: Their goal is to
simplify the procedures, as well as reduce
costs and restrictions that impede the
creation and development of the business,
especially for start-ups and small
enterprises; by removing obstacles to the
official declaration of their activities using
supply and demand;

- Penalties: their goal is to strengthen the
supervisory function and apply appropriate
penalties against those who benefit from
hidden/shadow work, as well as protect the
victims of dismissal, particularly by
improving coordination between the
relevant authorities (tax authorities, labor
inspections, police);

- Collaboration between Member States to
combat social insurance fraud and informal
employment as part of transnational
economic activity;

- Public awareness campaigns on the
negative effects of informal employment in
terms of social insurance, as well as the
consequences in terms of solidarity and
justice [8];5

Thus, informal employment policies
are usually balancing between
preventive measures and penalties.
EU countries, as well as OECD
(Organization for Economic Co-operation
and Development - an international
economic organization of developed
countries that recognizes the principles of
representative democracy and a free market

5 [8] The World Bank - IloauThuYecKHe Mepbl,
HaIpaBJIeHHbIE Ha COKpallieHre HepOpMaIbHOM 3aHATOCTH:
0630p MEKIYHAPOJHOIO OIbITA - AHAJUTHYECKAS 3aMHCKa
JUIL  TIpaBUTENbCTBA  YKpPaWHbl -  Ampenp  2011-
http://siteresources.worldbank.org/UKRAINEINUKRAINI
ANEXTN/Resources/455680-

131037240 PoliciestoReducelnformalEmplo

pdf

entRUS

economy) countries and many countries
with transition economy have gained
considerable experience in trying to reduce
informal employment and informal
economic activity.

Their efforts basically boiled down to four
broad categories:

e Taxes and other direct financial
measures;

e Labor laws and other employment
policies;

¢ Enhanced business regulations;

¢ Administrative measures.

Tax policy is one of the main tools
in fighting against the informal
sector. The tax and fiscal categories
include two types of events. The first is
mainly aimed at eliminating incentives for
tax evasion by reducing payroll taxes, social
contributions and other taxes levied on
enterprises and / or workers. The second -
direct fiscal measures - are trying to
“capture” people, who would otherwise not
pay taxes, using tools such as conditional
tax systems, blaming taxes on the employer.
- Labor law. Labor laws and other
employment policies cover all issues
related to hiring and securing basic
labor rights by setting minimum
wages and various local rules and
regulations, as well as employment
programs aimed to assist workers in
gaining access to official work places.
Labor market policy reforms can reduce
incentives for firms and workers to work in
the informal sector, while employment
programs can help better prepare workers
for the formal labor market. Labor
legislation has always been a particularly
important area of work in the field of
reducing informal employment. For
example, increasing the flexibility of labor
protection laws and lowering minimum



wages can reduce the costs of hiring
workers in the formal sector and thus
increase incentives for enterprises to
increase the share of registered workers.

In order to prevent tax evasion, many
EU countries have begun to take
measures in field of converting
hidden services (related to the
household) into legal jobs, as well as
reducing the number of temporary
employment laws.

In many countries, various incentive
measures have been proposed to
formalize work activities, especially
casual or temporary employment, as

well as to combat informal
employment.
In the field of labor relations,

strengthening the human resources
and labor inspection competencies is
usually a very important tool in
fighting against the informal
employment sector.

Strengthening law  enforcement and
sanctioning can be achieved by: (1) closer
cooperation between relevant authorities
(in particular, tax authorities, labor
inspectorates, police) (2) increase in
number of inspectors monitoring the
working conditions, improving their
working conditions and remuneration
systems based on the effectiveness of the
outcome of performed work; (3) investing
in training and  participating in
international conferences to gain new
knowledge and skills in relevant areas.
These steps will facilitate more
frequent inspections of the
enterprises in order to assess
compliance with legal requirements
in the field of labor relations and
working conditions.

In 2006, European Commission
published a Green Paper on labor
law, which emphasized the need for
more effective cooperation at the
national level between various
government agencies, such as labor

inspectorates, social security
agencies and tax authorities, and it was
said that "improving the material and
technical resources and competence of
these law enforcement bodies, as well as
their cooperation with partners, can help
reduce incentives for informal work."
Trade unions (or other
representatives of the labor force)
can also play a role in reducing the
level of unofficial labor activity. They
can better than others assess the situation
in their enterprises and industries, and
through collective bargaining, develop rules
defining such important issues as wages,
benefits, overtime pay and part-time
conditions without compromising the
proper level of social protection. This will
allow workers to factually, rather than only
by law, enjoy employment rights; since,
acting as partners in the negotiated
settlement process, they will ensure that
their employers have less incentive to
comply with the law and law enforcement
will be easier.

Collective bargaining agreements
may oblige both parties to condemn
the black labor market.

- Regulation of business activities.

Regulation of business activities
affects such aspects of business
practices as registration of
enterprises, procedures and business
environment in whole. The general
regulation of entrepreneurial activity may
also influence the decisions of enterprises
on whether to work officially or not. For
example, easing requirements and lowering
the costs of registration and licensing can
increase incentives for companies to work
in the formal sector of economy.
Simplification of procedural requirements
may have the same effect. On the other
hand, it is beneficial for governments to
create an environment in which enterprise
assets are protected and where disputes can
be resolved reasonably and fairly. There is
evidence that good governance is a positive



factor in stimulating the growth of formal
economic activity.

A favorable business environment

plays an important role in
stimulating the opening of new
enterprises and the growth of

existing ones, as well as job creation -
especially in the formal sector.

The most important thing is to make
the opening and closing of
enterprises as easy as possible from
an administrative point of view.
Experience shows that significant progress
in this area is much more important than
implementation of series of small steps. In
many EU countries accelerated business
registration procedure has been introduced
to facilitate this process.

- Administrative measures.
Administrative measures mainly include
efforts directed towards the rights of
application and enforcement of the law.
This includes a wide range of activities,
including the reorganization of the
institutions responsible for law
enforcement, increasing their capacity and
introducing more stringent penalties for
violations. At the same time, administrative
measures may include educating and
informing the public about future prospects
for enterprises and individuals, depending
on whether they choose to work in formal
or informal sectors.

While the basic conditions governing
the formal sector of the economy are
determined by tax policy, the
business environment, and labor
market regulations, institutions
working in these areas also play a
role, as they largely determine
perceptions regarding the costs and
benefits of working in a formal or
informal sectors of the economy.

The main tool of labor, social or tax
inspections in the field of informal
labor activities is a sudden visit to the
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enterprise with the identification of
all those present at the time of the
audit.

This tool is often quite effective, which
ensures that most employees of the
enterprise work officially.

Public awareness and education is a
final element in a complex strategy of
reducing the informal economic
activity. The developed strategy of public
relations and the promotion of growing
benefits, as well as reducing the costs of
formalizing their activities, are important
components of political reforms aimed at
reducing the level of the informal sector.

Activities aimed at changing
perceptions of informal work in
international practice include the
following:

- Data campaigns with segmented
orientation. The general purpose of data
campaigns might be to highlight tax evasion
as an anomalous and increasingly rare
occurrence with serious consequences.

- Educating the public on the basics
of government funding. This includes
providing the transparent information on
how the government spends tax revenues,
and how deductions from entrepreneurs
and individuals are related to the public
goods they receive.

- Attracting social partners.
Registered employers and trade unions
have strong and common motives to reduce
the incidence of informal work in their
sectors and jobs.

International experience shows that
cooperation between them should be
encouraged, as it will help them
clarify their problems related to the
informal sector of employment and,
at the same time, take on obligations

under collective bargaining
agreements to combat informal
labor.



2.1

At the European Union level,
undeclared work is defined as “any
paid activity that is legal in terms of
its nature, but not declared to public
authorities, taking into account
differences in the regulatory systems
of member states.”

Kinds/types of jobs:

The most common type of work is one
performed in an official enterprise, that is
partially or completely undeclared.
Partially undeclared work is sometimes
also called "unproven work", "salary in an
envelope" or "cash on hand";

Another type is an undeclared “account” or
self-employed job, where self-employed
persons provide services to either a formal
enterprise or other clients such as
households;

Undeclared work is present in all types of
economic sectors, both within the countries
and beyond. It is often carried out in such
sectors as construction or repair work,
gardening, cleaning, childcare or work in
(hotels / restaurants / catering).

The Eurobarometer survey conducted in
2013 shows that in the EU 11% of
Europeans admit that they bought goods or
services related to undeclared labor last
year; 4% admit that they themselves
received undeclared wages for their work;
one in 30 (3%) received a partial cash
payment from their employer (“salary in an
envelope”).

Fight against the undeclared labor.

The main responsibility for performing
undeclared labor lies with national
authorities. The fight against undeclared
labor is mainly based on:
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- Labor inspection - considers abuses in
relation to working conditions and / or
health and safety standards;

- Social Security Inspectorate - combating
fraud in the field of social insurance
contributions;

- Tax authorities, involved in tax evasion.

In addition, in some Member States,
social partners, as well as customs,
migration authorities, police and
prosecutors also participate in these
tasks. Given its negative effects over
the past ten years, all Member States
have taken various measures to step
up their efforts to combat the
undeclared labor.

Aside from that, Member States use
preventive measures such as: tax
breaks; amnesties; raising awareness
of citizens. Purpose: to reduce the
number of undeclared jobs and
promote compliance with existing
rules.

The European platform for fighting the
undeclared labor strengthens cooperation
between relevant authorities of the
Member States and other parties involved
in a more effective and efficient fight
against undeclared labor, with full respect
for national competencies and procedures

[9].6

6 [9] European Commission - Employment, Social Affairs &
Inclusion - Undeclared work -
https://ec.europa.eu/social/main.jsp?catld=1298&langld=
en




2.2. Resolution of The European Parliament October 9, 2008
on activating the fight against undeclared labor (key points)

Resolution of European parliament
of October 9, 2008 on activating the
fight against undeclared labor (key
points) P6_TA (2008) 0466
Resolution of European parliament
of October 9, 2008 on activating the
fight against wundeclared labor
(2008/2035 (INI)) (2010 / C9 E / 01)
[10]”

Key points:

8.Claims that actions to combat
undeclared labor require an integrated
approach that covers issues related to
monitoring and control, the economic and
institutional framework and sectoral and
territorial development, and provides for
coordinated actions at several levels as well
as the participation of all interested parties

(government bodies, social partners,
enterprises and workers);

19. Emphasizes that women are not
overrepresented when it comes to

undeclared labor, but compared to men,
they nevertheless make up the majority of
jobs in a number of “traditionally female”
areas of the labor market, such as work at
home, trade and health care in hotels and
restaurants, which are characterized by low
skill levels, poor job security, low wages and
low or no social protection, which often
puts them in a particularly vulnerable
position;

21. Encourages the Commission to develop
policies that include both general measures
and sectoral measures to prevent

7 [10] RESOLUTIONSEUROPEAN PARLIAMENT -
Stepping up the fight against undeclared work -
RESOLUTIONS EUROPEAN PARLIAMENT Stepping up
the fight against undeclared work P6_TA(2008)0466
European Parliament resolution of 9 October 2008 on
stepping up the fight against wundeclared work
(2008/2035(INI)) (2010/C 9 E/01) -

https://eur-
lex.europa.eu/LexUriServ/LexUriServ.do?uri=0J:C:2010:0
09E:0001:0011:EN:PDF
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undeclared labor, with the full participation
of social partners and with special emphasis
on the most involved sectors, such as the
hotel and restaurant business, agriculture,
household services and the construction
industry ; draws the attention of the
Commission and Member States to the
special situation in the home care sector,
where there is a significant concentration of
women who are third-country nationals
and, in many cases, illegally residing in the
Union (EU);

42.Emphasizes that the number of cases of
undeclared labor in subcontracted chains
can be reduced due to a system of national
regulations requiring contractors and
developers to act responsibly and fairly;
Encourages Member States, social partners
and other key labor market players to
promote corporate social responsibility
(CSR) and other similar approaches to
combat undeclared employment;

51. Advocates for closer links between
national labor inspectorates and encourages
sharing of best practices at Community
level in response to undeclared labor;
Encourages Member States to introduce
stricter inspection procedures and tougher
inspections, which have become weaker in
several countries;

60. Calls for ongoing campaigns to
prevent undeclared labor with community-
based information and education initiatives
at the national and local levels with the
participation of social partners, government
authorities, chambers of commerce and
employment centers, schools, local councils
and various monitoring and punishment
systems;

61. Considers that such ongoing campaigns
should accompany various measures taken
to foster a culture of legality and promote
quality work and a legal business culture,
and encourages Member States, relevant



national authorities and civil society
structures to join forces and create
conditions of intolerance to undeclared
employment and change the public
perception of it;

62.Emphasizes that Member States need to
allocate more government funds to raise
public awareness, particularly from
European Social Fund and Community
Employment and Social Solidarity Program
- progress; suggests that awareness-raising
activities focus on the sanctions, costs, risks
of undeclared work and the benefits of the
declared work, as such awareness raising is
consistent with the main objectives of the
Lisbon Growth and Employment Strategy;
Invites social partners to play an active role
in this process;

63.Calls upon all Member States to sign the
International Convention to Protect the
Rights of All Migrant Workers and
Members of Their Families;

75. Notes the progress of the proposal of
Council Directive on a unified application
procedure for a single residence and
working permit for third-country nationals

13

in the territory of a Member State and on a
common set of rights for third-country
workers residing legally in Member States
(COM (2007) 0638), but regrets that there
is still a long way to go to guarantee the
rights preserved in Articles 27-34 of the
Charter of Fundamental Rights of the
European Union;

78.Considers that fight against undeclared
labor requires an integrated approach that
should take into account the need to protect
and promote the rights of migrant workers,
whether legal or illegal, who are exploited

by their employers;

79.Believes that fight against
undeclared labor performed by illegal
immigrants cannot be effective

without opening channels for legal
migration in order to guarantee the
work for third-country nationals,
whether those are highly skilled or
less skilled workers, for whom there
is aneed in European Union.



2.3 ILO Conventions No. 143, No. 129, No. 81 and ILO
Recommendation No. 204 (Key points)

ILO Convention No. 144 “Convention
Concerning Abuses in the Field of
Migration and Ensuring Equality of
Opportunities and Treatment for
Migrant Workers”, 1975

(Key points)

“... Article 2 - paragraph 1. Each Member of
the Organization, for which this Convention
is in force, shall endeavor to systematically
monitor, whether illegally employed
migrant workers are located on their
territory, also whether any migratory
movement of workers seeking for a job -
during which migrant workers, either
during the move, or upon arrival, or during
their stay and work, are placed in
conditions that are contrary to the relevant
acts or multilateral or  bilateral
international agreements or national laws
and regulations - starts at their territory,
passes through it or arrives at it...”[11]8

Convention No. 143 - is not ratified by
Georgia, Republic of Belarus and Ukraine.

Convention No. 143 — is ratified by such
EU countries as Cyprus, Italy, Portugal,
Slovenia and Sweden.

- ILO Convention No. 129 “On Labor
Inspection in Agriculture” 1969 (key points)
[12].9

“... Article 5 - paragraph 1. Any member of
the Organization that ratifies given
Convention may, in a statement

8 [11] OdunuanpHpiii BeO6 - nopran - BepxoBHoii Pazpr
YxpauHbl - 3aKOHOAATENIbCTBO YKpauHbl - KoHBeHIusa
N2143 «O 3yoynorpebsieHnsx B 0o6jacTh MUTpAnMK U 00

obecrnieueHUH paboTHUKaM-MUTPAHTAM PpaBHBIX
BO3MOKHOCTEH u paBHOTO OTHOILIEHHUS» -
https://zakon.rada.gov.ua/laws/show, 16

9 [12] Odunuanbubli Be6 - mopraa - BepxoBHoil Pagp
YKpauHbl - 3aKOHOZAATENbCTBO YKpauHbl - KoHBeHIusa
MesxyHapoHOM opranusanuu Tpyzaa N2129 1969 roga «06
MHCIIEKIINH TpyZa B CEJIbCKOM XO3SIHCTBE»-

https://zakon.rada.gov.ua/laws/show 11
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accompanying ratification, commit to
extending their labor inspection system in
agriculture to one or more of the following
categories of persons working for
agricultural enterprises:

A)tenants who do not use hired labor,
sharecroppers and agricultural workers of
similar categories;

B) persons participating in a collective
farming, such as, for example, members of a
cooperative;

C) family members of the head of
agricultural enterprise in accordance with
the definition of national legislation ... "

Convention No. 129 — Is ratified by
Ukraine — (10.11.2004).

Convention No. 129 — Is not ratified by
republic of Belarus and Georgia.

Convention No. 129 — Is ratified by such
EU countries as Belgium; Croatia; Czech
Republic — adopted paragraph 5 (a), (b)
and (c¢) of article 5; Denmark; Estonia;
Finland; France; Germany; Hungary;
Italy; Latvia — adopted paragraph 1 (b) of
article  5; Luxembourg; Malta;
Netherlands; Poland; Portugal; Romania;
Slovakia — adopted paragraph 5 (a), (b)
and (c) of article 5; Slovenia; Spain;
Sweden.

- ILO convention No. 81 “Convention
Concerning Labor Inspection in
Industry and Commerce” 1947 (key
points) [13].1°

“...Section I - Labor Inspection in Industry

Each Member of the
Labor Organization, in

- Article 1.
International

10 T13] Odunuanbubiii Be6 - mopran - BepxoBHOU Pazpbl
YxpauHbsl - 3aKOHOAATEJBCTBO YKpauHbl - KoHBeHIus
MexayHaponHoH opraHusanuu TpyAa No81 1947 «O6
WHCIEKIIUH TPyZAa B IPOMBIIUIEHHOCTY M TOPIOBJIE» -
https://zakon.rada.gov.ua/laws/show/993 036




respect of which this Convention has
entered into force, commits to have a labor
inspection system in their industrial
enterprises.

- Article 2. 1. The labor inspection system
at industrial enterprises extends to all
enterprises in respect of which labor
inspectors are obligated to enforce the legal
provisions related to working conditions
and protection of workers in the process of
their work.

2. National legislation is entitled to remove
from the scope of this Convention mining
and transport enterprises or parts of these
enterprises.

- Article 3 - 1. 1. The task of the labor
inspection system is to:

a) Ensure the enforcement of legal
provisions in the field of working conditions
and safety of workers in the process of their
work, such as the provisions on working
hours, wages, labor safety, health and
welfare, use the labor of children and
adolescents and other similar issues to the
extent where labor inspectors are obliged to
ensure the enforcement of these provisions;
b) Providing employers and employees with
technical information and
recommendations on the most effective
means to comply with legal provisions;

c) Reporting the facts of violations or
abuses that are not subject to existing
legislative provisions to the competent
authority.

2. If labor inspectors are entrusted with any
other functions, they should not impede the
performance of their main functions and in
any way damage the authority or
impartiality necessary for the inspectors in
their relationship with employers and
employees.

Section II - Labor Inspection in Commerce

Article 22. Each Member of the
International Labor Organization, in
respect of which this section of this
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Convention is in force, commits to have a
labor inspection system in their commercial
enterprises.

Article 23. The labor inspection system in
trade enterprises extends to those
enterprises with respect to which labor
inspectors are obligated to enforce the legal
provisions related to working conditions
and protection of workers in the process of
their work.

Article 24. The labor inspection system in
commercial enterprises complies with the
requirements of Articles 3-21 of this
Convention insofar as they are applicable

»

Convention No. 81 — Is ratified by
Ukraine (10.11.2004) and republic of
Belarus (25.09.1995)

Convention No. 81 — is not ratified by
Georgia.

Convention No. 81 — Is ratified by such
EU countries as: Austria; Belgium;
Bulgaria; Croatia; Cyprus - Ratified the
1995 Protocol; Czech Republic; Denmark;
Estonia; Finland - ratified the 1995
Protocol; France; Germany; Greece;
Hungary; Ireland - Ratified the 1995
Protocol; Italy; Latvia; casting;
Luxembourg; Malta - excluding the second
part; Netherlands; Poland; Portugal;
Romania; Slovakia; Slovenia; Spain;
Sweden - ratified the 1995 Protocol.

- ILO Recommendation No. 204,
“Recommendation on the Transition
from Informal to Formal Economy”
(key points) [14].

11 [14] Tlepexox or HepopMasbHOH K (GHOPMaTbHON

9KoHOMHKe Pexomenpammss 2015 roma (N2  204)
PexomeHzanmss o 1epexofe OT HepOPMaJbHOM K
dopmanpHoOii sxoHOMUKe [TpunsATHe: JKeHeBa, 104-5 ceccus
KMII (12 utons 2015 roga) Transition from the Informal to
the Formal Economy Recommendation, 2015 (No. 204)
Recommendation concerning the transition from the
informal to the formal economy Adoption: Geneva, 104th
ILC session (12 Jun 2015) -
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:
12100:0::NO::P12100 ILO CODE:R204




“... I. PURPOSE AND SCOPE - 1. 1. This
Recommendation provides the members of
Organization  with  basic  guidelines
regarding:

a) facilitating the transition of workers and
economic units from informal to formal
economy, respecting the fundamental rights
of workers and providing opportunities for
guaranteed income and means of
subsistence, as well as acquisition of
entrepreneurial skills;

b) stimulating the process of creating and
maintaining enterprises and ensuring their
viability, as well as decent jobs in the formal
economy and ensuring coherence and
consistency of macroeconomic policies,
employment policies, social protection, and
other areas of social policy;

c) Preventing the transition of formal jobs
into informal jobs in formal economy.

2. The term “informal economy” in context
of given Recommendation:

a) Applies to all economic activities of
workers and economic units which, by law
or in practice, are not covered at all or are
not fully covered by formal relations;

b) By definition of relevant international
treaties, does not cover illegal activities,
especially provision of the services or
production, sale, possession or use of goods
prohibited by law, including the production
and trafficking of  drugs, illicit
manufacturing and trafficking of weapons,
human trafficking and money laundering.

3. In context of this Recommendation,
“economic units” of the informal economy
include:

a) Production units employing the hired
labor;

b) Production units owned by persons
working at their own expense, either alone
or resorting to assistance of unpaid working
family members;

c¢) Cooperatives, social economic units and
economic partnerships.

4. This Recommendation applies to all
workers and economic units, including
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enterprises, entrepreneurs and households
within the informal economy, specifically:
a) Persons operating in informal economy,
either owing or exploiting the economic
unit, including:

I) Persons working at their own expense;

IT) Employers;
IIT)  Members of cooperatives, as well as
social economic units and economic
partnerships;

b) helping working family members,
regardless of whether they are employed in
the economic units of the formal or
informal economy;

c¢) employees engaged in informal activities
either in formal sector enterprises or in
their interests, or in the economic units of
informal economy or in their interests,
including, but not limited to, those who
support subcontracting relationships or are
engaged in supply chains, or paid on-house
work in households;

d) Workers ~ with  unrecognized
unregulated labor relations.

5. Informal work could be carried out in all
sectors of economy both at state and private
facilities.

6. Pursuant to paragraphs 2-5 given above
and considering the diversity of forms of
the informal economy in Member States,
the competent authority should determine
the nature and extent of the informal
economy, taking into account how it is
described in this Recommendation, as well
as its relationship with the formal economy.
At the same time, the competent authority
should resort to the use of tripartite
mechanisms with full participation of the
most representative organizations of
employers and workers, who should
include, in accordance with their national
practice, representatives of membership-
based representative organizations of
workers and economic units in the informal
economy.

IT GUIDING PRINCIPLES

or



7. In the process of forming coherent and
integrated strategies that facilitate the
transition to a formal economy, members of

the Organization must consider the
following parameters:
a) the variety of characteristics,

circumstances and needs of workers and
economic units in the informal economy, as
well as the need to consider such diversity,
using specially designed approaches for
this;

b) special national conditions, legislation,
policies, practices and priorities for the
transition to a formal economy;

¢) the fact that, in order to stimulate the
transition to a formal economy, various and
diverse strategies can be used;

d) the need for coherence and coordination
of measures within a wide range of political
areas in the process of ensuring the
transition to a formal economy;

e) real assistance in protecting the human
rights of all persons employed in the
informal economy;

f) ensuring decent work for all, through the
observance of fundamental principles and
rights at work by law and in practice;

g) modern international labor standards
that provide specific guidelines for specific
policy areas (see Appendix);

h) promoting gender equality and non-
discrimination;

i) the need to pay particular attention to
people who are especially vulnerable to the
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most serious decent work deficits in the
informal economy, including women,
youth, migrants, the elderly, indigenous
and tribal peoples, people living with or
affected by HIV or AIDS with disabilities,
domestic workers and subsistence farmers,
and not limited to them;

j) preservation and expansion during the
transition to the formal economy of
entrepreneurial potential, creativity,
dynamism, professional skills and the
ability to innovate workers and economic
units in the informal economy;

k) the need for a balanced approach,
combining incentive  measures and
measures aimed at ensuring compliance;

1) the need to prevent deliberate evasion
from formal economy or exit from it in
order to avoid paying taxes and compliance
with social and labor laws and regulations
and punishment for this ... "

Submissions to competent
authorities by country: provided
(submitted) - Ukraine, Republic of
Belarus; Not Submitted - Georgia.

Submitted to European Union countries:
Belgium;  Cyprus; Czech  Republic;
Denmark; Estonia; Finland; France;
Germany; Greece; Ireland; Italy; Latvia;
casting; Luxembourg; Netherlands;
Poland; Portugal; Romania; Slovakia;
Slovenia; Spain; Sweden



3. INFORMAL EMPLOYMENT (SHADOW EMPLOYMENT)
OF LABOR MIGRANTS FROM GEORGIA, BELARUS AND
UKRAINE IN THE COUNTRIES OF EUROPEAN UNION (EU)

Informal employment (or shadow employment) is a type of employment in informal
economy when the fact of establishing labor relations between an employee and an employer
is hidden from the official authorities. Usually these relations are initiated by employer or
employee in order not to pay taxes, etc. In this case, payment is usually made in cash.

Note that there is a direct link between the country's high employment and it’s overly
shadow economy. In highly industrialized countries, where the shadow economy (per capita)
is high and the huge private sector is divided by extremely small elite of entrepreneurs,
significant part of tax evasion is practiced by a significantly smaller number of (elite) people.

Regarding the issue of unclaimed (undeclared) work, as we previously noted, at the level of
the European Union (EU), such work is defined as “any paid activity that is legal in terms of
its nature, but not declared to state authorities, taking into account differences in the
regulation systems of the Member States.”

In fact, workers - migrant workers working in the informal sector, performing
unclaimed(undeclared) work, usually receive less income and do not have access to basic
means of protection and services.

Major occupations in the informal sector of EU countries include on-house workers (such as
dependent subcontractors and unpaid family business workers) providing services (hired
housework, catering, delivery); repair in apartments and offices (construction); work as a
taxi driver; small street trade and temporary or seasonal work (laborers, builders, fruit and
vegetable pickers).

The average income of workers in this sector is significantly lower than in the formal sector.
In addition, workers in the informal economy, including illegal migrants, do not receive what
belongs to ordinary workers, for example, guaranteed minimum wages, medical, social and
pension benefits.

18



3.1
CHOZEN

UKRAINE

Georgia

According to the National Statistics Office
of Georgia, 88,000 migrants left Georgia
from 2002 to 2014. This number is derived
from the general census conducted in 2014.
However this number is based on a number
of  questionnaires  that  population
voluntarily filled out, so this data may differ
from reality.

According to UN DESA, in 2000-2015
Georgia had 838,430 emigrants; this is
22.5% of the population of Georgia [15].12

Most of the emigrants are in Russia
(450,221). 171 030 migrants from Georgia
left for the EU countries. Majority of them
is located in following 6 countries: Greece -
83,388; Germany - 22,884; Cyprus -
17,026; Italy - 12,226; Spain - 8 760; France
- 7,584.

According to Eurostat, in 2016 74,416
Georgian citizens had a valid residence
permit in EU countries. Including 4.7
thousand for the purpose of education, 26
538 for family unification, 18 435 for labor
activity, and 24 713 for a different purpose.

As we can see from these figures, only
24.7% of Georgian citizens had a working
residence permit in EU countries. The
remaining persons were on the territory of
European Union for various purposes,
which on the other hand, do not exclude
their involvement in informal labor
activities.

12 T15] STATE COMMISSION ON MIGRATION ISSUES -
2017 MIGRATION PROFILE OF GEORGIA - TBILISI,
GEORGIA _
https://www.pragueprocess.eu/phocadownload/userupload
/Irina/migration profile 2017 eng final .pdf
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KEY AREAS OF WORK IN EU COUNTRIES THAT ARE
BY CITIZENS OF GEORGIA, BELARUS AND

Georgia has ratified the European Social
Charter, therefore binding the county to
provisions of labor migration provided by it.
Georgia has also ratified Convention No.
181 of the International Labor Organization
“On Private Employment Agencies”;
Convention No. 88 “On the Organization of
the Employment Service”; International
Convention on Discrimination in the Field
of Labor and Occupation; as well as
conventions governing trafficking, and
others. But Georgia has not ratified the
main  conventions  governing labor
migration [16].13

According to the Law of Georgia “On the
Legal Status of Foreigners and Stateless
Persons”, the labor activity of foreigners is
determined by the legislation of Georgia
[17].4

In 2015 Georgia adopted a law on labor
migration [18]. 150ne of the main priorities
of this law is to keep records of people
traveling outside of Georgia for the purpose
of employment and paid work and to ensure
the availability of stipulated by Georgian
Legislation relevant data for bodies engaged
in state administration in the field of labor
migration.

The law obliged persons whose activities are
related to employment and / or assistance
in finding employment outside of Georgia

13 [16]
http://migration.commission.ge/files/study on labour mi
gration 2014.pdf

4 [17]
https://matsne.gov.ge/ka/document/view/2278806?public
ation=11

15 [18]
https://matsne.gov.ge/ka/document/view/2806732
?publication=3




to register relevant activities in the register
of economic activities.

According to the law, if the legislation of the
state does not contain labor standards
governing labor relations between a labor
emigrant and a foreign employer, the labor
contract between a labor emigrant and a
foreign employer concluded in Georgia may
indicate the basic labor rights and
obligations stipulated by the legislation of
the state, as well as the responsibilities of
two sides of a labor migrant and a foreign
employer in the areas of labor relations, as
well as health and social protection; this
record is for informational purposes and
does not oblige the parties to include such
information in the contract.

The obligations of employment agencies are
mainly to provide information to potential
employees and assist them in drawing up a
contract. Violation of the law, which may
result in failure to provide information to
the appropriate service or activity without
proper registration of the company, is an
administrative offense and is punishable by
a fine.

This law is a step forward in protecting the
rights of Georgian migrants, but it still
needs to be finalized. Under this law,
persons employed in the European Union
apply to the formal sector. But if they
replace or lose this job and move into the
informal sector, their labor rights will be
left without protection. Ministry of
Internally Displaced Persons From The
Occupied Territories, Labor, Health and
Social Affairs of Georgia and the
International Organization for Migration
(IOM) are jointly implementing a project
funded by the European Union that
provides support for the reintegration of the
returning migrants. Within the framework
of this project, in case of special need, it is
possible to finance rents for 3-4 months,
medical assistance (only in case of life-
threatening acute and chronic diseases),
financing and co-financing of vocational
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training, grants to small businesses on a
competitive basis, as well as receiving
information on the existing social
assistance in Georgia, medical insurance
and other services. The maximum amount
of a business grant is 3,000 GEL. Co-
financing from the side of beneficiary is also
required. Those citizens of Georgia who
were abroad illegally, sought refuge there or
lived abroad for 1 year or a longer period
can take part in the project. This project
does not apply to those who were in EU on
legal terms.

Such programs help people to return and
reintegrate in the country. Development of
such programs will facilitate the return of
informally employed people in the
European Union to their countries and local
employment.

In addition to the mentioned above
programs, the Au-Pair program operates in
Georgia as well, which provides young
people with the opportunity to study the
culture and language of a foreign country.
Opportunities in Germany, Austria, France,
the Netherlands and the countries of
Scandinavia are provided to Georgian
youth. Young people come to these
countries to live in specific families and
serve as family assistants, simultaneously
improving their language skills.

Belarus

With collapse of the Soviet Union and
independence, Belarus, like other post-
Soviet countries, faced a number of serious
economic challenges, including the concept
of labor migration. Unlike neighboring
countries, Belarus has the largest migration
flow to the Russian Federation. This is due
primarily to the lack of boundaries,
knowledge of the language and the ability to
confirm their qualifications in the labor
market. In turn, a recent trend has been an
increase in labor migration to the EU



countries (primarily to Poland and
Lithuania) and a decrease in the flow of
labor migration to the Russian Federation.

Despite the low migration activity of
Belarus, it should be noted that, according
to experts, the migration mood will
increase.

Due to the decrease (the number fell from
10.2 million people in 1993 to 9.5 million in
2013) and the aging of the population of
Belarus, the absolute number of migrants is
likely to remain unchanged compared to
current rates or, at least, it will not increase
significantly even if emigration increases in
relative terms. According to our data, the
share of the population under the working
age decreased from 20.6% in 2000 to 16.4%
in 2013, while the share of citizens over
working age increased in the period under
review from 21.5 % to 23.5%. It is expected
that between 2011 and 2020 almost 1.5
million Belarusians will pass the working
age. Due to steady aging of the nation,
emigration processes are important in the
long run.

According to our estimates, as of the end of
2017, the number of labor migrants from
Belarus to the EU amounted to about 100
thousand people, i.e. it is those who left for
the EU to earn money and are highly likely
to return to Belarus. This expert assessment
is based on a multilateral analysis, which
includes a comparison of estimates in
various literary = sources, share of
remittances from the EU, number of
general residence permits issued in EU,
number of unemployed people of working
age and the estimated number of labor
migrants to the third countries (mainly to
the Russian Federation).

If the United States and Germany have
retained the status of important destination
countries for Belarusians since their
independence, the migration attractiveness
of other countries, especially Poland, has
increased significantly in recent years. The
number of invitations for Belarusian labor
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migrants from Polish employers under the
simplified employment scheme over the
past four to five years has grown almost 15
times. If in 2014 their number was about 4
thousand, in 2017 — it became almost 60
thousand. In addition to labor visa holders,
some of the Pole card holders (and their
number exceeded 100 thousand last year)
are also involved in labor relations in
Poland [19].16

There is a consensus among migration
experts that majority of Belarusians (over
80%) live legally in the EU and are
employed in accordance with the laws of
their host country. As for the profile of
Belarusian residents in EU, most often
these are relatively young people under 35
years of age, mainly employed in services,
construction, and household sectors, and
rarely,  highly  qualified specialists
(information technology, engineering, etc.)
[20].77

Ukraine

After Ukraine gained independence, a
rather large scale of migration flows was
observed in the country.

As of 2010, the average level of well-being
of the Ukrainian household was three times
lower than that in the Czech Republic and
Poland and more than ten times lower than
in Italy and Spain. According to the most
pessimistic estimates, the number of

16 [19] Andrei Yeliseyeu. Migration between Belarus and
Poland: Current Trends and Prospects. EAST Center, 2018,
http://east-center.org/wp-

content/uploads/2018/03/EAST migration Poland Belar
us.pdf

17 [20] Cm.: Andrei Yeliseyeu, ‘Migration between the EU,
V4 and Eastern Europe: The present situation and the
possible future. The perspective of Belarus’, in Forecasting
migration between the EU, V4 and Eastern Europe. Impact
of visa abolition, ed. by Marta Jaroszewicz, Magdalena
Lesinska. Center for Eastern Studies. Warsaw, 2014. -
https://www.osw.waw.pl/sites/default/files/migration rep
ort o0.pdf




migrants from Ukraine to the EU is
approximately 2 million.

The educational profile of Ukrainian labor
migrants varies greatly depending on the
host country. In Czech Republic, where
construction is the predominant
employment sector for Ukrainian migrants,
only about 10% of them have higher
education, while the majority of Ukrainian
citizens employed in German economy have
higher education. In Germany, Ukrainians
often work as engineers, including the IT
sector. In Poland significant portion of
Ukrainian migrants are engaged in
construction and agriculture. It is estimated
that up to half of Ukrainian migrants
employed abroad do not have a work or
residence permit, about 17% are deprived of
any official status.

A 2012 nationwide labor migration survey
showed that two-thirds of Ukrainian labor
migrants are men, although the proportion
of women among migrants is growing.
While men migrate more often over the age
of 25, women become more active in
migration sphere after thirty. According to
our estimates, at the end of 2017, the
number of labor migrants from Ukraine to
EU amounted to about 2 million people,
that is, those who left for EU in order to
earn money and are highly likely to return
to Ukraine.

This expert assessment is based on a
multilateral analysis, which includes a
comparison of estimates from various
literary sources, share of remittances from
EU, number of general residence permits
issued in the EU, number of unemployed
people of working age and estimate of the
number of labor migrants from third
countries [21].18

18 [21] «TpynoBaa murpanus B EC u cucrema coruaabrHOTO
obecrieueHHs1 B YKpaWHe: IPAaBOBOH aHAJIM3 M OIEHKA
5KOHOMHUYECKHMX B3aUMOCBsI3€i» - AHAIUTHUECKAS 3aUCKa
- MapT 2019 - https://eap-csf.eu/wp-
content/uploads/Policy paper UA.pdf
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According to World Bank, the volume of
remittances of Ukrainian labor migrants to
Ukraine was estimated at $ 14 billion.
According to estimates of the National
Bank, in 2018 they amounted to 10.88
billion dollars. In addition, the National
Bank predicts that in 2019, workers will
transfer $ 12.6 billion to Ukraine. It is also
indicated that the income of Ukrainian
labor migrants increased by 43%. [22]9

EU countries whose labor market is
focused on Ukrainian labor migrants:
Poland, Czech  Republic, Hungary,
Romania, Latvia, Lithuania, Estonia,
Slovakia, Finland, Germany, Italy, Spain,
Portugal, Sweden and France.

There is special demand in the
construction sector, namely: fitters;
masons; plasterers (manual method); tilers;
drywall workers; plumbers; electricians;
finishing specialists; welders; glass fitters
(window production) ship hull installers
and others.

a

Migrant workers during their employment
in EU countries are considering
opportunities for their longer employment
(work in enterprises, companies, etc.), and
not just seasonal work.

According to the study by International
Organization for Migration (IOM), the
Representative Office in Ukraine (source:
“Migration in Ukraine: Facts and Figures”,
the Representative Office of IOM in
Ukraine, in 2016), Men prevail among labor
migrants, the majority among them is 30 -
44 years (more than 40%), most migrants
are residents of western regions of the
country. 41% of labor migrants have
secondary or secondary specialized
education, 36% have higher education.

19 [22] caitT O6mecrsenHoe Tenesumenue - HPOPMAIHUS -
B npormwtom roxy racrapbaiiTepsl nepeBenu B YkpauHy $ 14
mipa. - BeemupHbiii 6aHk - fIpociaB  BuHOKypoB -
09.04.2019 - https://hromadske.ua/posts/minulogo-roku-

zarobitchani-perekazali-v-ukrayinu-dollari4-mlrd-svitovij-
bank



The sphere of employment of Ukrainian
workers abroad is construction (men), work
in households (women), as well as services
and agriculture (seasonal work - men and
women).

Indicators for long-term  migrants:
Construction - 45%; Production - 12%;
Agriculture - 3%; Hotels, restaurants,

tourism - 8%. Indicators for short-term
migrants: Construction - 37%; Production -
7%; Agriculture - 11%; Hotels, restaurants,
tourism - 5% [23].2°

According to these indicators, there is a
shortage of labor resources in these areas of
employment, so it is quite possible for
Ukrainian labor migrants to find work
there.

Not all labor migrants abroad can find work
that corresponds to their level of
qualification; most, regardless of level of
education, work in low-skilled jobs.

Key status of migrant workers in host
countries: they have a work permit but,
unfortunately, reside illegally and are
employed illegally.

It is unfortunate to note that
Ukrainians are included in the list of
countries (Ukraine, Albania, Serbia,
Vietnam, Bosnia and Herzegovina,
Macedonia, Turkey, Kosovo, Moldova and
Ghana), where citizens reside in EU
countries, reside illegally and are illegally
employed there. This is confirmed by the
results of the Study on migration and
human trafficking in Ukraine in 2017,
conducted by GfK Ukraine upon the request
of the Representative Office of International
Organization for Migration (IOM) in
Ukraine; according to the data, willingness
to accept risky offers when working abroad
(% of the total population of Ukraine)
makes up - 17% (work without official

20 [23] Ily6nuxanus «Mwurpamua B Ykpaude: ®axkTel u
uudps», [IpencraBurenscrso MOM B Ykpause, B 2016 T.) -
http://iom.org.ua/sites/default/files/ff ukr 21 10 press.p
df
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employment), 6% - work in closed rooms
(without the ability to freely leave the
workplace), 3% - work in illegal production
(unregistered clandestine enterprise), 2% -
illegally cross the border and 1% - give your
employer your passport for the period of
employment [24].2!

21 [24] VccnemoBanue 1o BOIPOCAM MHUTPAIMU M TOPTOBJIU
goapMu B YkpauHe, 2017, nposeneHHoe GfK Ukraine mo
3akasy IIpezacraBurenpcrBa MexxayHapOAHON OpraHU3aInuu
1(0) MUTPAIUN (MOM) B Yxpaune
http://iom.org.ua/sites/default/files/migration and huma

n_trafficking in ukraine 2017 ukr.pdf



4.SURVEY ON INFORMAL EMPLOYMENT IN EU

COUNTRIES

Georgia

According to data from unofficial sources,
labor migrants from Georgia are employed
in such informal sectors of the economy as:
construction, house work, taxi and services.

Within the framework of the study “Labor
rights of migrant workers from Eastern
Partnership countries working in informal
sector in European Union”, respondents
within the age group of 20 to 35 were
interviewed. The number of respondents
ranged from 50 to 100 labor migrants who
work (are employed) in EU countries.

According to the survey, most of them find
job with the help of the loved ones or local
communities.

Part of the interviewed persons is engaged
in “family business” only because it is easy
to find job in this sector. Some of them
come to EU countries to study, while
simultaneously being employed in families.

The main occupations which people
involved in "family business" called their
activities were: childcare, cooking, cleaning,
washing, ironing, etc.

Most of the respondents were in EU legally,
but their activities were related to informal
employment.

Some of the respondents called their
temporary stay in EU the reason for
employment in the informal sector. “I have
a temporary residence permit, after which I
must return to Georgia.” It can be said that
temporary residence permit leaves them
feeling unstable, and because of that they
have less motivation to look for a longer
and more stable job, including the formal
sector, where their labor rights would have
been more protected.

Among the reasons for informal
employment in families are also called low
qualification and language barrier. Family
activity is an area where employee does not
have to enter into a relationship with the
client; accordingly, they are not required to
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have a good knowledge of the language. But
at the same time living in a country of their
employers, workers improve their language
capabilities. Farther more, young people are
also given the opportunity to improve their
knowledge and skills.

Those who study and work at the same time
call flexible hours the reason for
employment in informal sector. This
answer does not exclude the possibility of
employment in other areas according to a
relatively free schedule or part-time, but
family activity is the area where it is easiest
to adjust your own schedule. At the same
time, even considering the qualification and
language barriers, this area is becoming
especially attractive to young people.

Migrants also called free living room and
food an additional beneficiary (in this
definition - “Benefit” is defined as non-
direct monetary and non-monetary reward)
of this area.

Employers in informal sector do not
provide workers with health insurance;
therefore their level of medical support is
low.

With regard to social protection, in some
countries of the European Union (for
example, in Germany) legally resident
migrants receive a “benefit”, which is a
bonus for low-wage workers; although, this
only happens when employee is formalized
in at least part of his activity. There are
cases when a migrant is formally employed
for several hours a week, for which he
officially receives a salary, and the rest of
the time he works informally and receives
the rest of his salary.

For those who are employed informally,
social protection does not actually work.

According to respondents who illegally
reside in the European Union, they are very
rarely employed, since in this case
particularly high fines apply to businesses.
But such cases do occur, and at those times
employer discriminates against migrants.
"Discrimination occurs when they find out



that I was illegal - they pay less than
others."

Most of the respondents received the
amount called from 400 to 700 euros per
month on hand.

Most of the family workers find their work
environment safe -“Safe and comfortable
environment. There are no delays in
payment, and I get paid every week. ”

Violations of labor rights in relation to
citizens illegally staying in EU - labor
migrants, mainly relate to working hours
and payment for extracurricular labor. “One
day a week I have a day off. But the rest of
the days they pay depending on how much
work has been done. There is a lot of work,
and the time is not defined. Thus, I can’t
finish the work until I complete it. ”

Providing migrants with a legal work is an
obligatory and crucial way to transfer
workers from informal sector to the formal
sector. Labor right are mostly violated
against  illegally = staying  migrants.
Therefore, ensuring legal employment will
eradicate many forms of violation of labor
rights.

Organization of part-time jobs for migrants
is important. Especially for those who wish
to work in parallel with their studies.

In some countries of the European Union
(Germany, Austria, France, Netherlands,
countries of Scandinavia) there is an Au-
Pair youth employment program. For young
people, this is an opportunity to study the
culture and language of a foreign country,
while living in a local family and receiving
payment for household activities. But the
scope of this program is not large, and it
operates only in a few EU countries. It is
advisable to expand such programs and
cover other EU countries where there is a
demand for labor as well.

According to the data from the
respondents, it is necessary to
organize language courses for EU
migrants - job seekers in the EU
countries - so that they can find jobs
in their own profession in a formal
sector, which will benefit both the
migrant and his host country by
formalizing employment - meaning
the payment of taxes and the best
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protection of the labor rights of
migrants, as well as the use of
appropriate labor skills.

Belarus

Given the fact that the percentage of illegal
labor migrants is very difficult to determine
due to the fact that almost all migrants are
legally in their countries of residence, we
can estimate up to about 10 thousand
people.

In a recent study on migrant remittances
The World Bank cites that in 2018,
Belarusian labor migrants transferred home
almost $ 1.2 billion, which is 2.1% of GDP.

Compared to the crisis year 2015, the
amount of transfers increased by $ 263
million, but decreased by $ 59 million
compared to 2017, when Belarusian
migrants transferred a record $ 1.254
billion home.

In relation to GDP, the size of remittances
in the last three years exceeds 2%. Five
years ago, it was at 1.6%.

An indirect confirmation of the growth of
transfers from abroad is the fact that for
three consecutive years Belarusians have
been net sellers of cash currency.

Remittances play an important role in
reducing the number of Belarusian
households that are below the poverty line.
According to official figures, there were 4%
of such households last year.

Most often, Belarusians work abroad in the
field of construction, transport, utilities and
other services. Due to geographical
proximity, no language barrier or need for a
visa, many go to work in Russia.

According to Ministry of Internal Affairs of
The Russian Federation, in 2018, 378
thousand Belarusians were initially
registered for migration. 134 thousand of
them indicated work as the purpose of
entry. Over the year, the number of labor
migrants from Belarus to Russia increased
by 10 thousand. Speaking realistically there
are 300 thousand Belarusian labor
migrants in Russia.

The second important area for Belarusian
labor migrants is Poland. According to



analytical center EAST, in 2017, Poles
issued almost 40 thousand working visas to
Belarusians. But these data does not reflect
the real picture, since some of the Pole card
holders could also work in Poland, which is
about 60-70 thousand Belarusians.

Moreover, it is Poland that is becoming
more attractive for labor migrants from
Belarus in recent years.

As analysis of search queries shows,
Belarusians are two to three times more
likely to seek work in Poland than in Russia.
And in recent years number of Polish
working visas has grown significantly. Five
years ago only about five thousand were
issued.

The increase in the number of temporary
labor migrants and migrants arriving in
Poland for permanent residence, noted in
recent years, is associated primarily with
changes in Polish law, namely, the
simplification of the rules for temporary
employment and access to the labor market
for foreign graduates of Polish universities
and "Cards of the Pole" holders.

Issuing of a working visa does not mean
that the employee arrives and works legally.
Often he is only accepted for a temporary
(seasonal) work. Speaking of an
employment contract, the analysis of
numerous network resources shows that
even at the initial stage, a potential
employer calls a completely different form
of relationship in a different (native)
language - a labor agreement, the terms of
which differ significantly from the labor
contract.

The process of reorientation began about
three to four years ago, but that does not
mean that the figures for Russia will
decrease sharply. It remains the main host
for temporary migrant workers from
Belarus. Moreover, part of labor migrants
can work during the year both in Russia and
in Poland.

Other attractive countries for Belarusian
labor migrants, including illegal ones, are
the Baltic countries - Lithuania, Latvia and
Estonia.

While researching the reasons for the
attractiveness of illegal employment,
respondents primarily noted the simplicity

26

of relations with a potential employer, the
ability to break off “labor relations” at any
given time, and a relatively high level of
remuneration compared to that in the
homeland. As well as the ability to search
for another higher paid job or to combine
jobs.

Most often, Belarusian citizens are illegally
employed in construction, public catering,
households, and transport.

Ukraine

While estimating the degree of undeclared
labor among Ukrainian labor migrants in
the EU countries, it is difficult to determine
the quantitative and percentage indicator of
participation (work) in informal sector.
According to expert observations of the
Trade Union of Construction Workers and
the Building Materials Industry of Ukraine
and the construction sector of European
trade unions, we can only state that only 7%
(140,000 people) of the total number of
Ukrainian labor migrants (the number of
Ukrainian labor migrants in the EU
countries is approximately 2 million people)
— are employed in informal economy, most
of them work in a construction sector
(repair work in apartments, offices and on
construction sites).

Since 2017 till 2018 The trade union of
workers in the construction and building
materials industry of Ukraine with the
support of the construction sector of
European trade unions, analyzed official
and informal employment in the EU
countries (note - The European Union
includes 28 countries: Austria, Belgium,
Bulgaria, Great Britain, Hungary, Germany,
Greece, Denmark, Ireland, Spain, Italy,
Cyprus, Latvia, Lithuania, Luxembourg,
Malta, the Netherlands, Poland, Portugal,
Romania, Slovakia, Slovenia, Finland,
France, Croatia, Czech Republic, Sweden
and Estonia).

Analysis of expert observations of formal
and informal employment in FEurope
executed by Trade Union of Construction
Workers and the Building Materials
Industry of Ukraine and the construction
sector of European trade unions - for the
period from 2017 to 2018 indicates the



presence of informal employment among
Ukrainian labor migrants in such EU
countries.

EU countries where informal employment
among Ukrainian labor migrants was

noted: Poland, the Czech Republic,
Hungary, Latvia, Lithuania, Estonia,
Romania, Slovakia, Italy, Portugal,

Germany, Bulgaria, Finland, Spain and
Greece.

These indicators are associated with the
large presence of Ukrainian labor migrants
in these countries, namely, the more
Ukrainian labor migrants in these
countries, the greater the rate of labor of
our citizens in the informal sector.

While communicating with Ukrainian labor
migrants Representatives of  the
construction sector of European trade
unions asked them the following questions:
“Does your employer pay you a full salary or
partial?”, “Was this part of the
remuneration for your regular work and
was the payment for overtime also
included? "," What part of the salary was
issued to you in the "envelope"? "," In which
sector of informal employment do you
work: construction; household; transport;
service sector (restaurant, hotel, etc.), “How
often do you encounter a violation of your
rights: work and rest; social and medical
protection; occupational Safety and Health;
how safe the work is.”

It should be noted that expert observations
of the Trade Union of Construction
Workers and the Building Materials
Industry of Ukraine were based on the
information sources from European trade
unions and on data from anonymous
conversations with  Ukrainian labor
migrants. A different number of people was
interviewed - the variation was presented
from 5 (five) people in one country to 20
(twenty) people in another, depending on
the desire of people to provide information.

According to these data, men are more
likely to receive undeclared wages than
women.

In the construction sector and production
and agriculture, there are workers who
receive undeclared wages from their formal
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employer, and it should be noted that this
indicator is gradually decreasing.

Migrant workers in age category between
39 and 50 agree to receive money “on hand”
and give consent to “semi-legal”
employment more often.

The economic sector, where Ukrainian
labor migrants are formally employed and
receive part of undeclared profits, is
construction and the agricultural sector
(seasonal work).

Note that this picture is also observed in:
hotel and restaurant sector; transport
sector; the manufacturing sector and
household (cleaning, childcare, or nursing
for the elderly).

Regarding wages, we noted that workers -
Ukrainian labor migrants from all these
sectors - admitted that they sometimes
received undeclared wage payments from
their official employer for their regular
work. However, most of them claimed to
have received undeclared wage payments
for overtime or extra work.

Let’s give an approximate number: out of
500 Ukrainian labor migrants who were
involved in the informal sector - about 15%
received undeclared wages for overtime
work or additional work.

This situation is present in the following
countries: Poland, Czech  Republic,
Lithuania, Estonia, Bulgaria and Finland.

During the survey, people said that they
agree to offers of informal (semi-legal)
employment, and choose to work in the
informal sector, because they either have a
problem with a work permit or they are
semi-legal (they came to Europe to look for
a part-time job).

Information from employment channels
turned out to be quite interesting. Most of
the respondents answered that they found
such work through their friends working in
this sector, or took advantage of various
information offers via the Internet

(announcements about temporary work
abroad).

During the survey of citizens, information
was found on outsourcing (company
transferring part of its tasks or processes
to third-party contractors on a subcontract



basis) in the transport sector. Here is an
example: job of a truck driver in a
transport company (Poland).

This job is possible if you have a B category
driver license. It is not regulated by the
labor rules applicable to TIR drivers
(International Road Transport). The
employee transports goods between
different points throughout the EU without
a plan, receives the coordinates of the next
cargo and delivery point every day, lives in a
truck, uses free roads and is responsible for
the infrastructure of his work. The
employer monitors the execution of work
through the computer. Such work is
outsourced, and consists of combining
differences in different countries in terms of
prices, control and legislation in order to
reduce costs.

Evaluating informal work in the
construction sector we found that our
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citizens very often choose construction
objects, firstly, it’s easier to hide from any
inspections, and secondly, they agree more
to “give and bring” kind of work, which is a
hard physical work with no qualification
requirements.

Regarding working conditions, namely: the
regime of work and rest; social and health
insurance; labor protection, etc., almost
everybody during the survey answered that
they agree to do overtime, work 10 hours or
more, or full-time work day and night (day)
— as domestic workers. They do not care
about the amount of work; they are only
interested in one thing - to get their money.

Also, information about the categories of
migrants working in the informal sector
was received during the survey, namely,
these are seasonal migrants, who use such
work as a way to “earn extra money” in EU
countries, and work during their holidays.



4.1 ILLEGAL EMPLOYMENT OF LABOR MIGRANTS ON
TAXI TRANSPORTATION MARKET IN POLAND

Prepared by Andrey Eliseev
and Dmitry Babitsky

The taxi market in Poland can be divided
into 3 main segments: legal, quasi-legal and
illegal. The legal segment includes
traditional taxis operating full time and in
accordance with the law, having all the
necessary permits from national and local
authorities to carry out this type of
transportation, operating on specially
equipped cars, with a taximeter and cash
register installed. The quasi-privileged
segment includes carriers operating
through digital platforms such as UBER
and Bolt (the two largest players on the
market at the moment). Finally, we include
carriers operating without any
formalization of their activities as an illegal
segment.

Series of interviews with experts
working in this field were conducted
as part of the study. According to their
estimates, the taxi transport market is
divided between legal and quasi-legal
segments by about half, while the “illegal
immigrants” occupy only about 1-2%. There
is evidence that illegal transportation is
often carried out by students who organize
their activities through closed groups on
social networks, as well as former taxi
drivers who have been deprived of a license

[25].22

Thus, the illegal employment of labor
migrants that interests us is most widely
represented not just in illegal market
segment, but in its quasi-legal part. For the
legal segment, employment of migrant
workers is also less characteristic, and

22 [25]Studenci nielegalnie woza ,taksowkami” -
http://supernowosci24.pl/studenci-nielegalnie-woza-

taksowkami/
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illegal employment in it is extremely
difficult.

How is the transportation carried out in
quasi-legal segment? The fact is that this
segment itself exists due to the
shortcomings of existing legislation in the
field of passenger transportation. While
legal taxi companies are compelled to fulfill
a lot of requirements for admission to the
market, other companies receive only a
license for passenger transportation,
supposedly of an irregular nature. After that
such firms sign agreements with digital
platforms and become their partners (Paul -
Partner flotowy), finding customers and
making settlements with them through one
of the platforms. Basically, these are small
companies operating 5-10 leased cars. They
work according to the following scheme:
part of the drivers (about half), usually
citizens of Poland, are hired for permanent
work, for which the official salary is paid, all
taxes and deductions to the budget are paid.
The other half of the drivers are hired either
under a contract or without any
formalization of labor relations - and in
most cases labor migrants become illegally
employed.

According to information obtained from the
interview, up to 80% of drivers work up to
20 hours a week.

According to experts, work in Uber and
similar services is an extra income for most
drivers. Often, labor migrants having
arrived to Poland, legally get a permanent
job and after 3-4 months of being in the
country, also get a part-time job in taxi
transportation. The share of labor migrants
in total number of taxi drivers who are
employed in quasi-legal transportation can
reach 40%, most of which are illegally
employed. The structure by countries of
origin of migrants is as follows: Ukraine -



70%, Belarus - 10%, Georgia and other
countries - 10%.

What is the problem of illegal
employment in taxi transportation?
Firstly, the quasi-legal segment itself causes
significant damage to the legal segment -
law-abiding entrepreneurs who fulfill all the
requirements of the law and fulfill all
responsibilities to the budget. Secondly,
quasi-legal carriers are most likely to carry
a lower tax burden than their legal
counterparts, respectively, so the country's
budget does not receive significant cash -
according to some estimates, up to PLN 1.5
billion annually [26]. 23Thirdly, illegal
employment violates the rights of migrant
workers:

- Illegally hired taxi drivers do not pass the
necessary examinations (medical and
psychological) and, if checked, they will be
fined [27];24

- There is no full control over the
observance of the regime of work and rest;

- They are not covered by social guarantees;

- They do not pay contributions to the
pension fund, therefore, cannot rely on
future pension payments.

Partner companies of digital platforms are
looking for new drivers via the Internet -
usually ad portals, such as olx.pl, or social
networks (moreover, advertising is in
Russian and Ukrainian, that is, the job offer
is initially aimed at illegal employment).
Employers, taking advantage of migrants'
ignorance for the requirements of national
legislation in the field of transportation
(and often their ignorance towards the

23 [26] Co
«ConmugapHOCTb»,
https://www.se.pl/wiadomosci/polityka/taksowkarze-
zapowiadaja-wielki-strajk-w-stolicy-aa-Ni7p-MhZy-
HotZ.html

24 [27] B CMHU wyacTo MOSBJAIOTCA MAaTePUAIBl O
MPOBEIEHHBIX TPOBEPKaX, I/e MOJUIHUSA 3a/ep:KuBaja
TPYIOBBIX MUTPAHTOB, B T.4. u3  YKpauHbI:
https://nowosci.com.pl/taksowkarze-z-torunia-kontra-
kierowey-bolta-to-juz-otwarta-wojna-tak-to-my-

przygotowalismy-prowokacje/ar/c1-14076097

CJIOB  TIpeACTaBUTENsT  Hpodcorosa
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language and their basic labor rights)
mislead them, as if their activity was
completely legal.

No information was received from the
interviews about the possibility of non-
payment of remuneration for the executed
work to the labor migrants.

Despite the de facto illegal employment in
this covert part of the transportation sector,
turnover of undeclared funds and non-
payment of significant amounts of taxes,
Polish government took an action to solve
the problem with a big delay. It is enough to
mention that taxi transport is not even
included in the list of industries with
significant shadow turnover according to
the Ministry of Finance of Poland, in
contrast, for example, from the catering
industry. This fact significantly slows down
the process of normalizing the work of
business entities in the industry. The
general disorder of the industry and the
presence of gaps in the legislation, on the
other hand, create the ground for
flourishing of illegal employment.



5. ILLEGAL EMPLOYMENT AND VIOLATION OF LABOR
RIGHTS OF MIGRANT WORKERS

Working abroad illegally, person violates
the law. If illegal employee is found, he will
be deported and deprived of the right to
enter the country in the future. Working
illegally employee will not be able to
properly protect their rights. The salary of
an illegal employee is much less than the
salary of a legal employee. Illegal work
carries the greatest risk of becoming a
victim of labor exploitation or even human
trafficking.

There is a difficult choice in front of
workers from Georgia, Republic of Belarus
and Ukraine: look for sources of income in
their native country, or go abroad and work
for 12 hours (sometimes illegally) violating
their labor rights in the host country,
namely: irregular working hours, non-
observance  of safety  precautions,
performance of dangerous jobs associated
with risks to life and health, untimely and
incomplete payment of wages and lack of
appropriate social protection.

Note that for legal work abroad you
need to have: a valid passport, an
appropriate visa (working visa), an
employment contract (agreement)
with a foreign employer and
permission to work abroad.
Currently, there are problems with
providing an appropriate labor and
social guarantees for our -citizens
working in the EU countries. The key
ones are: The absence of A1
Certificate for labor migrants, which
confirms the payment of social
contributions (the document confirms that
the person is subject to social protection
legislation) and “Re-export” (from author -
transfer) of labor migrants, which is when
an employee, having permission to work in
Poland, performs work in other EU
countries (there are cases in Finland,
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Estonia, Lithuania), and the
employer/employing company assures our
migrants of the legality of such a system of
employment. For example: By agreement
builders - labor migrants from Georgia, the
Republic of Belarus and Ukraine - are
employees of a Polish company and having
a Polish working visa can work legally in
Poland. But they do not work there: they
are "rented out", that is, they are sent on a
business trip to a partner company in
another country. Moreover, the purpose of
their business trip is not an internship or
exchange of experience, but the real work
abroad for which you need permission from
the authorities of Finland, Estonia,
Lithuania, or another country where they
are located. It is necessary to put the
workers in appropriate register and issue
them working visas or residence permits
with the right to work (registration is also
required to perform short-term labor).
Unfortunately, this procedure is not
performed. As a result - condition of
registering an employee by the employer is
violated, there are no socio-economic
guarantees, legal working conditions and
the question of the illegality of staying in
this country (deportation of a labor
migrant) arises. As a confirmation of these
facts we got an Information from the
Finnish  Construction Trade  Union
“Rakennusliitto” which in the period
between 2010 and 2018 found some
workers- labor migrants - on the
construction sites who did not have labor
contracts, never received a certificate of
wages, did not know the size of their wages
and were not aware of what their hourly or
monthly wages were. There also were cases
of working without working permits in
Estonia in July 2019, when during the
inspection of construction sites border
guards, together with the Tax and Customs



Board, found four Ukrainian citizens who
did not have a working permit at one of the
sites. They were fined, and an offense was
launched against the employer [28].25

Also a practice is applied to Ukrainian labor
migrants, when the hired labor (labor
migrant) is used on the basis of contracts
without taking into account the social
protection of the employee or without any
labor agreements at all (this form of
employment is used in agriculture and
construction).

Example: A form is used, when an
employee is a representative of a
subcontractor (construction) and performs
work on the basis of a service contract or
agreement (1-2 months); these facts were
revealed in Estonia and Poland.

Also, one of the problems is the lack of
awareness among labor migrants
regarding the payment of
contributions to the social insurance
fund in the host country.

Thus, when choosing the form and
conditions of employment abroad, legal
employment should be considered, because
illegal work in EU brings threat in form of
fines and deportation, as well as a ban on
entry into the EU for a period of one to five
years.

25 [28] caiit https://rus.postimees.ee/ - ®oro: Ha
9CTOHCKOH CTPOIiKke OOHApY)KEeHbl YKPAHMHCKHE HeJIEraybl -
05.07.2019 - https://rus.postimees.ee/6723047/foto-na-
estonskoy-stroyke-obnaruzheny-ukrainskie-nelegaly




6. PROTECTION OF LABOR RIGHTS OF MIGRANT-
WORKERS (experience of European and International Trade

Unions)

Modern day international labor
migration is due to globalization of the
world economy and development of
integration processes.

In such EU countries as Poland, Slovakia,
Czech Republic, Hungary, Germany,
Lithuania and Estonia the process of
forming a new socio-economic migration
policy has begun. Such changes were also
caused by the visa-free regime for
Ukrainians adopted in June 2017. These EU
countries are considering policies to
simplify the issuance of work permits and
temporary residence for foreign workers
who are not EU citizens.

Trade unions - representatives of the civil
society of these countries - also joined this
process, because the issues of human
development and labor  mobility,
remittances and other resources from
migrants from abroad, coherence at the
institutional and strategic levels and
partnerships are key aspects of the
development of the labor market and
national economies.

International and European trade unions,
taking into account the mobility aspects of
both their citizens working in other
countries and migrant workers, analyze the
current situation, taking into account the
state of the labor market of countries and
are looking for new forms of protection for
both their citizens traveling abroad and
foreigners who arrive to work with them.
Among the main tasks are: social protection
for migrants, in particular, their retirement
benefits and the observance of labor rights.

The issue of labor exploitation is one of the
key issues for discussion and solution.
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An example of European trade union
activities in working with labor migrants is
Poland, Bulgaria, Estonia, Lithuania,
Finland, Italy, Austria, Sweden, etc. in
terms of formation of approach to foreign
workers  through  special cells or
representatives to help workers from EU
countries, or labor migrants.

European trade unions annually consider
the issue of migration policy, and urge the
state and employers to observe equal
payment for citizens of the country and
foreigners, as well as actively pursue
integration policies for workers from
abroad and their families (an example is the
work of the national unions of Poland and
the Czech Republic).

Aldo active information companies conduct
consultations on legal stay and labor
exploitation. (For example work of national
unions in Finland, Estonia and Italy).

Of course, the question of assistance from
trade unions in many countries is solved
through the personal membership of a
worker in a trade union, but trade unions in
EU countries do not refuse to help citizens
from other countries if they apply as well

For example the trade unions of Poland and
Finland have already repeatedly resolved
issues of assistance to Ukrainian labor
migrants in terms of their protection from
labor exploitation.

Unions, taking an active part in shaping the
country's migration policy, arrive to the
solution that migrants for the country are
colleagues, not competitors.

Indeed, in some countries, attracting
migrants is included in state planning
system in order to provide their economy
with labor.



It should be noted that trade unions in their
work are guided by issues of social and
labor protection of workers, and by
preserving the country's labor potential,
and they recommend labor migrants to join
the union work and membership.
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An example is not only the membership of
migrants in trade unions, for example, in
Italy, but the creation of a trade union in
Poland in order to protect the rights of
Ukrainian workers - labor migrants.



GENERAL CONCLUSIONS AND RECOMMENDATIONS

Informal economy encompasses a huge
variety of phenomena and situations. It
manifests itself in various forms, even
within the same economy, not to mention
the other countries. Therefore,
formalization processes and measures
designed to facilitate the transition to the
formal economy should take into account
the specifics of different countries and
categories of business entities or workers.

Characteristic features of informal economy
are often work in confined spaces or
inappropriate  places, dangerous and
unhealthy  working conditions, low
productivity level of labor, precarious or
low earnings, debts of the employer for
already executed work, irregular working
hours, lack of access to information for
workers , markets, financial services,
education, technology. At the same time,
workers of informal economy are not
recognized and are not subject to
registration, regulation and protection
according to the norms of legislation in
social and labor spheres. Informal
employment is a consequence of collision of
several macroeconomic factors, such as the
economic situation and legal, regulatory
and political systems, as well as social
reasons, such as low education and
discrimination, and this is caused by the
lack of access to economic resources, assets,
financial and other services for business as
well as markets.

The large size of informal economy is a
serious problem in process of protecting the
labor rights and ensuring decent working
conditions.

Actions for combatting the undeclared work

and illegal employment require an
integrated approach that covers issues
related to monitoring and control,

economic and institutional framework and
sectoral / territorial development and
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provides for coordinated actions at several
levels, as well as the participation of all
interested parties (government bodies,
social partners, enterprises and workers).

- When considering the issue of
reducing the share of informal
employment of workers, trade unions
should pursue an active policy in
terms of communicating information
to workers in the informal sector,
emphasizing all the shortcomings of
this system (low wages, low or lack of
legal and social protection, etc.).

At the same time, positive examples
of trade wunion protection and
representing the interests of migrant
workers in EU countries (opening
foreign representative offices or
trade union organizations for
migrants in destination countries,
creating information networks for
migrant workers, counseling centers
or legal aid points) should develop
their trade unions as a means of
direct impact on the situation on the
labor market not only abroad, but
also in their own countries.

- The government, trade unions and
employers should take part in joint
development of policies that provide

for both general and sectoral
measures to prevent undeclared
labor, focusing on such industries as
the construction industry;
Agriculture; hotel and restaurant
business, domestic and transport
services.

- Social partners should carry out
ongoing campaigns and activities in
order to foster a culture of legality
and promote quality work and legal
business culture.



It is necessary to create conditions of
intolerance to undeclared employment and
to change the public perception of this.

- To States that have not ratified the
ILO Conventions, namely on
employment and decent work aimed
at peace and resilience, minimum
social security standards, safety and
health at work, including
construction and agriculture; as well
as house work; minimum level of
social protection; and on the
transition from informal to formal
economy - to accelerate the
ratification process and put them into
practice, so that, this will lead to
regularization of the labor activity of
certain groups of workers, and will
create conditions for formalizing
labor relations in countries where
these norms are not available.

- The countries of “Eastern
Partnership” (the “Eastern
Partnership” consists of such states
as Ukraine, Moldova, Georgia,

Belarus, Armenia, Azerbaijan, and
the European Union) should also
concentrate their attention on
development of political steps to
consider and resolve issues related to
informal work, transition from
informal economy to formal and
from informal employment to official
work with social security for workers.

- Considering that informal
employment and informal labor have
certain consequences for society as a
whole, including lost revenue from
the state tax authorities, problems of
financing and distribution of social
security, precarious employment
conditions and the risk associated
with violation of fundamental rights
of workers, insufficient
representation of collective interests
and dishonest competition between
enterprises, we believe that
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governments of all countries where
informal sector is represented and
informal (undeclared) labor exist, are
required to go through consistent and
integrated national strategies on
these issues and active international
cooperation.

Example of decrease in the share of illegal
employment of labor migrants are the
innovations proposed by EU governments.
For example: Czech Ministry of the Interior
(Czech Republic) - changed the rules for
issuing work cards to Ukrainian citizens.
These changes relate primarily to the ability
to change employers after receiving the first
work card. For now this can only be done
no earlier than 6 months after its issuance.
You can quit before the deadline if
employer violates the rights of the employee
[29].26

Another example: a draft law of Ministry of
Labor and Social Protection of the Republic
of Lithuania on the reduction of shadow
economy. So, according to the proposals of
the Ministry for transparent activity in the
construction industry, it is necessary to buy
an identity card. The purpose of the bill is to
ensure that every self-employed individual
in the field of construction and a legal entity
performing  construction work have
identification cards. In addition, this will
help determine the place of work of a
particular person in real time, and will not
enable them to work in the "shadow". The
monitoring will be carried out remotely

[30].27

26 [29] EBpomeiickas mpasaa - «Uexus H3MeHMIA IIPABAIA
BbIayl pPabO4YMX KapT YKpauHCKHil» - 09.08.2019 -
https://www.eurointegration.com.ua/news/2019/08/9/709
9470/

27 [30] caiitr ru.DELFLIt — «ConmMus JIUTBBI HOATOTOBHUII
IIPOEKTHI, KOTOPhlE KOCHYTCS MAacTepPOB M racrapbaitepos
U3 Ykpaussl» - Jarapac Casumkac — 02.08.2019 T. -
https://ru.delfi.lt/news/economy/socmin-litvy-podgotovil-

proekty-kotorye-kosnutsya-masterov-i-gastarbajterov-iz-
ukrainy.d?id=81894733&fbclid=IwAR2N4L.XC8wqCL3zTn

Es25FHMVaKOOmTRbYeLEXYywZUdub168-TgqtJib3s




The project benefits from support through the EaP Civil Society Forum Re-
granting Scheme and is funded by the European Union as part of its support to
civil society in the region. Within its Re-granting Scheme, the Eastern
Partnership Civil Society Forum (EaP CSF) supports projects of its members
that contribute to achieving the mission and objectives of the Forum.

Key areas of support are democracy and human rights, economic integration,
environment and energy, contacts between people, social and labor policies.
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AHaJIUTUYECKUHU OTUYET

I'eopruit Yantypuaze — dxciepr, Kondenepanus npodcorosos ['py3un.
Anpapen Eaucees - dxcnept, [{eHTp conpaibHO-9KOHOMUYECKUX UCCIIeIOBAHUI
CASE benapycp

Jdvurpuii babumkuii — Jkciept, L[eHTp corraabHO-3KOHOMHUYECKHUX
uccienoBanuit CASE Besnapych

Cepreii AHTyCeBHY - Butie [Ipe3ugent, besopycckuii KOHrpecc eMOKPaTHIECKUX
1podcor030B

Bacusuii Auapees — [Ipencenarens, [Ipodcoro3 pabOTHUKOB CTPOUTETBCTBA U
IIPOMBIIIJIEHHOCTU CTPOUTEJIBHBIX MAaTEPUAJIOB Y KPAaUHbI

OJier BopucoB - JKCIIePT IO BOIIPOCAM 3aHATOCTH U TPY/I0BOM MUTPALINU,
ITpo¢coro3 pabOTHUKOB CTPOUTEIHCTBA M IPOMBIIIJIEHHOCTU CTPOUTETHHBIX
MaTepUuaaoB YKpPaWHbI

Ilog, peZLaKHHefI: Ouier bopucos u I'eopruit Yantypuase
Towamcu, 2019

Ananntuueckuii otdeT «TPYIOBBIE ITPABA TPYAAIINXCA-MUTPAHTOB N3 CTPAH
BOCTOYHOI'O ITAPTHEPCTBA - YKPAUHA, BEJIAPYCh, T'PY3UA PABOTAIOIIMX B
HE®OPMAJILHOM CEKTOPE B EBPOIIEMCKOM COIO3E» paspa6oTaH B paMKax
I'panToBoro koutpakta SEC004/2019/WG5/02 Mmexnay CekperapuatoM PykoBoAsAIIero
komuteTa ®opyma rpakzianckoro obmiectBa BocrouHoro maptHepcrBa u KoHdeneparuei
mpodcor30B I'py3uu B mapTHEPCTBE ¢ 1[eHTPpOM COIUaibHO-3KOHOMHYECKUX UCCIEN0BAHUN
CASE Belarus, BenopycckuM KOHTPECCOM JeMOKpaTtudeckux mpodcorw3os, ITpodcorosom
PabOTHUKOB CTPOUTETHCTBA U MIPOMBIILJIEHHOCTH CTPOUTEIBHBIX MATEPUAJIOB YKPAUHBI.

ABTOpBI BBIpaXKAOT OstarogapHOCcTh AHjpeto EsmceeBy m Imutpuio Babunkomy (LleHTp
conuasbHO-3koHOMUYecknx  ucciaenoBanuii  CASE  Belarus), Cepreio AHTyceBUuy
(benopycckuil KOHTpecc AeMOKpaTH4YecKux IMpodcorw30B), Bacumuio AnppeeBy u Osery
BopucoBy (ITpodcoo3 paGOTHUKOB CTPOUTENHCTBA U IPOMBIIUIEHHOCTH CTPOUTEIBHBIX
MaTepruayioB YKpauwHbI) 3a IOMOIIb B cOOpe MAHHBIX U Il€HHbIE KOMMEHTAapuUU IIPHU
IIO/ITOTOBKE HACTOAIIETO OTYeTa.

Otuer ObLII NOATOTOBJIEH IpU GUHAHCOBOU nojiep:kke EBpormelickoro cowosa. Comep:kanue
OTYeTa OTPAKAET UCKIIOUUTEIFHO MHEHHE aBTOPOB U HE ABJIAeTcA 0QUIINATBHON MO3UINe
EBpomnetickoro coro3sa.
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PE3IOME

B xone uccinenoBanusa ObLin mpoaHanu3upoBaHbl Pesosonusa EBpomneiickoro ITapiamenTa
OT 9 OKTAOPA 2008 rozja Mo aKTUBHU3AIMU OOpPHOBI ¢ He3asABJIEHHOU paboToi, KoHBeHIINMHN
MOT N2143, N2 129, N° 81 u Pexkomenanus N°204.

Paccmorpeno omnpenenenne HedpopmaipHOM 3aHATocTH (Kiaccudwukarnusa), Tak ke
cocTosiHMe He)OPMaJIbHON SKOHOMHUKHU B MUpeE, U MOJUTHYECKHe I1aTy, HallpaBJIeHHbIe Ha
cokpateHre HeOpMaIbHOTO CEKTOPA.

[Ipoananm3upoBaHO HEGOPMAIBHYIO 3aHATOCTH (TEHEBYIO 3aHATOCTH) TPYAOBBIX MUTPAHTOB
u3 Ykpaunsbl, ['pysun u benapycu B ctpanax Espomneiickoro Corw3sa (EC), kiatoueBbie cdhepbl
TpyZa B crpanax EC koTopsle BEIOMpAIOT rpaskaaHe Ykpaunsl, ['py3un u Benapycu.

Tak:ke pPoOBeIEHO HccaefoBaHue HedOopMaJIbHOTO TPyAoycTpoiicTBa B crpaHax EC u maHa
OIleHKa HeJIeTAIbHOMN 3aHATOCTH U HapYILIEHUAM TPY/IOBBIX IIPAB TPYZOBBIX MUTPAHTOB.

PaCCMOTpeH BOIIpOC 3aluTa TPYAOBBIX IIpaB TPYAAIIUXCA-MUIDAHTOB U IIPEAJIONKEHDI
oOIre peKOMeH/Ialluy, a UMEeHHO JIeHCTBUA 110 60pb0e ¢ He3a/leKJIapupOBaHHON paboTou 1
HeJ1eraJiIibHbIM prIIOYCTpOI‘/JICTBOM.



BBEJEHUE

B coBpeMeHHBIX YCJIOBUSAX YKOHOMHUKA CTpaH BOCTOYHOro mapTHEPCTBA CTAJIKUBAETCA C
TaKUMU OCTPBIMH IIpobOJieMaMH, KaK pa3BUTHE B3aHATOCTU IIOJ] BJIUSHUEM TPYAOBOU
MUTPAIIUA ¥ YNIPaBJIEeHUA 3aHATOCTHIO C YYETOM HMHTEHCUBHOCTU TPYOBOM MUTPALIHH.
TpyaoBas MUTpaIys KaK IPUPOAHBINA PeryssaTop (hakTop) 3aHATOCTH SIBJISIETCS CJIE/ICTBHEM
[[EeJIOTO  psAZla  WHCTUTYIUOHAJIBHBIX  IPOIECCOB  (PKOHOMHYECKHX,  COI[UAIBHBIX,
MIOJIUTUYECKUX, OPraHU3AIMOHHBIX W pAZa JAPYTUX), CBA3AHHBIX C TpaHchopMalyen
SKOHOMUKH CTPAHBI POUCXOAT KaK HA MAaKPOYPOBHE, TAaK U HA MUKPOYPOBHE.

Ho, Taxke B paspe3e pacCMOTpEHHUs BOIpoca TPYZOBOH MHUrpalluid eCThb Takas
COCTaBJIAIONIASA KaK 3aHATOCTh TPYAAIINXCA-MUTPAHTOB B HeOpMaJIbHONU 3KOHOMHKE (TO
eCTh He3a/leKJIapupoBaHHasA pabora).

OTmerumMm, 4To Ha  YpOBHE EBpornerickoro coI03a (EC), He3asBJIeHHas
(me3azmexsiapupoBaHHasi) paboTa ompeziesisieTcss Kak «JI0asi orlaunBaeMast JIesiTeJIbHOCTD,
KOTOpasi SBJISIETCS 3aKOHHOM C TOYKH 3pEHUs €ero XapakTepa, HO He 3asBJeHa
TOCY/IApCTBEHHBIM OpraHaM C YYETOM DPa3/IMYUN B CHCTEMaX PEryJHPOBAHUS TOCYAApCTB-
YJIEHOBY.

B namell myGimKanuu Mbl pacCMOTPUM, TaKOW Ba)KHBIN acIeKT TPYAOBOM MUTpanuu, Kak
3aHATOCTh TPY/AIINXCA-MUTPAHTOB B HepopMasibHOU 5KOHOMEKe ctpaH EC, ux TpyznoBble
IpaBa W YCJOBHUS TPYZA, BCE 3TH BOIPOCHI OUYEHb AKTYaJIbHBI B CBETE OI€HKU MOHATHSA
«HejerasibHasi (IoJiysierajibHasl) MUTPAIUs» W POJM TPyZJa PAOOTHUKOB - MUTPAHTOB B
HepOpPMATIBHOM CEKTOPE PHIHKA TPYZA.



1. HEOOPMAJIbHAA SKOHOMUKA B MUPE

Otuer Mexxaynapoguout Opraruzanuu Tpyza
(MOT) 3a 2018r. mokaspIBaeT, 4YTO 2
MUWLTHAP/A JIIoZiel paboTaloT HeopMaIbHO,
OOJIBIIMHCTBO W3 HUX B Pa3BUBAIOIIMXCH
CTpaHax. BospIMHCTBY  HEe  XBaTaeT
COLIMAJIbHOM 3allUThl, IpaB Ha paboOTy u
JIOCTOMHBIX YCJIOBUH Tpy/Za.

JBa Mmuutmap;a Jitojied - 6osiee 61 mpoIleHTa
3aHATOTO HAceJeHUs MHUpa - 3apabaThIBalOT
Ha JKuU3Hb B HedOPMaJIbHOU 5KOHOMUKE,
ropoputrca B gokiage MOT, moguepkuBas,
uTo Tmepexod K (opMaTbHOH 3DKOHOMHKE
ABJIIETCS  YCJIOBUEM  JUIA  JIOCTHIKEHUs
JIOCTOMHOI paboThI A1 Beex! [1].

JKeHIUHEBI U MYKYUHBI B HeDOPMaTHHOU

SKOHOMUKE. Crarucrudeckas KapTUHA
(Tpetbe um3maHme)? [2] mokasbIBaeT pazMep
HedopMaTbHOMH SKOHOMUKH u

CTaTUCTUYECKUU Hpoduib HeDOPMaIbHOCTU
C UCIIOJIb30BAHUEM KpUTepUEB Oosiee ueM 100
crpad. CorJlacHO OTYeTy, ecjId HCKJIIOYUTH
CeJIbCKOE XO3fAMCTBO, IIOJIOBUHA 3aHATOrO
HaceJsleHUA 3aHATa HedopmanbHO. B Adpuke
85,8% 3anATEIX HedopMmasibHO. WX mosisa B
Asnatcko-THX00KeaHCKOM peruone
coctaBiseT 68,2%, 68,6% - B apabckux
rocyziapcTBax, 40,0% - B CepepHoii u FO:xHoMU
Avepuxke u 25,1% - B EBpome u
LenTpanpHON A3UU.

B oruere mOkazaHo, uYT0 93%
He(pOpPMAJIBHOM 3aHATOCTH B MHPE
HPUXOIUTCS Ha pa3BUBaOIUECH
CTpaHBbI.

HedopmanbHaa 3aHATOCTh ABJIAETCA Oosiee
3HAYUTEJIbHBIM HCTOUHHUKOM 3aHSTOCTH JIA
MyKuMH (63,0%), yeM 114 keHIuH (58,1%).
C 2-x MWULIHMApPAOB PaOOTHHUKOB
He(hOpPMAJIBHOM 3aHATOCTU BO BCEM

! [11 More than 60 per cent of the world’s employed
population are in the informal economy - Press release - 30
April 2018 - GENEVA (ILO News) -
https://www.ilo.org/global/about-the-
ilo/newsroom/news/WCMS 627 189/lang--en/index.htm

2 [2] Women and men in the informal economy: A statistical
picture. Third edition - 30 April 2018 - ILO — Publications -
Books and reports -
https://www.ilo.org/global/publications/books/WCMS 62683
1/lang--en/index.htm

MHpe 4YyTh OoJblIe 740 000 000
COCTABJIAIOT JKEHIIUHBI. JKeHIIUHBI B
OopIIIeH CTeIeH! ITO/IBEP>KEHBI
HeOpPMAJIBHOU 3aHATOCTH B OOJIBIITMHCTBE
CTPaH C HU3KUM U CPETHUM YPOBHEM JI0XO/1a,
¥ yYalle IONaJaloT B Haubosiee ysA3BUMbBIE
CUTYyaIUU.

YpoBeHb 00pa3oBaHUs SIBJISETCS KJIIOYEBBIM
daxropom, BJIUAIOIAM Ha  ypPOBEHb
HeopmasbHOCTU. B rimo6aspHOM Macmitabe,
KOI/Ia YPOBEHb 00PA30BaHIS YBEJIMYHUBAETCS,

ypoBeHb He(hOPMAaJIbHOCTH  YMEHBIIIAETCH.
Jlromu, KOTOpble TIOJNYYUJIM CpPEJHEEe U
BBICIIIEE obpazoBaHue, c MeHbIIIei
BEPOSATHOCTHIO OoynyT 3aHSATHI B
HedopMaJIbHOU cdepe 10 CpaBHEHHUIO C
paboTHUKaMH, KOTOpBIE He UMEIOT
00pa3oBaHWsA WJIH UWMEIOT 3aKOHUYEHHOE
HavyaJIbHOEe 0Opa30BaHMeE.

Jlromu, KOTOpble JKHBYT B  CEJIbCKOH
MECTHOCTH, TIOYTH B JiBa pasza yaile

BOBJICUYEHBI B He(l)OpMa)II)HYIO 3aHATOCTDb, YEM
JKUTeM  TOpozioB.  CeslbCKOe  XO3SHCTBO
ABJISIETCA CEKTOPOM C CAMbIM  BBICOKUM
ypoBHEM HeQOPMaJIbHOW B3aHITOCTH - IIO
oIleHKaM, Oojiee 90%.

ATOT JIOKJIaJ SIBJIAETCS aKTyaJbHBIM BBHIY
UMITyJIbCa, CO3/JaHHOTO B  PE3yJIbTare
repexosia OT HeOpMaJIbHON K (hOpMaTbHOU
sKoHOMUKe Pexomengaruu 2015 (N2 204), u
mesm B 00OJIAaCTM yCTOHUYHWBOTO Pa3BUTHSA,
KOTOpBbIe BKJIIOYAIOT KOHKDEeTHBIN
CTaTHUCTUYECKUH MOKaszaTesb HeOpMaTbHOU
3augroctu (8.3.1).

B Pexomenpanuu
[IO/TYEPKUBAETCS He0o0XO/IUMOCTb
crocobCTBOBAaTh  Iepexony  paboumx U
SKOHOMHYECKUX €IUHUI[ B (POpMaIbHYIO
SKOHOMUKY,  CIOCOOCTBOBaTh  CO3JIaHMUIO,
COXpPaHEHUIO U YCTONYHMBOCTU MPENPUATUN
U JIOCTOHHBIX pabounux MecT B ¢GopMasbHOU
DKOHOMUKeE u IIpeIOTBPAINATh
HedOpMaJIbHYIO 3aHATOCTh B (OPMaJIbHON
SKOHOMHUKE.

MOT No 204



2. OIIPEJJEJIEHUE HE®OPMAJIbHO 3AHATOCTU
(KITACCU®UKALINA).

[TosuTHYECKME TIATH, HATPABJIEHHBIE HA COKpaIlleHre HehOpPMaIbHOTO CEKTOpa

- Kinaccudpuranmua MOT (Me:xayHapogHOI opraHu3anuy Tpyjaa) - HedopMaibHaA
3aHATOCTH (asmop - Paavg XaccmaHHc).

OcHoBaHa Ha pa3/ie/IeHUU IPON3BOACTBEHHBIX €NHUIL I10 TUILy PAa00YUX MecCT U 110
crarycy 3aHATOCTH. OTHeceHHe PabOTHUKOB K (popManbHON mwin HedOpMaTbHON 3aHATOCTU
IIPOUCXO/IUT B COOTBETCTBUHU C XapaKTEPOM TPYAOBbIX OTHOLIEHU, B KOTOPBIX OHU YYaCTBYIOT, TO
€CTh B 3aBHCHUMOCTH OT XapaKTEPUCTHK pPAOOYMX MECT BHYTPH LEJIbIX ITPOU3BOZICTBEHHBIX
€JINHUII, & He UCXOJAd U3 XapaKTEPUCTUK CAMUX ITPOU3BOJCTBEHHBIX efuHUIl. Takum obpaszom,
pPabOTHUK cUUTaeTCA 3aHATHIM HeOPMa/IBHO, €CJIH B €r0 OTHOIIIEHUH He COOJII0/Ial0T BBE/IEHHbIE
rocyziapcTBoM GopMasIbHble OTPaHWUYEHUs, KOTOPble PeryJIMpyIOT HCIOJIb30BaHUE TPyZa U €ro
oIary.

B mHarmagnoMm npumepe HedopMasibHasA 3aHATOCTb COIJIAaCHO pekoMmenzanusaMm MOT
(MexnynapogHas opraHusanys TpyZAd), BBIVIAAUT cieaylomuM obpasom (cm. Tabmuiy
«HedopmaspHasg 3aHATOCTh corsiacHO pekoMmeHzganmuaMm MOT») TemHo-cepble KBajpaTsl
TabJIUIBI COOTBETCTBYIOT TAKUM CHTyalMsAM, KOTOpble, 10 MHEHMIO crnernuanucros, MOT,
BO3HUKHYTb He MoOryT. CBeTyio-cepble KBafpaTbl COOTBETCTBYIOT pa3JIMYHBIM THIIAM
dopmanbHOll 3aHATOCTH. OTHENBHO BBIEIAETCA IIOKa3aTeJb 7 - HaeMHble DPabOTHHUKH,
BBINIOJIHAONME PAbOThl HA NPeAUPHUATHAX HeOpMasIbHOTO CEKTOpa, KOTOpPble CUUTAIOTCH
paboTamu peasbHOU 5KOHOMHUKH. Ecin TakoBble uMmeloTcs, To B cdepy HedOpMaybHON
3aHATOCTH OHU He I0mmazaror 3[6].

Taosuna «<HedopmasbHas 3aHATOCTH COIJIACHO pekomeHaanuaM MOT» [6]

PaGouue MecTa 3a CTaTyCOM 3aHATOCTH
NHauBUya bH Cemeitnpie [Haemuble [PaGoTHHEH
ble pa0oTHUKHN [PaGoToxaTepa0lOTHUKN, PAGOTHUKU TPOU3BOJCTBEHH
IIpou3BOCTBEHHBIE 171 KOTOpPbIE bIX KOOIIEPATHBOB
€I HHUIIBI MOMOTal0T
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3 [6] Hussmanns R. (2004). Measuring the Informal Economy: From Employment in the Informal Sector to Informal
Employment // Bureau of Statistcs Working Paper, no. 53. Geneva: International Labour Office. -
https://www.ilo.org/wemsp5/groups/public/---dgreports/---integration/documents/publication/wecms _079142.pdf




Takum oopasom, HedopMaabHadg
3aHATOCTh COCTOUT U3 PAOOTHUKOB,
3aHATHIX B He(POPMAJIBHOM CEKTOpEe
(mokazaresn 3-8), 3a HCKIIOUEHHEM
IHoKa3areJia 7:

- caMO3aHATBbIe W  IpeAIpUHUMATEIN
HedOPMaJIBHOI'O CEKTOpa,
He3aperucTpupoBaHHbIE odUIAIBHO.
HedopmasnbHbliz cTaryc NpeAIpUATUA

MIPEIOTIPEIEIISIeT U CTATYC TAKUX PaOOTHUKOB,
BeJb CUMTAETCH, YTO OHH HEOTHEJIUMBI OT
CBOUX MPEAIPUITHH (II0Ka3aTeau 3 U 4);

- IIOMOTAIOT CeMeliHble pabOTHUKH, KOTOpPbhIE
paboTarT Ha TPEATPUATHAX HEDOPMATHHOTO
cexktopa (mokaszaTtesb 5). B mopamisromem
OOJIBIITMHCTBE CJIy4aeB OHH paboraioT 0e3
0dOpPMJIEHHOTO MHCHMEHHOTO JIOTOBOpA, Ha
HUX HEe  PpacmpoCTpaHsSETCS  TPY/IOBOE
3aKOHO/IATEJIbCTBO W OHU He TOJIYy4aroT

3apabOTHOM IUIAaTBI B OOBIYHOM €€
TIOHUMaHWH;

- HaeMHble pPaAOOTHUKU, 3aHATHIE HAa
MNPEANPUATHSIX  HeOPMATBHOTO  CEeKTopa
(moxasaresib 6);

- paboTHUKHN He(OpMaJIbHBIX
MIPOU3BO/ICTBEHHBIX KOOIIEPaTHBOB

(mmokasaresnp 8). Tak, Kak caMK KOOIIEPATHUBbI
He odopmiaeHbl OQUIMAIBHO, TO U UX
PabOTHUKHU CUHTAIOTCA HeOpMaIbHO
3aHATHIMU;

- ¢ HepopMaTLHO 3aHATHIX PAOOTHUKOB BHE

HepopmasibHOTO  cekTopa  (mOKasaresnu
1,2,9,10);

- TIOMOTalT  ceMeiHble  PabOTHUKHU,
paboraromue Ha MpeIPUATHAX

dopmanbHOrOo cekropa (mokasarenb 1). B
MTO/IABJISIONIEM OOJIBIITUHCTBE CJIyYaeB TaKUe
paboTHHKH paboTaloT 0e3 0GOPMJIEHHOTO
MUCHhMEHHOTO  JIOTOBOpa, Ha HHUX He
pacIpocTpaHseTcs TPYZIOBOE
3aKOHO/IATEJILCTBO W OHH HE IOJIYYaroT
3apabOTHOM IUIAaTBI B OOBIYHOM €€
MMOHUMAaHWH;

- HedopMasibHbIE PABGOTHUKHU MPEANPUATHI
dbopmanbHOrO cekTOopa (MOKazaTes b  2).
TpyznoBble OTHOIIEHUS TAaKUX PAOOTHUKOB HA
IIPaKTUKE He PeryJupyrTcad TPYAOBBIM

3akoHozaresbcrBoM.  CriefoBaresibHO,  UX
JIOXOABl He objaralorcs  HajJorom. B
OOJIBIIMHCTBE C/Iy4aeB TaKue PabOTHUKU
JIMIIEHBI COIUAIPHOM 3aIUThI U / WX TIPaB
Ha HEKOTOPbIE JILIOTHI (BBITLIaTa BBIXOJAHOTO
IMOCOOW, OIIAUNBAEMBIN €3KEeTOAHBIN OTIIYCK
A T.1I.);

- caMO3aHsAThle, KOTOpble  IPOU3BOZIST
MPOAYKITUIO HCKJTIOUUTEIHHO TULS
BHYTPEHHETO IT0JIb30BaHMS (II0KA3aTesb 9);

- BaHATbIE Ha YCJIOBHUAX HeDOPMaTIbHOTO
HaliMa B JIOMAIITHUX X03gKcTBax (IIoKasaTesib
10).

Bcex HedoOpMaJIbHO 3aHATHIX MOKHO
00’ beIUHUTH B TPU I'PYIIIBI:

1) HedopMasbHBIE HaeMHbIE PabOTHUKHU
dopmanbHBIX TpeAIPUATHH (TIOKA3aTEID 2);

2)HedopMasibHble ~ HaeMHbIE  PabOTHHKH
HedOpMAaTbHbIX TIPeAIPUATHH i
JIOMOXO03HCTB (MmoKasaTesin 6 1 10);

3) HedopMaIbHbIE CaMO3aHAThIE PAOOTHUKU
(rmoxasarenu 1, 3, 4, 5, 8, 9).

- Kraaccudpukanmusa mo THUILY
BO30Y:KZaeMbIX HHCTUTYIIHOHAJIBHBIX
HOPM, NpeaIoKeHHAA darapom
denaKeM.

E. ®eilipx BblIENAET cilenyoomue (GopMbl
CKPBITOU (IIoAIIOIBLHOM) SKOHOMUKH
(underground economy):

1.  HemeranmpuHas  skonomuka  (illegal
economy). Comep:KUT BUIBI JESITETbHOCTH,
CBsI3aHHBIE c MIPOU3BOJICTBOM u
pacrnpocTpaHeHWEM 3ampeneHHbIX 3aKOHOM
TOBapOB, paboT, YCIIYT.

2. HeoObsiBieHHass skoHOMUKA (unreported
economy). OXBaTbIBA€T BUBI JESATEIBHOCTH,
L[EJIBI0 KOTOPBIX SIBJIAETCA COKpAIEHUEe WU
YKJIOHEHUS OT HAJIOT000I0KEHHUS.

3. Heperucrpupyemast SKOHOMHKA
(unrecorded economy). Bxiouaer B cebs
AeATeJIbBHOCTD, HapymaeT YCTaHOBJIeHHbIe
obUIHATBHO TPEOOBAHUA COOTBETCTBYIOIIUX
TOCyAapCTBEHHBIX OPraHOB CTATHCTHUYECKOI'O
oTuera.



4. Hedopmanenasa skoHomuka (informal
economy). COCTOUT ©3 TaKUX BUJIOB
XO3AHUCTBEHHOH  JIEATENIbHOCTH, KOTOPBIE
OpHEHTHPOBaHbl Ha u30eXaHHe pacXo/oB,
CBABAHHBIX C COOJIIOIEHWEM 3aKOHOB U
aJIMIHUCTPATUBHBIX IPABUJ, OTKa3bIBAsCh
OT NOIA/IAHMUS TIO/T VX 3AIIUTY.

Pazauunbie ¢dopmbI MOTyYT
nmepeceKkaTbes MeKAy co6oii. OCHOBHOE
oTINvue HaOJII0faeTcs MEeXKIy
HedOpMaAJTBbHBIMU BUJaMU

JeATEeJIbHOCTU U HeJeraabHbIMU. Ecau
He(OpMaJTbHbIE BH/JBI JA€ATEIbHOCTH
HMEIT JIeJI0 C TOoBapamMu, padoramu,
ycJayramMu, paspelieHHbIMU 3aKOHOM,
TO HeJIeTAJIbHbIE€ BHUABI JA€ATEJIHLHOCTH
HMEIT B BHAYy TOBaphbl, padoOTHI,
yCJIyrd, 3amnpelnieHHble 3aKOHOM B
JAHHOM MecCTe U B JaHHOe Bpemd 4[7].

4 [7] Feige, 1990. Pp. 6-12 - Feige E.L. (1990). Defining and
Estimating Underground and Informal Economies: The New
Institutional Economics Approach. World Development, no.
7, pp. 989-1002.. -
https://ideas.repec.org/a/eee/wdevel/v18y1990i7p989-
1002.html




ITonutuyeckue IIarv, HalipaBJICHHBbI€ HAa COKPAIll€HHUE

He(OPMAaJIBbHOTO CEKTOPA

B crpanax Espometickoro Coro3a,
rocyJapCcTBeHHbIe Mepbl II0 JAaHHOMY
BOIIPOCY OCHOBBIBAIOTCA Ha 4YeTbIpex
0a30BBIX MIPUHIIUIIAX:

- IIpeBenTHBHBIE = MepHl: WX  IEJb
3aKJII0YaeTcsl B YIPOIIEHUU IMPOUEAYP, a
TaKXxe COKpallieH1e pacxozioB u

OTpaHUYEHUH, MPENATCTBYIONUX CO3/IAHUIO U
pa3BUTHIO OM3HECa, 0COOEHHO HAYMHAIOIIUX
W MaJIblX MPEANPHUATHH; B yCTPaHEHHUU
MPEMSITCTBUE Ha TOyTH  OQGUITHATIBHOTO
JIEKJIapUPOBAHMA CBOEH JIEATETBHOCTH CO
CTOPOHBI CIIPOCA U TPEIJIOKEHUS;

- CaHkiuu: WuX IeJb 3aKJOYaeTcs B
VKpeIIeHU:d  HaJ30pHOH  GYHKIUM U
IIPUMEHEHUN COOTBETCTBYIOIINX CAHKIMH B
OTHOIIIEHUU TeX, KTO H3BJIEKAET BBITOAY W3
CKPBITOH / TEHEBOU TPYZIOBOU JIeATEIbHOCTH,
a TakKe B 3alUTe XEPTB YBOJIbHEHHUH, B
YACTHOCTH IyTEM YJIyUIIEeHUS KOOPUHAIUN
MEXIYy  COOTBETCTBYIOIIHMU opraHamMu
(HasyioroBple  OpraHbl, WHCHEKIIMH  3a
cOOJTI0ZIeHEM YCIOBHUH TPy/ia TOTUITHA);

- CoTpyIHUYECTBO MEKAY TOCYyJdapCTBaAMU-
YIeHaMU B eJIsX 60pBHOBI c
MOIIIEHHUYECTBOM B cdepe COIUAIBHOrO
CTpaxoBaHUsA, U HeOUITHAIFHOU 3aHATOCTHIO
B paMkax TPaHCHAI[MOHAJIBHOU
SKOHOMHYECKOU JIEATETHHOCTH;

- Kamnanuu 10 ITIOBBIIIIEHUIO
OCBEJIOMJIEHHOCTH 00I11eCTBEHHOCTH
OTHOCUTEJIbHO HETraTHUBHBLIX  IIOCJIEICTBUI
HeopUUIMATBPHOH  3aHATOCTH B IIIaHE
COLIMAJIBHOTO  CTPAaXOBaHHsA, a  Takke
MOCJIEICTBUM B IUIAHE COJUZAPHOCTH U
crpaBeTUBOCTHS [8].

> [81 The World Bank - T[lonuTuyeckue Mepsbl,

HanpaBreHHble Ha COoKpaLleHne HedhopMarnbHOW 3aHATOCTU:
O630p MexayHapoAHOro onbiTa - AHanuTuyeckas 3anvicka
ana  npaeutenbcTBa  YkpauHbl - Anpenb  2011-
http://siteresources.worldbank.org/UKRAINEINUKRAINIAN
EXTN/Resources/455680-
1310372404373/PoliciestoReducelnformalEmploymentRUS
pdf

Takum o0pasoM, MOJIMTHKA B 00JIaCTH
pelleHusi BONMPOCOB HeOPUIUATBHOM
3aHATOCTH OOBIYHO 3aKJIIOYaeTcd B

OaslaHCe TIPEBEHTUBHBIX Me€p U
caukmuii. Crpansl EC, a Takke CTpaHBI
03CP (Opranusarnus SKOHOMMHYECKOTO

corpyaHuuectBa u paszButus (coxp. ODCP,

auri.  Organisation for Economic Co-
operation and Development, OECD) -
MeXK/IyHapoHas SKOHOMUYECKAs

OpraHu3anyAad pa3BUTHIX CTPpaH, IIPU3HAIOIINX
IIPpUHITUIIBI HpeZ[CTaBHTeJIBHOﬁ

JIEMOKDAaTHU W  CBOOOJHOU  PHIHOYHOU
SKOHOMUKH), 1 MHOTHE CTPAHBbI C TIEPEXO/THOMH
SKOHOMUKOM HAKONW/IM OOJBIION OIBIT B
MONBITKAX  COKPaTUTh  HEO(PHUIHATHHYIO
3aHAITOCTD u HedOpMaTbHYIO
SKOHOMHUYECKYIO IeATETbHOCTD.

Hx ycruiind B OCHOBHOM CBOAWIUCH K
YeTbIpEM GOJIBIIIM KaTeropuAam:

e HanoroBele wu japyrue
¢puHaHCOBBIE MEPHI.

npAaMble

e TpyaoBoe 3aKOHOJATEJBCTBO WU

Apyrue  MepOoInpUuATHA B chepe
3aHATOCTH.
. Pacmiupenue peryjiupoBaHusa

NpeANpPUHIMATEIbCKOH 1eATETHHOCTH.
e AIMUHHCTPATUBHBIE MEPHI.

- HasoroBaa mnoJuTHKa ABJAETCA
OJHUM U3 OCHOBHBIX MHCTPYMEHTOB B
OoopbOe ¢ HePOPMAJIBHBIM CEKTOPOM.
HasioroBas u  ¢uckajipHasd  KaTeropus
BKJIIOUaeT JiBa Buja MeponpuaTtuil. [lepBbiid,
B OCHOBHOM, HaleJleH Ha YyCTpaHeHUe
CTUMYJIOB ISl YKJIOHEHHS OT HaJIOTOBBIX
0053aTeILCTB MyTEM CHIDKEHUS HAJIOTOB HAa
3apaboTHYIO IUIATy, COIUAIbHBIX OTUHCIEHNH
U  JpYyrUX  HJIOTOB, B3BIMAEMBIX C
MpeANpUATUN U / Ui paboTHUKOB. Bropoti -
npsAMble (UCKaJIbHbIE MEpBI - IIBITAIOTCH
«3aXBaTUTh» JIIOZIEH, KOTOpble HHaue He
WIaTwin Obl HAJOTH € TOMOIIBI0 TaKUX
WHCTPYMEHTOB, KaK  YCJIOBHO-pPAaCUeTHbBIE



CHCTEMBl  HAJIOTOOOJIOKEHHSA, BO3JIATaloT
OTBETCTBEHHOCTb 3a [OBEIEHUE HaJIIOrOB Ha
paboTojiaTess.

- TpyaoBoe 3aKOHOJATEJIBCTBO.
Tpyodoeoe 3aKoHo0ameasLCmeo u
dpyz2ue wMmeponpusmus &6 cdiepe
3anamocmu oxeamwvtearom ece
80NPOCHL, CBA3AHHBIE C HAIUMOM U
obecneueHuem OCHOBHbBIX npae
mpyooesvix cunr nymem YCmaHo8KU
MUHUMAABHOLUL 3apadbomHoil naamst u
PA3AUMHBIX MECTHBILX HOPM U NPABUA,
a maxdice npozpamm no
mpyodoycmpoiicmey, HaANPaeaeHHbLX
Ha oKasaHue NoMowu padbomHuxkam 6
noayueHuu docmyna Kk opuyuarbHbim
padéovum mecmam.

[Monutnueckne pedopMbl pBIHKA Tpy/a
CIIOCOOHBI CHU3UTH CTHUMYJIBI JIJIsi PabOTHI B
HedopMasbHOM ceKTope st  GupMm u
pabOTHUKOB, B TO BpeMs KaK IIPOrPaMMBbI II0
TPYZIOYCTPOMCTBY MOTYT IIOMOYb JIyYIIle
MOATOTOBUTH PAOOTHUKOB /711 (DOPMAaTHLHOTO
pbIiHKa Tpyza. Tpy/moBoe 3aKOHOATETHCTBO

BCerza OBLIO 0CODEHHO BaKHBIM
HaIIpaBJIGHHEM JEeATEJBHOCTH B o0JsacTu
cokpaienusi HedOpMaJIbHOH  B3aHATOCTH.
Hampuwmep, YBEJTUYEHUE rubKocTH

3aKOHO/IATEJIbCTBA O 3AIUTE TPYAAIIUXCA U
CHIDKEHNE MUHUMAILHON 3apa00THOM ILTATHI
MOXKET COKDAaTHTh pPacxofbl II0 HaUMy
paboTHHKOB B (OpPMaJIbHOM CEKTOpE W,
TakuM 00pa3oM, MOBBICUTh CTHUMYJIbI JJIs
TIPeIPUATHN B TIOBBITIIEHUH Jlou
3apETUCTPUPOBAHHBIX PAOOTHUKOB.

C neyab10 NpegoTBpalleHUA YKJIOHEHUS
OT yILUIaThI HAJIOTOB MHOTHE crpaHbl EC
HAYaJ i1 NPUHUMATh Mepbl B 00J1aCTH

Npeoopa3soBaHUA  CKPBITBIX  YCJIYT
(oTHOCALUXCH K JIOMAIITHEMY
XO03AHCTBY) B 3aKOHHbIE padouue
MeCTa, a TaKKe COKpalleHHe CTaTeu
3aKOHOJATEJIhCTBA o BPEMEHHOM
TPYAOYCTPOMCTBE.

Bo MHOTHUX cTpaHax ObLIH
peI0KEHbI pa3InuHbIe
CTUMYJIUPYIOLIHE MepbI il 3

opunuaIbHOro 0hopMIEHUA TPYAOBOM
JEeATETbHOCTH, OCOO0EHHO CJOyJaiiHOM
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WM BPEMEHHOW 3aHATOCTH, a TaKkKe
JULS OOpPBHOBI c HepopMaATHbHOM
3aHATOCTBIO.

B o0OgacTu TpPyAOBBIX OTHOIIEHUMH,
YKpeILJIeHHE KaJpOBOro MOTEeHIHaJIa U

KOMIIETEHITUH MHCIEKITUI TpyAa
OOBIYHO ABJAETCA OYE€Hb BaKHBIM
HHCTPYMEHTOM B oopnoe c

HePOPMATBHBIM CEKTOPOM 3aHATOCTH.

Ycunenve MPaBONIPUMEHUTETHHOU
JeATEeJTbHOCTY W TPUMEHEHWS CAHKIUH
MOKeT OBITh JOCTHUTHyTO IyTeM: (1) OoJiee
TECHOTO COTPYAHUYECTBA MEKTy
COOTBETCTBYIOIIIUMH OpraHaMu BjiacTd (B
YaCTHOCTH, HaJIOTOBBIMU OpraHamu,
WHCIIEKIINSAMU  TpyZla, mnosunuen)  (2)
VBEJIMUEHWE  YKCJIa  WHCIEKTOPOB IO

KOHTPOJIIO 3a YCJIOBUSIMH TPYAQ, YAy4IleHUE
YCJIOBUH MX TPY/Ia ¥ CUCTEM BO3HATPAKIAECHUH
mo utoraM 3(PEPEeKTUBHOCTH BHITOJIHEHHON
pabotel; (3) WHBeCTHMIMH B OOydYeHHE U
y4yacTHe B MEXKAYHAPOAHBIX KOH(pEPEHIIHAX
JUIST  IIOJIydeHHs  HOBBIX 3HAaHUH H
MproOpeTeHre HABBIKOB B COOTBETCTBYIOITUX
obJacTsx. At HIaru oyayT
CIIOCOOCTBOBATh ITPOBEAECHUIO 0oJiee
YacThIX IIPOBEPOK MPEANPUATHH C
IEJIBIO OIlEHKH CO0II0OAEeHUA
3aKOHOJATEJIbHBIX TpeGoBaHUI B
00J1IacTH TPYAOBBIX OTHOIIEHUN WU
yCJIOBUM TpyZAa.

EBpomneiickas KoMHCCUSA OILyOJTHMKOBAJ
B 2006 1. «3eqeHyro kHury» (Green
Paper) o TpyZoBOM 3aKOHO/JATeJIbCTBE,
B KOTOPOH MOYEPKUBAIACH
Heo0xoauMoCcTh GoJiee 3¢ PeKTUBHOTO
COTPYAHHUYECTBA HAa HANUOHAJIBHOM
YPOBHE MEXKIY Pa3INIHBIMU
TOCYZIAPCTBEHHBIMU YUPEKAECHUAMHU, TAKUMU
KaK MHCIIEKIINH TPY/a, OPTaHbl COIIMAIBHOTO

obecrieueHUs1 ¥ HAJIOTOBble OpraHbl, U
FOBOPUJIOCH O TOM, 4UTO «YyJIydlleHue
MaTepHUAIbHO-TEXHUUECKUX  pecypcoB U

KOMIIETEHIINH 3THUX OPTaHOB, 3aHNMAIOIINXCS
[IPAaBOIIPUMEHUTEIPHON JIeATeJIbHOCTBIO, A
TaKKe HX COTPY/IHUYeCTBO C IIapTHepaMH,
MOTYT CIIOCOOCTBOBATh CHHKEHUIO CTUMYJIOB
JUIA Heo(puIIaIbHOU TPYZOBOH
ZlesITeTbHOCTH ».



IIpodcorosnl (i Apyrue
HPEICTABUTETH TPYAOBBIX CHJI) TaKMKe
MOTYT WIpaTh PpoOJb B CHIKEHUH
YPOBHA HeOoDUIHATIBHO  TPYAOBOI
aeareabHocTU. OHU JIydIlle JPYTHX MOTYT
OIIEHHUBATh CUTYAIINIO B CBOUX IIPENPUATHIX
U OTPAC/IAX MPOMBINIJIEHHOCTH, U HA OCHOBE
KOJUIEKTUBHBIX IIEPErOBOPOB, pa3pabaThiBaTh
MpaBWja, OIpEESIAIOIINE TaKHe BaKHbIE
BOITPOCHI, KaK 3apaboTHas IjIaTa, IOCOOUA,
OIJIaTa CBEPXYPOYHBIX U YCJIOBUSA HEIOJHOH
3aHATOCTH Oe3 yinepba A/1A HaJJIesKalllero
YPOBHSI COIMAILHON 3ALIUThI. DTO MO3BOJIUT
paboTHHKaM (aKTHUECKH, a He TOJIBKO IIO

3aKOHY, MOJIP30BAaThCA  IpaBaMU 1(0)
o0ecrieuYeHHI0 3aHATOCTH, IIOCKOJIBKY,
BBICTyTIask TmapTHEPaMHU B mporecce

YPETyJIUPOBAaHUS Ha OCHOBE IIEPErOBOPOB,
OHH CJIeJIAIOT TaK, YTOOBI B UX paboTomaTesiei
OBLJI0O MEHBIIIE CTUMYJIOB JIJIsI HECOOJTIONEHUS
3aKOHO/IaTeJIbCTBA, W MTPABONPUMEHUTEbHAS
JlesITETbHOCTD OY/IET OCYIIECTBIISATHCSA JIETUE.

KoJ/u1tekTUBHBIE JIOTOBOpa MOTYT
00A3bIBaTh 00€ CTOPOHBI BBICTYNATh C
OCY:KJA€HUEM YE€PHOT0 PhIHKA TPy/ia.

- PeryaupoBanue
HPeANPUHUMATEIbCKOM TeATeIbHOCTH.

PerynupoBanue

NpeaNIpPUHUMATEIBCKON AeATEIbHOCTH
3aTparuBaeT TaKHe acCIeKThI eJIOBOH
IIPAKTUKH, Kak perucrpanusa
NpeanpuATUH, pouexypbl U JeI0Basd
cpega B mesaoM. OOllee peryJupoBaHUe

TIpeITPUHUMATETHCKOM JIeATeIbHOCTH
MOKET TakKe BJHATH Ha  pelleHusd
NpeANnpuATHiE o0 ToM  paboraTh UM
opUIINATHHO I HeT. Hampumep,
cMsrdyeHre TpeOOBaHWH W CHIDKEHUE
pacxomion Ha PETUCTPAITHIO u

JINIIEH3UPOBAHUE MOKET MOBBICUTH CTHUMYJIbI
JUIS KOMITaHWU pabotaTh B (OpPMaSbHOM
CEKTOope SKOHOMUKH. Yuporenue
MPOLIECCYaIbHBIX TPEOOBAaHUN MOXKET HMETh
takoil ke addexr. C ApPyrodl CTOPOHBI,
MIPaBUTEBLCTBAM BBITOJTHO CO37aTh CPENy, B
KOTOPOU aKTWBBI IPEANPUATHN 3alUIIEHBI,
U TAEe CIOPHl MOTYT PEmIaTbCAd PA3yMHO U
CIpaBeZIiBO. ECTh CBHUIETEILCTBA TOTO, YUTO
XOpolllee  TOCYIapCTBEHHOE  VIIpaBJIEHHE
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SIBJISIETCSI  TIOJIOXKUTEJIbHBIM ~ (PaKTOPpOM B
CTUMYJIIPOBAHUH pocra ¢popmanpHOI
SKOHOMUYECKOH JIeSITETLHOCTH.

baaronpusaTHasa gesoBasa cpeja urpaer
BaXKHYI0 POJIb I CTUMYJIHPOBAHUS
OTKPBITHA HOBBIX NMPEXNPUATHI U POCT
JEHCTBYIOINX, a TaKKe CcOo3JaHue
padounx  mecr - 0OCOOEHHO B
¢popMasIbHOM CEeKTOpeE.

HanGoJsiee BaxXHO caejarbh TaK, YTOOBI
OTKPBITHE U 3aKpbITHE IpPeaNpPUATHHA

OBLIO MaAaKCHMaJIbHO YIIpoumeHo C
aﬂMHHHCTpaTHBHOﬁ TOYKH 3pE€HUA.
OneIT IIOKa3bIBAE€T, qTo CyII€ECTBEHHOE

IPOJBIKEHHE B HTOM 00JIaCTH  Tropaszio
Ba)KHee, YyeM OCYIIeCTBJIEHHe CEePUU MaJIbIX
maros. Bo mHorux crpaHax EC BBezneHa

YCKOpeHHas mporeaypa perucrpanuu
NpPeANpUATAA  JjIA  OOJIerdYeHUs1  HTOTO
mporiecca.

- AXMUHUCTPAaTUBHBIE MepbI.

AOmuHucmpamueHvle Mepbl 8 OCHOBHOM
8KAIOUAIOM  YCUAUR, HANPABAEHHble HA
npaso- npumeHeHus u coba100eHUSt 3AKOHO8.
Croza BXOJIUT IIUPOKUHI CIIEKTp
MEpOIIPUATHH, BKJIOYAas PEOPraHU3AIHUI0
yUpeXIeHUH, OTBevYalluX 3a CcoOJaeHne
3aKOHOB, IIOBBIIIEHNWE WX I[OTEHOHaIa U
BBeJleHUe 0oJiee jKeCTKMX Mep HaKas3aHHsA 3a
HapymieHus. OJHOBPEMEHHO C  3THUM,
aJIMUHHUCTPATHUBHbIE MepPbl MOTYT BKJIIOYATh
MIPOCBEIIEHNE u nHGOPMHUPOBaHHE
OOIIIECTBEHHOCTH B IUIaHE  OyAyIIuX
MIEePCIIEKTUB hin) IpeANPUATHI u
¢usmyeckux sl B 3aBUCUMOCTH OT TOTO,
BBIOEDYT Ji OHU paboTy B (GOPMaJIBHOM WJIU
B He()OpMaJIbHOM CEKTOpaXx.

B TO BpeMs Kak OCHOBHBbIE YCJIOBHA,
peryaupywinue opUIaIbHbIN CEKTOP
3KOHOMHWKH, ONPEAEIAIOTCA HAJTOTOBOH
IMOJUTHUKON, [JeJIOBOM Cpeaoll M
peryimpoBaHuemM PBIHKA Tpyaa,
yupexKJaeHusA, padoraiue B 3THX
HaImpaBJeHUAX, TaKKe HrPaioT CBOIO
POJIb, IIOCKOJIBKY OHU B 3HAYHUTEJILHOM
CTEIleHU ONpPEeAeaAdAl0OT BOCIPUATHE
OTHOCUTEJIBHO PAaCXOJ0B U BBITOJ
PadcoThI B dopmasrbHOM I
HePOPMATHHOM CEKTOPAX 9KOHOMHUKH.



OCHOBHBIM HHCTPYMEHTOM TpPYAOBBIX,
coaJIbHBIX Win HaJIOTOBBIX
MHCIIEKIUA B 00J1acTH BBIABJIEHUA

HedopMaIbLHOM TPYAOBOIL
JEeAITeJIHOCTH ABJAETCA BHE3aIHbII
BU3UT Ha npeanpuaTue (¥
YCTAaHOB/JICHUEM JIUIHOCTHU BCeX

HPUCYTCTBYIOIIIUX HA BpeMs IPOBEPKH.

JTOoT WHCTPYMEHT YacTo SABJISIETCS
JIOCTaTOYHO 3(PPEKTUBHBIM, YTO IO3BOJISIET
rapaHTUPOBaTh TO, YTO  OOJIBIIIHMHCTBO
pabOTHUKOB TIPEeATPUATH paboraror
odunmanbHoO.

NHdpopMUPOBAaHHOCTH

0O0IIECTBEHHOCTH Y O0YYEHHUA SABJISETCS
3aKIIOUHUTEIbHBIM 3JIEMEHTOM B
KOMILIEKCHOM CTpaTeruu COKpaleHUus

YPOBHSA HedOpMaATBLHOU
9KOHOMUYECKOH JeATEeJIbHOCTHU.
PaszpaboranHass  crpaTerusi  CBfized  C

OOIIIeCTBEHHOCTBIO M IIPONATaH/la PACTYIIHUX
MPEUMYIIECTB, a TAKXKE CHIDKEHHE 3aTpaT Ha

dopmasipHOE odopmieHne cBOEN
JIeATEIbHOCTH, SIBJISFOTCS BaKHBIMH
KOMIIOHEHTAMU  TIOJIUTHYECKUX  pedopM,
HalpaBJIEHHBIX HA COKpAIlleHWe YPOBHSA
HedOpMaJIbHOTO CEKTOpA.

Meponpuarus, HampaBJeHHbIe Ha
n3MeHeHue npeacTaBIeHUH o
HedopMaJIbHOI TPYAOBOI
JIEATEJbHOCTH B  MEKIAYHAPOJXHOM

IIPAKTHUKE, BKJIIOYAIOT CJIeAYIoIIee:

- HNuadopmanoHHbIE
CEerMEeHTHUPOBAHHOM

KaMIIaHHH C
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HaIIPaBJIEeHHOCTBIO. Obmas 11eJ1b
MHOOPMAITHOHHBIX KaMITaHUH MOKET
3aKJII0YaTBCA B TOM, UTOOBI OCBEIATH

YKJIOHEHUA OT YIJIaTbl HAJIOTOB B Ka4de€CTBE
aHOMAJIBHOTO U Bce 0oJiee PEAKOrO ABJIEHUA C
CEPbE3HBIMU IIOCICACTBUAMU.

- IIpocBeleHue o0OOLIECTBEHHOCTH B
00JIaCTH  OCHOB  TOCYAapCTBEHHOTO
¢unancupoBanua. Cofa BKIIOYAETCA
IIpeZioCcTaBJIeHne MPO3pavHoil nHbOpMaNuH
O TOM, KAaKuUM 00pa3oM IIPaBUTEJILCTBO
TPaTUT HAJIOTOBbIE IOCTYIUIEHU:A, a TaKKe O
TOM, KaK OTYUCJIEHUA NpeAlpuHuUMaresell u

(pusnuecknx JIHIL CBsI3aHHBIE c
00IIIeCTBEHHBIMU 0OJlaraMu, KOTOpble OHU
MIOJIY4AaloT.

- IIPUBJICYCHUC COIIMAIBHBIX
IMapTHEPOB. 3aperucTpupoBaHHbBIE
paboromatenn W MpodCOI03bl  00JIATAIOT
CUJIBHBIMU u obmumu MOTHBaMU,
HallpaBJICHHbIMHA Ha CHU)KEHHE
pacrpocTpaHeHHOCTU HeoUITUATEHON

TPYZIOBOH JIeSITEJILHOCTH B CBOMX CEKTOpaxX U
pabouux Mecrax.

Me:KayHapOJAHBIN ONIBIT IOKA3bIBAET,
910 ciaexyer MOOUIPATH
COTPYAHUYECTBO MEKAY HUMH, KOTOpO€e
MOMOKET WM  Pa3biACHATh  CBOH
npooJIeMbI, CBA3aHHBIE c
He(OPMAJIBbHBIM CEKTOPOM 3aHATOCTH
M, OJHOBPEMEHHO C 3THM, B3ATh Ha
cedn 00sA3aTeIbCTBA B pamMKax
KOJIJIEKTUBHBIX JJOTOBOPOB MO 0OphOeE ¢
Heo(pUuaIbHOH TPYAOBOM
eATEIbHOCTBIO.



2.1 EC 1 HESAABJIEHHAA (HESAJLEKJIAPUPOBAHHA)

PABOTA

Ha ypoBHe EBpomneiickoro coro3sa
He3za/JeKJIapyMpOBaHHAaA padora
omnpeaeiaerca Kak «roo6asn

oIIaynBaeMas eATeJbHOCTh, KOTOpasd
ABJIAETCA 3aKOHHOH C TOYKH 3pEHUA
ero Xxapakrepa, HO He 3adABJeHa
rocyJapcTBeHHBIM OpraHaM ¢ yY4YeToM
pasauyuii B cCUCTeMaX PeryJINpPOBaHUA
rocyapcTB-4JIEHOB».

Budst / munst pabom:

Hauboaee pacnpocmpaHeHHbIM  MUNom
seasiemcest paboma,  6blNOAHAEMA.  HA
oPuyuanrbHomM npeonpusMUU, UYACMUYHO

UAU NOAHOCMbIO He3aséaeHHas. dacmuuHo
He3asneneHHYl0 pabomy uHo20a makdxice
Ha3blBaM  «HedoKA3aHHoll  pabomoil»,
«3apabomuoil naamoil 8 KoH8epme» UAU
CHAAUUHBIMU 8 Kacce»;

ﬂpyZUM munom A6.a112emcsa He3aA6/1eHHAA

«yuemHas 3anucb» UAU CAMO3AHAMASA
paboma, koz2da pabomarowiue He NO HaAUmy
auya  npedocmasasiom  ycayeu - uau

dopmarbHoMy npednpusmuio uau opyaum
KAUeHmam, makum  Kak  O0omauiHue
xossiicmea;

HesazneknapupoBaHHasi paboTa PUCYTCTBYET
BO BCEX BH/IaX 9KOHOMUYECKHUX CEKTOPOB, KaK
BHYTPH CTpaH, Tak W 3a ux npeaenamu. OHa
YaCTO BBIMIOJHAETCS B TaKUX CEKTOPAX, KakK
CTPOUTEJIbHBIE WJIM PEMOHTHBIE pPabOTHI,
Ca/IOBOJICTBO, yOOpKa, yXOJ 3a JIeETbMU WJIU
pabota B (rocTuHHUIIAX/ pecTopaHax,/ CUCTEME
0OIIIeCTBEHHOIO IIUTAHMS).

Omnpoc Eurobarometer, mpoBezieHHBIN B 2013
rojty, mokasbiBaet, 4yTo B EC 11% eBpomeiines
IPU3BHAIOT, YTO OHHM KYyNWIH TOBapbl WU
YCJIyTH, CBSI3aHHBIE C HE3aeKJIapUPOBAHHOM
paboTOM B IIPOIIIOM TOJLY; 4% MPU3HAIOT, YTO
OHU CaMH TOJIYYWIN He3a/IeKJIapUPOBAHHYIO
3apaboTHYIO TJIaTy 3a CBOIO paboTy; OJUH W3
30 (3%) mosyyms YACTUYHYKH OILIATY
HAJIAYHBIMA OT CBOEro paboTojaTesis
(«3apraTa B KOHBEPTE»).

Bopvoa c
pabéomoit.

He3adeKaapupoeaHHoll

OcHOBHasi OTBETCTBEHHOCTH 32 BBINIOJIHEHUE
He33JIeKJIapUPOBAHHOU pabOTHl JIEXKUT Ha
HaIIMOHAJIBHBIX OpraHax BjacTh. bopeba c
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He3aJeKJIapUPOBAaHHON PabOTON B OCHOBHOM
OTMpaeTcs Ha:

- HHcnmexmuo TpyZa - paccMaTpUBaIOT
3710ynoTpebieHusT B OTHOIIEHWUU YCJIOBUU
Tpyda ©“ / WIX HOPM 3JI0pOBbSI U
6€e301IaCHOCTH;

- VIHCIIEKIIUIO COIMAJIBHOTO ObecrieYeHus -
OoproTcs € MOIIIEHHUYECTBOM B oOJiacTu
B3HOCOB COIIMAIbHOTO CTPAXOBAHUS;

- Hanorossie OpraHhbl, 3aHUMarnmeca
YKJIOHEHHEM OT YyIIJIaThbl HAJIOT'OB.

Kpome TOTO, B HEKOTOPBIX
rocyJapcTBax - WieHaX B 9THUX 3aJadax
TaKKe Yy4acTBYIOT conyiaJIbHbIE
ImapTHEPHI, a4 TaK:XKe TaMOKeHHbIe
opraHbl, MHUTPDAallHOHHBIE  OPraHbI,
NOJIMIUA M HpoKyparypa. B TeueHue
MOCJIeTHUX JecATn JeTr BCE
rocy/ apcrBa-4JIeHbI MPUHSIA

pa3uYHbIE MEPbI IS AKTUBU3AIUU
CBOHIX YCHINIH B oopnoe c
HeOoOhABJIEHHONI paboTOoli, yAUTHIBAA €€
HeraTUuBHbIE MOCJIEACTBUA.

Kpome TOTO, rocyfapcrBa-4jieHbl
HCIOJIB3YIOT TaKue IIpeBEeHTHBHbBIE
Mepbl, KaK: HaJOIOBbI€ JIBIOTHI;
aMHUCTHUM; IMOBbILIEHHUE
OoCBeJOMJIECHHOCTH TrpaxkaaH. Ileusb:
YMEHBIIUTH KOJINYECTBO
He3aIeKJIapUPOBAHHBIX paGor u
CIIOCOOCTBOBATH COOJIIOAEHUIO
CyIIECTBYIOIIMX ITPABUJI.

Esponetickaas naamgopma no 6opvbe ¢

He3an8/1eHHOU pabomoti yKkpenasem
compydHuuecmaso Medncoy
coomeemcmayowumu opeaHamu
20cydapcme-4aeHos u dpyaumu
yuacmuaukamu, 608ae4UeHHbMU 8 Oosnee
agpexmusnyio u OelicmeeHHy 060pbOY C
He3adexnapuposaHHou  pabomotl npu
NoAHOM yeaxceHuu HAUUOHANbHBIX

KomnemeHyuil u npouedyp® [9].

6 [9] European Commission - Employment, Social Affairs &
Inclusion - Undeclared work -
https://ec.europa.eu/social/main.jsp ?catld=1298&langld=en




2.2 PE3OJIIOIIS EBPOITEMCKOI'O ITAPJIAMEHTA OT 9
OKTABPA 2008 TOJIA T10 AKTUBUBAIIIU BOPHBBI C
HE3AABJIEHHOM PABOTOMU (KJIFOUEBBIE ITYHKTHI)

Pe3osnonusna EBporeickoro
IIapsiameHTa OT 9 OKTAOPA 2008 roza
o AKTHBU3ALUH 0OpPBHOBI c
HE3afABJIEHHOU patoToii (KjIIoueBbie
IIYHKTBI) P6_TA (2008) 0466
Pezoironusa EBpomneickoro

mapjJaMeHTa OT 9 OKTAOpsa 2008 mo
aKTUBHU3AIUU OGOPHOBI C HE3aABIEHHOM
pa6oroii (2008/2035 (INI)) (2010 /C9
E / o1) 7[10]

Knouesvle nynkmot:

8. Cuuraer, uto nelcTBus 1O 6oOprOE C

He3aeKJIapUPOBaHHOU pPaboToi  TpedyIoT
KOMILJIEKCHOTO MOJIX0/1A, KOTOPBIHI
OXBaTBIBAa€T  BONPOCHI,  CBA3aHHBIE  C
MOHHUTOPUHTOM u KOHTPOJIEM,
SKOHOMUYECKUMU W WHCTUTYIIMOHATHHBIMU
paMKamMu u 0TpacJIEBHIM u
TEPPUTOPHUATILHBIM pa3BUTHEM, u

IIpe/[yCMaTPUBAET COIJIACOBAHHBIE JIEUCTBUA
Ha HECKOJbKHX YPOBHSAX M YydYacTHe BCeEX
3aMHTEPECOBAHHBIX CTOPOH
(rocymapcTBEHHBIX  OPraHOB, COITMAJIBHBIX
MapTHEPOB, IPEJIPUATUH U pAOOTHUKOB);

19. IloguepkuBaeT, 4YTO JKEHIIWHBI He
Yype3MepHO IIPEJICTABJIEHBl B TeX C/IyJasx,
KOTZ]a peub HAET O He3aJeKJIapHpPOBAHHOM
TpYZle, HO TI0O CPABHEHHUIO C MYKYHHAMU OHH,
TeM He MeHee, COCTABJIAIOT OOJIBIIYI0 YacTh
pabounx MecT B pAAY «TPagUIIMOHHO
JKEHCKHUX» 00J1acTell PhIHKA TPY/AQ, TAKUX KaK
pabora Ha JIOMY, TOPTOBJIA u
37IpaBOOXpAHEHUE B TOCTUHHUIAX u
pecTopaHaX, KOTOpble XapaKTEpPU3YIOTCA
HU3KUM YPOBHEM KBaIU(UKAIIUY, ILJIOXOHU

7 [10] RESOLUTIONSEUROPEAN PARLIAMENT -

Stepping up the fight against undeclared work -
RESOLUTIONS EUROPEAN PARLIAMENT Stepping up
the fight against undeclared work P6_TA(2008)0466
European Parliament resolution of 9 October 2008 on

stepping up the fight against undeclared work
(2008/2035(INI)) (2010/C 9 E/01) -
https://eur-

lex.europa.eu/LexUriServ/LexUriServ.do?uri=0J:C:2010:00
9E:0001:0011:EN:PDF
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rapaHTHed 3aHATOCTH, HU3KOU 3apabOTHOU
IUIATOH W HU3KOHM WM OTCYTCTBYIOIIEH
COIMJIPHOM 3aIIUTON, YTO YACTO CTABUT UX B
0c000 ySI3BIMOE TTOJI0KEHUE;

21. [lpuseiBaer Kommuccuio paszpaboTtaTh
MIOJTUTHKY, TIPElyCMAaTPUBAIOIIYI0 KaK 0obIue
Mepbl, TaK M CEKTOpaJIbHbIE MEPHI IIO0
MpEOTBPAIEHNI0  He3aJeKJIapHuPOBAHHOM
paboThl, Jenas 3TO TPH IOJHOM YYacTHU
COIIMAJIbHBIX TAPTHEPOB W C  0OCODOBIM
aKIleHTOM Ha Haubosiee 3aJIeCTBOBAHBI
CEeKTOpa, TakWe KaK TOCTUHUYHBIA U
PECTOpPaHHBIN OW3HEC, CEJIbCKOE XO3SAHCTBO,
OBITOBBIE YCJIYTH U CTPOUTEIbHAA UHAYCTPHS;
obparaer BHUMAaHUe Komucenn u
roCy/IapCTB-WIEHOB Ha OCOOYIO CHUTYaIldI0 B
CEeKTOpe AOMAIIHEro yXOJa, Te CYIIEeCTBYeT

3HaAYUTEe/IbHaA KOHIEHTpanuA JKEHIIUH,
ABJAKOINUXCA I'PaAXAaHaMU TPETbUX CTpaH W,
BO MHOTI'UX caydasx, HE3aKOHHO

nposkuBatorux B Coioze (EC);

42. lloguepkuBaeT, 4YTO YHCIO CJIy4aeB
HE3asBJIEHHOW pPaboOThl B  CyOIOPSTHBIX
[EMOYKaX MOXKET OBITh COKpAIeHO 3a CYUEeT
CHUCTEMBI HaI[HOHAJIbHBIX MTOJIOKEHUH],
TPEOYIOITUX oT MOAPATINKOB u
Pa3pabOTUYNKOB IEHCTBOBATh OTBETCTBEHHO U
cupaBemuBo;  [Ipu3biBaeT  rocyjapcrBa-
YJIEHBbI, COIIMAJIbHBIX HAPTHEPOB U JIPYTUX
KJIIOUEBBIX  YYaCTHHKOB  PpBIHKa  TpyJa
MOOMIPATh  KOPIIOPATHUBHYIO  COIMAIBHYIO
otBeTctBeHHOCTh (KCO - corporate social
responsibility (CSR)) u apyrue mnomoOHbBIE
IO XO/bI B LeJIsaX 00pbOBI c
He3a/IeKJIapUPOBAHHON 3aHATOCTHIO;

51. IIpomaraugupyer OoJiee TeCHbIE CBA3U
MexXnay HallMOHAJIbHBIMHN HNHCIEKIIUAMU
TpyZa ¥ TooupsieT OOMeH TepeZoBbIM
ombITOM Ha ypoBHe CooOIecTBa B OTBET Ha
He3a/IeKJIapUPOBaHHyI0 paboty; IIpusbiBaer
rOCyZlapCTBa-ujeHbl BBECTH 0O0Jiee CTpOrHe
IpOIelyphl WHCIEKIUH U 0oJiee JKECTKHe
IIPOBEPKH, KOTOpble CTaau cjabee B psje
CTpaH;



60. [IpusbpiBaeT K MOCTOAHHBIM KAaMIAHUAM
110 TIPEZIOTBPAIIEHUI0 He3asIBJIEHHON PaboThI
¢ nHGOPMAITMOHHBIMH U ITPOCBETUTEIHCKUMU
WHUNMaTuBaMu Ha ypoHe CooOiiecTBa, Ha
HAIlUOHAJIBHOM ¥ MECTHOM VPOBHSX C
y4aCTHUEM COITUAJIbHBIX MMAPTHEPOB, OPTaHOB
TOCy/IapCTBEHHOM BJIACTH, TOPTOBBIX IajaT U
IIEHTPOB 3aHATOCTH, IIIKOJI, MECTHBIX COBETOB

U  Ppa3JUYHBIX CHCTEM  KOHTPOJSA U
HaKa3aHUg,;

61. CuuTaer, 4UTO TaKHWe IIOCTOSIHHBIE
KaMITaHUH JOJI>KHBI COIIPOBOXK/AATh
pa3JinyHble MeEpbI, IPUHATbIE B MEJIAX
BOCIIUTAHHUSA  KYJbTYPhl  3aKOHHOCTH H
COJIEHICTBOBATh KAUECTBEHHOW pabore U

MIPABOBOM JIEJIOBOM KYJIbTYPe, W IPU3bIBAET
ToCyZlapCTBa-UieHbl, COOTBETCTBYIOIIIIE
HaI[MOHAJIbHBbIE OPraHbl BJIACTH M CTPYKTYPBI
TPa’kJIaHCKOr0 OOINecTBa OOBEUHUTh CBOU
YCHJINS U CO3JAaTh YCJIOBUS HETEPIMMOCTH K
He3a/IeKJIapUPOBAHHOM 3aHATOCTH u
U3MEHUTH TPE/ICTABIEHHE OOIIECTBEHHOCTH
00 sTOM;

62. IloguepkuBaeT, 4YTO TOCYZAPCTBAM-
YyjieHaM HeOOXOJAUMO BBIJEJATH OOJIbIIIe
TOCYJAPCTBEHHBIX CPEACTB JJIsI IOBBIIIEHUS
OCBEJIOMJIEHHOCTH 00IIeCTBEHHOCTH, B
YacTHOCTH, EBpOMEHCKOTO  COIUATBHOTO
douma wu IIporpammbr  CoobIrecTBa IO
BOIIpOCAM  3aHATOCTH M  COIIHAJIBHOMH
COJMIUAPHOCTH - IIpOrpecc; IIpejJiaraer,
4yrOOBl B MEPONPHUATHUAX II0 IIOBBIIIEHUIO
OCBEZOMJIEHHOCTH ocoboe BHUMAaHUE
VIEJSIIOCh CAHKITUAM, pacxoJaM, PpHCKaM
He3asABJIEeHHON paboThI u BBITOZaM
00OBSABJIEHHOH  pabOThl, IPUYEM  TaKOe
TIOBBIIIIEHNE OCBEJOMIEHHOCTH COTJIACYETCS C
OCHOBHBIMU HeJaaMu JInccaboHcKkon
CTpaTernuu poCTa WM 3aHATOCTH; IIpeasiaraer
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COOHUAJIbHBIM IIapTHEPpAaM HWIPaTb AKTHUBHYIO
POJIb B 3TOM IIPOIIECCE;

63. [IlpuspiBaeT Bce TroCyAapCTBa-4WIEHbI
noanucaTh MeXAyHapoJHYI0 KOHBEHIIUIO O
3all{Te IIPaB BCeX TPYAAINIUXCA-MUTPAHTOB U
YJIEeHOB HX ceMeli;

75. OTMeuaeT Iporpecc, COAepsKaluiics B
npemioxenun Jlupektusbl CoBeTa 0 eIMHON
Mpolle/lype I0Jlaydl 3asiBOK Ha IIOJIydeHue
€IMHOTO pa3pelleHus I TPakaaH TPEThbUX
CTpaH Ha [pPOXKKWBaHME U paboTy Ha
TEPPUTOPHU TocyJapcTBa-wieHa u 06 o0eM
Habope mpas iJisA paOOTHUKOB TPETHUX CTPaH,
[POKHUBAIOIINX B TOCYJapCTBax-ueHax Ha
3akoHHBIX ocHOBaHuAX (COM (2007) 0638),
HO COJKaJIeeT O TOM, YTO HAJ[0 elle IPOUTH
JIOJITUH TyTh, YTOOBI TapaHTHPOBATH IPaBa,
3aKpeIUIEHHbIE B CTaThAX 27-34 XapTUu
OCHOBHBIX ITpaB EBpoIeiickoro coosa;

78. Cuunraer, 4TO O0opbba c
He33JIeKJIapUPOBAHHBIM ~ TPyAOM  Tpebyer
KOMIUIEKCHOTO TIO/JTXO/1a, KOTOPBIA JIOJI?KEH
VUUTBIBATH  HEOOXOJIUMOCTH  3allUTHl U
MOOIIPEHUA IIPaB TPYAAINIUXCA-MUTPAHTOB,
Oyab TO BaKOHHBIX HIM HE3aKOHHBIX,
KOTOpbIE DKCILUTYaTUPYIOTCS ux
paboronaTensivu;

oopnba c
padoToii,

79. Cuuraer, YTO
He3aJeKJIapUPOBAHHON
BBIMIOJTHAEMOM HeJIeraJIbHbBIMU
UMMHUTPAHTAMHW, HE MOKeT ObITh
3 deKTHBHOI 0€e3 OTKPHITHA KaHAJIOB
JJIs  JIETAJIbHOW MHUrpPAIuH, YTOOBI
rapaHTHPOBaTh PadoOTy rpaxkaaHaM U3
TPEeThbUX cTpaH, Ooyabp TO
BBICOKOKBAJIH(PUIMPOBAHHBIM U MEHEe
KBaAN(pUIIMPOBAHHBIM PAOOTHHKAM, B
KOTOPBIX ecTh HOTPEGHOCTh B
EBpomneiickom Coroze.



2.3 KOHBEHIINM MOT N°9143, N2129, N°81
PEKOMEHJIAIIMA MOT Ne20o4 (KJIFOUEBBIE ITYHKTHI)

- KoaBenmua MOT N°143 «KouBeHIua

0 3JIOynmoTpedJieHusix B  00JacTH
MUTpanuu " 00 o0ecneueHuU
paGoTHUKaAM-MUTPaHTaAM paBeHCTBa

BO3MOKHOCTEH M O0OpalneHua» 1975 T.
(xTIOUEBBIE TyHKTHI).

«.. Crarpg 2 - ml1. Kaxgemi Yien
OpraHmzanuu, Jisi KOTOPOTO HACTOAIIAsS
KoHBeHITMs HaxXOAUTCA B CHJIE, CTPEMUTCH
CUCTEMAaTHUUYECKU OIPEEIATh, UMEIOTCS JIU Ha
€r0 TEPPUTOPHUU  HE3aKOHHO  HAaHATHIE
pPabOTHUKU-MUTPAHTHI, 4 TAKXKE€ HAYHMHAETCSA
JIV C €T0 TEPPUTOPUH, IIPOXOJIUT JIK Uepe3 3Ty
TEPPUTOPHUIO WJIN MPUOBIBAET HA Hee KaKoe-
MO0 MUTPAITHOHHOE JBHKEHYE PAOOTHUKOB,
HIIyImuX paboTy, B MpoIlecce KOTOPOro
pabOTHUKU-MUTPAHTHl JIHOO BO  BpeMs
nepee3ia, JHOO IO TPUOBITHH, JUOO BO
BpeMs IpeObIBaHUS U pabOThI, TOMEAIOTCS

B yCJIOBHA, MIPOTHUBOpPEYAIIHe
COOTBETCTBYIOIIUM aKTaMm WA
MHOTOCTOPOHHUM 2005 JIBYCTOPOHHUM
MEXKYHAPOTHBIM corJIalleHusIM WiIn
HaIlMOHAJIbHOMY 3aKOHO/ATEILCTBY u

mpaBUIaM... »8[11].

KouBenmusa N2143 - He paTuduIiiupoBaHa

Ipysueir, PecrnyOnmkoii  Bemapycs u
YxpauHOH.

KonBenmua N°143 - Parudunuponana
TakuMu crpaHamu  EC  Kumnp; Wranus;
[Topryranus; CinoBenus; llIBernus.

- KomBenmua MOT Noi29 «006

WHCIEKIIUN TPyZa B CEJIBCKOM XO3SUCTBE»
1969 T. (KIOUeBbIe MyHKTHI)? [12].

- m. 1. Jobo#l uneH
paTuGUITUPYIOITUH

«.. Cratpa 5
OpraHusanuu,

8 [11] OdwmumanbHbin BEG - noptan - BepxoBHon Pagbl
YkpauHbl - 3akoHOAaTeNbLCTBO YKpanHbl - KoHBeHums Ne143

«O 3noynoTtpebneHusx B obnactv wmwurpaumm u 06
obecneyeHun paboTHUKaM-MUrpaHTam paBHbIX
BO3MOXHOCTEN " paBHOro OTHOLLEHUSA» -

https://zakon.rada.gov.ua/laws/show/993 163

o [12] OdwmumanbHeln Be6 - noptan - BepxosHon Pagpl
YKpauHbl - 3akoHo4aTenbCTBO YKpauHbl - KoHBeHUus
MexayHapogHow opraHusaumm Tpyaa Ne129 1969 ropa «O6
MHCMeKumn Tpyaa B CenbCcKkoM XO35UCTBE»-
https://zakon.rada.gov.ua/laws/show/993 114
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HAaCTOAIIYIO KonBennuio, MOJKeT B
3asBJIEHUH, COIIPOBOK/AIOIIEM
patudukanmio, B3ATh Ha ce0s 00:13aTeIbCTBO
PacIpoOCTPaHUTh CBOIO CHCTEMY WHCIEKIIUU
TPyZla B CEJIbCKOM XO35MCTBE TaKke Ha OJHY
WJIN HECKOJIbKO U3 CJIeAYIOIIUX KaTeropuit
Jut, paboTaromux Ha
CeJIbCKOXO3ANCTBEeHHBIX IIPeITPUATUAX:

a) apeH/1aTopHl,
HaeMHOT'O TpyZa,
CEJTbCKOXO03SIICTBEHHBIE
aHAJIOTUYHBIX KaTeropuii;

He HCIOJb3YyIoIue
HU3/0JIbIIUKHI u
TPYAAIIHECS

b)  swuna, yyactBymolue B KOJUIEKTHUBHOM
XO3AUCTBE, KaK, HaIlpuMep, YJIEHBI
KOOIIepaTHBa;

c) YJI€eHbl ~CEMbU  PYKOBOJUTEJIS
CeJIbCKOX03AMCTBEHHOTO MPEATIPUATHS
COIVIACHO  OIpEJEJIEHHI0  HAI[HOHAIBHOIO

3aKOHOJaTeJ/IbCTBA...»

KouBenmua N2129 - PamuguuuposaHa
Yxpauroli - (10.11.2004p.).

KouBenmusa N2129 - He pamuguyuposaxa
Pecnybauxoil beaapycs u I'pysuetl.

KonBenmusa N2129 - PamuguyuposaHa
maxkumu cmpaHamu EC: beaveus;
Xopsamus; Yexusa - npunana nyukm 5 (a),
(b) u (¢) cmamvu 5, JaHua; SDcmonus;
Qunasmousn; Opanuus; I'epmanusn; BeHnepus;
Hmaaus; Jlameus - npuHsaa nyuxkm 1 (b)
cmamvu 5, Jhoxcembype;  Manvma;
Hudepaauovt;  Iloavwa;  ITopmyeaaus;
Pymwirus; Caosaxus - npunsiaa nyukm 5 (a),
(b) u (¢) cmamvu 5, Canosenus; Hcnanus;
IlTseyus.

- KouBennmua MOT Ne81 «KoHBeHIIuA
00 MHCHEKIUH TpyAa B
MPOMBINIJIEHHOCTH U TOProBJe» 1947 T.
(xsTr0ueBBIE MyHKTHI) 1°[13].

«.Pagmen 1 - MHWHcmekmua TpyZza B
npombinieHHOCTH - Cratha 1. Kaxkaprii Usen
Mexaynapogunont Opranusanum  Tpyzma, B

10 [13] OduumanbHbIl BEG - noptan - BepxoBHon Papbl
YKkpauHbl - 3akoHogaTenbcTBO YkpauHbl - KoHBeHLMst
MexayHapoaHoi opraHudauum Tpyga Ne81 1947 «O6
MHCNEeKUMW Tpyda B MPOMbBILUIIEHHOCTM W TOproBne» -
https://zakon.rada.gov.ua/laws/show/993 036




OTHOIIIEHUH KOTOPOT'O HAaCTOAIIAA
KonBeHIus BCTynuia B CHiIy, 00s3yeTcs
MMETh CHCTeMy UWHCIEKIIMM TpyZAa Ha

IIPOMBINJICHHBIX IPEAIIPUATHUAX.

- Cratpa 2. 1. CucreMa MHCIEKIIUU TpyZa Ha
IIPOMBIILIEHHBIX NpeIPUATUAX
pacmpocTpaHsaeTcs Ha Bce IpeANpPUATHUA, B
OTHOLIEHUU KOTOPBIX UHCIEKTOpa TpyAa
00s13aHbI obecnieunTh IIpUMeHeHNe
MTOJIO’KEHU T 3aKOHO/IaTeJIbCTBA,
OTHOCAIINXCA K YCJIOBUAM TPYZlAa U K OXpaHe
pPabOTHUKOB B IIPOIIECCE WX PAOOTHI.

2. HammonasbHOEe 3aKOHOZATEJIHCTBO MOKET
U3DATh  HU3-II0[, JEHCTBHA  HacTosAlleH
Kouseniuu MIpeANPUATHS TOPHOH
IIPOMBINIJIEHHOCTA ¥ TPAHCIIOPTa WJIM YacTU
STHUX IPENIPUATHH.

Cratb4 3 - 1. 1. B 3a7a4y cucTeMbl HHCIIEKITUN
Tpy/la BXOAUT:

a) obecrieueHre TIPUMEHEHUS II0JIOKEHUN
3aKOHO/IaTEJIbCTBA B 00JIACTU YCJIOBUH TPy/a
u 0e30macHOCTH pabOTHUKOB B IPOIECCE UX
paboThl, Kak, HamIpuMep, IMOJOKEHUH O
MIPO/IOJI?KUTETHHOCTH pabouero JTHS,
3apaboTHOU T1UIaTe, 0E30MacHOCTH TPYy/Aa,
37IpaBOOXPaHEHUH u 6J1aTOCOCTOSTHUH,
HCIIOJIb30BAaHUH TPY/AA JeTeH U MOAPOCTKOB U
10 JIPYTUM MOJI0O0HBIM BOIIPOCaM B TOH Mepe,
B KAaKOW WHCIEKTOpaM TpyZa HaJUJIEKUT

obecrreuynBaTh ~ NPUMEHEHHWE  YKa3aHHBIX
MOJIOJKEHHUH;
b) obecreueHne paboTomaresei u

pabOTHUKOB TexHUUYecKod WHGopManueil u
peKoMeHAaIUAMU 0 Hanbosiee 3G GEKTUBHBIX
cpeacTBax COOJIIOAEHUS 3aKOHOJATEIbHBIX
MOJIOKEHU;

Cc) JOBeAeHUE JI0 CBEIEHUs KOMIIETEHTHOIO
opraHa BJylacTH (AKTOB HApYUIEHUH WA
3JIOYTIOTPeOJIEHHU, KOTOpPbIe HEe IIOAIAJIal0T
oz JeHcTBUe CYIIECTBYIOIINX
3aKOHOJATEIbHBIX MOJIOMKEHUH.

2. Eciu uwHCHEKTOpaM TpyZla IOpYyYaroTcs
npyrue GYHKIUHA, TO OHU He JIOJDKHBI
MIPENATCTBOBATh OCYIIIECTBJIEHUIO 150:¢
OCHOBHBIX QOYHKIIMHA ¥ HAHOCUTH KaKUM-JIN0O
obpazom yIepo ABTOPUTETY WIH
OecrpuCTPacTHOCTH, HEOOXOTUMBIM
WHCIIEKTOpaM B WX  OTHOIIEHUSX C
paboTosaTenaMu U pabOTHUKAMHU.

Pasden II - Hucnexuyus mpyda 6 mopaos.ae

Cratpa 22. Kaxasrii Usnen MexayHapogHOU
Opranmnzanuu Tpyzna, B OTHOIIIEHUH KOTOPOTO
HAaXOJIUTCS B CHJIE 3TOT Pas/iesl HACTOSAIIEH

17

KonBennuu, o00s3yeTcss HMeTb CHCTEMY
WHCIEeKINU TpyZa B TOPTOBBIX
MpeAIIpUATHUSX.

Cratbsi 23. CucremMa WHCIEKIIMH Tpy/Zila B
TOPTOBBIX MPEJIPUATHIX PACIPOCTPAHSIETCS
Ha Te TPEANPUITHsI, B OTHOIIEHUU KOTOPBIX
WHCIIEKTOpPA TpyAa JOJDKHBI 00eCIeunuTh
IpUMeEHEHNE 3aKOHOATEbHBIX MMOJI0KEHUH,
OTHOCAIIUXCA K YCJOBUAM TPy/la M K OXpaHe
pabOTHUKOB B IIpoIiecce X paboThl.

Cratba 24. CucremMa HHCIEKIIMM TpyJia B
TOPTOBBIX  HPEANPUATHAX  COOTBETCTBYET
TpeboBaHUSAM craTed 3—21 HACTOAIIEH
KoHBEHIIMH TIOCTOJIbKY, ITOCKOJIBKY OHH
MPUMEHUMBIL...»

KouBenmua N9°81 - PamuguyuposaHa
Yxpaunoit  (10.11.2004p.),  Pecnybauxotl
Beaapycy (25.09.1995p.).

KonBenmusa N2 81 - ne pamuguyuposana
I'pysueti.

KonBenmusa NC 81 - Pamuguyuposana
maxumu cmpanHavmu EC: Ascmpus; beaveus;
bonezapus; Xopsamus; Kunp -
pamuguuuposan Ilpomoxon 1995 200a;
Yewckan Pecnybauxa; Jlanus; ScmoHus;
QuHasnous - pamuguyuposara IIpomoxon
1995 200a; @panuusa; I'epmanus; I'peyus;
Bemnepusa; Hpaandua - pamuguuuposara
IIpomoxoa 1995 2o00a; Hmaaus; Jlameus;

aumvs;  Jhokcembype; Maarsma - 3a
uckaroueHuem emopott yacmu;
Hudepaauowt;  Iloavwa;  ITopmyeaaus;

Pymuvinus; Cnosaxus; Caogenusn; Hcenawmusi;

Illeeyuss - pamuguyuposanra IIpomokon
1995 2o00a.

- PexomMmenmanmua MOT Nez204
«PexkomMeHanmua o nepexonae oT
HedOpMaIbHOMI K dpopmaspHOT

9KOHOMMKHN» (KJIIOUEBbIE ITyHKTHI) 1[14].

«.. I. OEJIb 1 C®EPA OXBATA - 1. 1.
Hacrosmass PexkoMmeHzanus IpeIOCTaBIIAET
YjeHaM OpraHuzanuu OCHOBHbBIE
OpPUEHTHUPHI, KACAIOIIIECS:

1 [14] Tepexog oT HedopManbHON K GOpManbHON

akoHomuke PekomeHpaums 2015 ropa (Ne 204)
PekomeHgaumss o0 nepexoge OT HedopmanbHOW K
dopmanbHon akoHoMuKe MNpuHsaTue: XKeHea, 104-a ceccusi
KMIM (12 woHsa 2015 roga) Transition from the Informal to
the Formal Economy Recommendation, 2015 (No. 204)
Recommendation concerning the transition from the
informal to the formal economy Adoption: Geneva, 104th
ILC session (12 Jun 2015) -
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB: 121
00:0::NO::P12100 ILO CODE:R204




a) cozmedictBus Tmepexofly PAOOTHHKOB U
SKOHOMMYECKUX eJUHUI] N3 HeDOPMaIbHOH B

popmanpHyIO 5KOHOMUKY, cobonas
OCHOBOIIOJIATAIOIMe IIpaBa pPabOTHUKOB U
obecrieunBasi ~ BO3MOXKHOCTH  IIOJIy9e€HHS

TapaHTUPOBAHHBIX [JOXOJAOB H CpEACTB K
CyII€ECTBOBAHHUIO, a TaK¥Xe HpI/IO6peTeHI/IIO
HaBBIKOB IIPpEAIIPUHUMATEIbCTBA;

b) crumynupoBaHMe Mpollecca CO3JaHUA U
COXpaHeHUs MPEIPUATHN U 00ecTIeUeHUs UX
JKU3HECIIOCOOHOCTH, a TaKXKe JIOCTOHMHBIX
pabouynx mecT B GOPMaJIbHOU SKOHOMHKE U
obecrneuenne COIJIACOBAHHOCTH u
TOCJIE/IOBATEIbHOCTH  MaKPO3KOHOMUYECKOU
MOJIUTHKU, IOJUTUKH B cdepe 3aHATOCTH,
COIIMAIbHOM B3aIlllUTBhl, a TaKKe APYTrux
HAaIpaBJIeHUH CONMAIbHOU MOJTUTHUKY;

C) TOpeAoTBpalleHus  WHGOPMAaTU3ANUU
pabounx MecT B GOPMATBHOU SKOHOMHUKE.

2, I[IpumeHUTENBHO K HaCTOAIIEN
Pexomenpanuu TepMuH «HedopMaIbHAA
SKOHOMUKA»:

a) OTHOCHUTCA KO BCeH OKOHOMHYECKOU
JlesITeTbHOCTA PAaOOTHUKOB ¥ DKOHOMHYECKUX
eUHUI], KOTOPBIE B CHJIy 3aKOHOJATEJIHCTBA
WIN Ha IPaKTHKE BOBCE HE OXBATHIBAIOTCSA
WIN OXBATHIBAIOTCA HE B IIOJHOH Mepe
(opMaIbHBIMM OTHOLIEHUAMI;

b) He oxBaThIBaeT NIPOTHBO3AKOHHYIO
ZIeATEJIbHOCTh, B YACTHOCTH, OKa3aHUeE YCIIYT
WIA TIPOU3BOJCTBO, IPOAAKY, oObJazmaHue
WIA TI0JIb30BaHWE TOBAPOB, 3allpeleHHbIX

3aKOHOM,  BKJIIOYasd  IPOUBBOACTBO W
HE3aKOHHBIN obopor HApKOTHKOB,
HE3aKOHHOE  IIPOM3BOJICTBO  OPYKUS U
TOPTOBJII0 UM, TOPIOBJIO JIIOABMH H
OTMBIBAaHUE  JIEHET, [0  OIpPEJEJIEHUI0
COOTBETCTBYIOIIINX MeKIyHAPOIHBIX
JIOTOBOPOB.

3. [TpumeHUTETHHO K HACTOSAIIEH

PexoMmeHganmuyu «3KOHOMHMUYECKHE €IUHUIIBI»
HedopMaIbHONM SKOHOMUKH BKJIIOYAIOT:

a) MIPOM3BO/ICTBEHHBIE €TUHHUIIBI,
HCITIOJIB3YIONINE HAEMHYIO PaO0OIyIO CHITY;

b) MIPOU3BOCTBEHHBIE eIMHULIBI,
Haxofdlnuecss B COOCTBEHHOCTH  JIMIL,
paboTammux 3a COOCTBEHHBIH cyeT OO B

ONWHOUYKY, Jinb0 mpuberas K IOMOIIU
HeOoIJIAYNBAEMBIX TIOMOTAOIIUX
PabOoTaIOIIMX YIEHOB CEMbH;

c) KOOTIEPATUBBI, colLaJIbHbIe

3KOHOMMYECKHE €ANHNUIIbI 1 SKOHOMHYECKHE
TOBapHUIIECTBA.
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4. Hacrosimas PekoMeHpanus mpUMeEHSIETCS
KO BceM pabOTHUKAM ¥ 3KOHOMUUYECKUM
eIVHUIIAM, BKJIIOUAS TIpeTIPUATHS,
NpeAlpUHUMAaTeJIed W JIOMOXO3SHCTBa B
He(OpMaJIbHON SKOHOMHUKE, B YACTHOCTH:

a) JmI, JAeUCTBYIOIMX B HePOPMaIbHON
SKOHOMUKE, SIBJISIIOIIUXCSA COOCTBEHHUKAMU
9KOHOMMYECKUX €TUHUI] WK
AKCIUTyaTUPYIOIIUX UX, B TOM YHCJIE:

1) jtut, paboTaroOIINX 32 COOCTBEHHBIN CUET;
ii) paboTosiareseii;

iii) WIEHOB KOOIIEPaTHBOB, a TaKXKe
COIMAJIbHBIX OJKOHOMHYECKHX eIUHUI] U
SKOHOMHYECKUX TOBAPHIIECTB;

b) momoraromux paboTaIOIINX WIEHOB CEMbH,
HE3aBUCUMO OT TOTO, 3aHATHI JIU OHHU B
SKOHOMHUYECKUX eAUHUIaX (GOPMaTbHOU UIU
HeOpMaJIIbHOU SKOHOMHUKH;

€) HaeMHBIX pabOOTHUKOB, 3aHUMAIOIIUXCH
HedOpMaJIBHOU JleATeJIbHOCTBIO Ha
IpeAnpUATUAX GOPMaJBHOIO CEKTOpa WU B
WX WHTepecaX, WIH B OKOHOMHYECKHX
equHUINAX HepOpMaIbHON 5KOHOMUKHU UJIU B
UX UWHTepecaX, B TOM YHCJIe JIUII,
MO/ P>KUBAIOIIIIX cyOmosipsiiHbIe
OTHOIIIeHUA WIn 3aHATHIX B
IIPOU3BO/ICTBEHHO-COBITOBBIX IIETIOYKAX, HO
He OrpaHMWYUBAACh HMH, WIU 3aHATHIX B

KauecTBe OILJIAYNBAEMBIX HaJOMHBIX
PabOTHUKOB B JIOMOXO35IHCTBAX;
d) pabOTHHUKOB, TIO/I/IEP>KUBAOTIIMX

HelpU3HaHHbIEe WIN HeperjlaMeHTUPOBaHHbIE
TPY/ZlOBble OTHOIIIEHUA.

5. Hedopmanshas paborta MOZKET
BBITIOJTHATHCSI BO BCEX CEKTOPAX SKOHOMHUKHU
KaK Ha TOCY/[IapCTBEHHBIX, TAK U HA YACTHBIX
00beKTaX.

6. B ucnosiHeHMe NOJIOXKEHUI IYHKTOB 2-5
BBIIlE W YYUThIBas MHOrooOpasuwe Qopm
HeOpMaJIbHOW 3KOHOMHUKH B TOCYy/lapCTBax-
YyjeHaX, KOMIIETEHTHBIA OpraH BJIACTH
JIOJDKEH BBISBJISITh XapaKTep W MACIITAOBI
HeOpMaJIbHOW SKOHOMHKH C YYETOM TOTO,
KaK OHA OXapaKTepu30BaHA B HACTOAIIEH
PekomeHzjaninii, a Tak)Ke ee B3aHMMOCBSI3b C
dopmasbHOIT  3KOHOMHKOH. Ilpu  3TOM
KOMIIETEHTHBIN OpraH JO0J/DKeH Ipuberartb K
HICII0JIb30BAHUIO TPEXCTOPOHHUX
MEXaHU3MOB C IIOJIHONIPABHBIM YYacTHEM
HauboJiee IpeACTaBUTEIbHBIX OpraHU3aIul
paboromaTesieli u pPabOTHUKOB, KOTOPBIE
JIOJDKHBI HACUWUTHIBATH B CBOUX DpSAZAX, B
COOTBETCTBUHM CO CBOEH HAI[MOHAJIBHOU



MIPaKTHUKOMH, IIpe/icTaBuTes el OCHOBAHHBIX Ha
YIEHCTBe IIPeJICTABUTE/IbHBIX OpraHu3alui
paGOTHUKOB M SKOHOMUYECKUX eJVHUI[ B
HedOopMaJIbHON SKOHOMHUKE.

IT. PYKOBOJAIIME ITPUHITUIIBI

7. B mpotriecce dbopmupoBaHus
TI0CJIEI0BATETHHBIX u KOMILJIEKCHBIX
cTpareruii, coZelcTBYIOIINX Iepexofy K
dbopmanbHOI SKOHOMUKE, YJIEHBI
Opranuzanuu JIOJI?KHBI YUUTBHIBATh
CJIeZTYIOIIHE TTapaMeTPBI:

a) MHOTro0o0pazue 0CcoOeHHOCTeH,

00CTOATENILCTB U TOTPeOHOCTEN pPabOTHHUKOB
U KOHOMUYECKUX eJUHUI] B HeOpMaIbHOU
SKOHOMHUKe, a Takke He00XOJUMOCTb
paccMOTpeHUSA TAKOTO pasHoobpasus,
MpUMEHSSA CHEUATbHO pa3paboTaHHbIE /IS
STOTO IOJXOJBI;

b)  ocobble  HaUOHATBHBIE  YCJIOBHUA,
3aKOHO/IATEJIbCTBO, IIOJIUTUKY, IPAKTUKY H
NPUOPUTETHI B IeJIAX  Iepexofa K
opMasbHON 5KOHOMUKE;

¢) TOT (aKT, 4TO B IeJAX CTUMYJIHUPOBAHUA
mpolecca  mepexoga K (OpMasIbHOU
SKOHOMUKE MOTYT HCII0JI30BATHCS
pas3JIMYHbIE U Pa3HOOOPA3HbIE CTPATEHH;

d) HeoOXOAMMOCTHL COIVIACOBAHHOCTH U
KOOpAWHAIIMM Mep B paMKax IIHPOKOro
CIIEKTpa IIOJUTUYECKUX 00JIacTell B IPOIECCE

obecrieueHnss 1nepexofa K (HOPMaTbHOM
9KOHOMMKE;

€) peaJbHOE COJEHCTBHE 3aluTe IIPaB
YyeyjioBeKa ~ BCeX  JIMI,  3aHATHIX B

HeOpMaTbHON S5KOHOMUKE;

f) obecnieueHne TOCTOHHOTO TpyZa /IS BCEX
Gstarogaps coOTIOZIEHUI0O OCHOBOIIOJIATAIOIITUX
OPUHIIMIIOB ¥ 1paB B cdepe Tpyaa
3aKOHOZIATEIbHBIM IOPSIZIKOM U Ha IIPAKTHKE;

g) COBpEMEHHbIE MEK/IyHapOHbIE TPYJOBBIE
HOPMBI, IPEJOCTABJISIONINE KOHKDETHbIE
OPHEHTUPBI 1O  OTAEJBHBIM  OOJIACTAM
nonutuku (cM. [Ipunokenue);

h) copeiictBue renmepHOMYy paBEHCTBY H
He/TOIyIleHUe TUCKPUMUHAIINY;

i) HeoOXOAMMOCTb  yAeJEeHUSI  0coOOro
BHUMAaHUA JiLaM, KOTOPbIE€ OKa3bIBAIOTCA
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0cob0  yA3BUMBIMU  Ilepen  Haubosee
CEPbE3HBIMU AeDUINTAMH JOCTOMHOTO TPyZAa
B HehOPMIHLHOH 5HKOHOMHKE, BKJIIOUAS
JKEHIIUH, MOJIOAEKb, MUTPAHTOB, IOKUJIBIX
JIIOJIell, KOPEHHBIX W BeAyIHUX IJIEMEHHOMN
oOpa3 JKU3HU HApPOOB, JIHII, KUBYIIUX C
BUY wnu CIIM/loMm mim mopaskeHHBIX UMH,
JIUI, C OrpPaHUYEHHBIMH BO3MOXKHOCTSIMHU,
JIOMaITHuX  PabOTHUKOB U  (epMeEpPOB,
BEAyIIUX HATypaJbHOE XO3SIMCTBO, HO HeE
OT'PaHUYHMBAsICh NMU;

j) coxpaHeHHWe WU pacIIUpeHUe B XOJie
mepexosa K  (GQOpMaJbHOHM  3KOHOMUKE
MpEeMTPUHUMATETHCKOTO MOTEHIUAA,
TBOPYECKHUX  CIIOCOOHOCTEH, JUHAMU3MA,
podeCCHOHATBHBIX HaBBIKOB u
CIIOCOOHOCTEH K HOBAaTOPCTBY PA0OTHUKOB U
SKOHOMUYECKUX €AWHUI] B HedOpMaIbHOU
9KOHOMWUKE;

k) Heo0X0IMOCTD MIpUMEeHEHU S
cOaJIaHCUPOBAHHOTO II0/IX0/Ia, COYETAIOIIErO
B cebe Mepbl CTHMYJIHUPOBAHUSI U MEPHI,
HampaBJiIeHHbIe Ha obecrieueHue coOJTI0IeHHA
HODM;

D HeoOX0UMOCTD MIPeIOTBPAIEHUS
HaMEPEHHOT0 YKJIOHEHHsA OT (OpMaJIbHOU
SKOHOMHUKHM WJIM BBIXOJA M3 Hee B IeJIaxX
n30eKaHUsA YIUIAThl HAJIOTOB M COOJIIOEHHUS
COITUA/IBHBIX U TPYAOBBIX 3aKOHOJIATEIbHBIX
¥ HOPMATHBHBIX TPaBOBBIX AaKTOB U
HaKasaHHe 3a 3TO... »

IIpedcmasaeHue 6 KomnemeHmMbvle
opzanvbt no cmpanam (Submissions to
competent authorities by country) -
nodano (npedocmae.neHo) - YkpauHa,
Pecnyoauxa Beaapyco.

He npedcmaeaeno (Not Submitted) -
I'py3usa.

Hanpasaewo  (Submitted) 6  cmpanbt
Esponetickoeo cotsa: bBeaveus; Kunp;
Yewckana Pecnybauxa; Janus; IcmoHus;
QuHasmousn; Opanyus; Iepmanus; I'peyus;

Hpaanousa; Hmanusa; Jlameus; aumovs;
Jhoxcembype;  Hudepaamdvi;  Iloavwa;
Iopmyeaaus; Pymwirus; Caosaxus;

Cnosenus; Henanus; Illseyus.



3. HEOOPMAJIbHAA BAHATOCTDb (TEHEBAA 3AHATOCTD)
TPYJOBBIX MUT'PAHTOB 13 I'PY3U1U, BEJIAPYCU 1
YKPAVHBI B CTPAHAX EBPOIIEVICKOI'O COIO3A (EC)

Hedopmanbhas 3aHATOCTh (WM TeHEBas 3aHATOCTH) - STO BHJ 3aHATOCTU B He(OPMAaJIBHOH
SKOHOMUKe, KoOrfa axkT yCTaHOBJIEHHWS TDPY/IOBBIX OTHOIIEHUH Mexay pabOTHUKOM U
paboToziaTesieM CKpbIBaeTcs OT OGUIMATIbHBIX BiaacTei. OOBIYHO 3TH OTHOLIEHUS CYLIECTBYIOT
10 MHUIMATUBe paboTozaresid WX pabOTHUKA /JIA TOrO, YTOOBI He IUIATUTh HAJIOTH U T.A. B
JTAaHHOM CJIy4ae pacdeT 0OBIYHO IPOU3BOIUTCA HATUYHBIMU.

OTMeTHM, UTO CYIIECTBYET MPSIMAasi CBSA3b MEXKAY BBICOKOU 3aHATOCTHIO CTPAHBI U €€ YPE3MEPHO
TEHEBOH YKOHOMHKOU. B BBICOKO WMHyCTpHUAIM3YEMBIX CTpaHaX, IZie TeHeBas SKOHOMHKa (Ha
JIyIIly HaceJIeHUsI) BBICOKAs, a OTPOMHBIN YaCTHBIM CEKTOP JAEJIUTCS YPE3BIYAHO MAJIOH DJIUTOUN
IpeANpUHUMAaTe e, 3HAUYUTeIbHAs YacTh YKJIOHEHHS OT YIUIAThI HAJIOTOB IPAKTHKYETCS
3HAYUTETHFHO MEHBIITUM KOJIMYECTBOM (2JIMTHBIX) JIIOEM.

Kacaemo, Bompoca He3asaBJIeHHOH (He3a/eKJIapupOBAaHHON) pabOThl, KaK MBI IIPEBAPUTETHHO
oTMeTHId, Ha ypoBHe EBpomeiickoro cowsa (EC), Takasa pabora ompejessiercs Kak «Jjo0as
oIUTauMBaeMasi JeTeIbHOCTh, KOTOpasl SIBJISETCS 3aKOHHOU C TOYKH 3PEHHs €ro XapakTepa, HO
He 3asBJieHa TOCY/IapCTBEHHBIM OpraHaM C Y4YeTOM pa3JIMyduil B CHCTEMAax PperyJHPOBAaHMUI
TOCY/IapCTB-WIEHOB ».

B cooTBeTcTBUU € peasnaMu, pAOOTHUKH - TPYZOBble MUTPAHTHI, paboTaloIue B HepopMaJbHOM
CEKTOpE, BBINOJHAA He3asBJIEHHYIO (HE33/IeKJIapUPOBAaHHYI0) paboTy, OOBIYHO IOJIYYaIOT
MEHBIITNN JOX0/ U He UMEIOT I0CTyIa K OCHOBHBIM CPEJ/ICTBAM 3aIUTHI U YCIIYT.

OcHoBHbIE TTpodeccun B HePOPMaTbHOM ceKTope B cTpaHax EC BKIIOUAOT pabOTHHUKOB Ha IOMY
(Takux Kak 3aBHCHMBbIE CYOIIO/IPATYMKN U HeOoIUIauyeHHble PAbOTHHUKU ceMelHoro Om3Heca)
TpeiocTaByieHue ycyr (HaemMHas pabora 1o oMy, oOIIeCTBEHHOe MMUTaHUeE, IOCTABKA); PEMOHT
B KBapTHpax u oducax (CTPOUTETHCTBO); paboTa TAKCUCTOM; MeJIKas YJIHYHAs TOPTOBJA U
BpPEMeHHbIE WU ce30HHbBIE PaboTHI (pa3Hopaboulre, CTPOUTENH, COOPIIIUKY OBOIIIEN U (DPYKTOB).

Cpennne 10oxonpl pabOTHUKOB JAHHOTO CEKTOPA CYyIIECTBEHHO HIDKE YeM B (HOPMAaIbBHOM
cexktope. Kpome Toro, paboTHUKU HeDOPMATIBHON OKOHOMWKHU, BKJIIOUAS HeJIEraJIbHbIX
MHUTPAHTOB, HE IOJIy4alOT TOTO, UYTO MPUHAJJIEXKUT OOBIYHBIM pabOTHUKAM, HAIPUMED,
rapaHTUPOBAHHBII MHHHMYM 3apIUIaThl, MEIUIIMHCKOE, COIUJIBHOE ¥ IIEHCUOHHOE
obecrieueHue.
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3.1 KNIIOYEBBIE COEPBI TPYJA B CTPAHAX EC KOTOPBIE

BBIBMPAIOT TI'PAKIAHE
YKPANHDI

rey3mda

I[To pgamepiM  HanwoHasmbHON — CITy»KOBI

craTucTUKU ['pysuu, 3a mepuoj ¢ 2002 1O
2014 roxa I'pysuio mnokuHyau 88 ThicAY
MHUTPAHTOB. 3JTO UYWCIO BBIBEIEHO B
pesysbTare BceoOIel Iepenucu HaceJaeHus,
KoTopas Obljla IpoOBe/ieHa B 2014 roay. XOTsA
5TO YHCJIO ONUpAaeTci HA TO KOJIUYECTBO
aHKeT, KOTOpble HaceJeHWe 3aIloJIHUIO0
JIOOPOBOJILHO, TIO3TOMY 3TH JaHHBIE MOTYT,
OTJIMYAETCS OT PEATHHOCTH.

ITo nanaeiMm UN DESA, B 2000-2015 roay y
Ipy3uun O6but0 838 430 »MHUTpPaHTOB. ITO
22.5% Hacenenus ['py3un 2[15].

Bonpmiag 4actb 5MHUTPAaHTOB HAaXOAUTCA B
Poccuu (450 221). B crpans EBpocorosa us
I'pysuu yexanu 171 030 MUTPaHTOB. bosbiias
4yacTh U3 HUX HAXOAUTCA B 6 CJIEIyIONIUX
crpaHax: I'penusa - 83388; Tl'epmanusa -
22 884; Kunp - 17026; Uranua - 12 226;
Ucnanus - 8 760; ®pannus - 7 584.

Ilo manspiMm EBpocrara, B 2016 rogy 74 416

rpaxkzad ['py3um umesu JNeHCTBYIOIIUNA BU/T
Ha JKUTEJIbCTBO B cTpaHax EBpocoro3a. B Tom

quciae, 4,7 TbICAY W3 HUX — C IIeJbI0
obpa3oBaHus, 26538 — ¢ 1meabo
o0beIHEHHsI CeMbH, 18 435 — C IEJbIO

TPYAOBOH JIeSITEJILHOCTH, a 24 713 — C WHOU
TIEJIBIO.

Kak BumHO m3 aTHX 1Udp, TOJBKO 24,7%
rpaxkaan  I'pysun wuMenu B CTpaHax
EBpocoro3a BUjA Ha KUTEJIBCTBO - TPYZOBas
nesaTesibHOCTh. OcTajibHbIE JINIA HaXOAUJINCh
Ha TeppuTopuu EBpocoio3a ¢ pas3IudyHbIMU
LeJasIMH, 4YTO, CO CBOE€H CTODOHBI, He
HCKJIIOYAET UX BOBJIeUeHHE B HE(POPMATbHYIO
TPYAOBYIO JIEATETBHOCTD.

12 [15] STATE COMMISSION ON MIGRATION ISSUES -
2017 MIGRATION PROFILE OF GEORGIA - TBILISI,
GEORGIA -
https://www.pragueprocess.eu/phocadownload/userupload/|
rina/migration_profile 2017 _eng__final .pdf
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TPY3UU,

BEJIAPYCU WU

I'pysueit parudunupoana Esponeiickas
colMasibHAsA XapTus, MOJIOXKEHUSI KOTOPOH O
TPYZOBOM  MUTrpanmuu  00s3aTebHBl K
BBIIIOJTHEHUWIO cTpaHoW. ['py3melr Takxke
paTuUIMPOBAHBI KonBennusa Ne181
MexayHaponHoil opraHuzanuu Tpyza «O
YaCTHBIX areHTCTBax 3aHATOCTH»;
Konnpenmuss N988 «00 opraHuzanuu
Cy>kObl  3aHATOCTH»; MeXKAyHapoIHas
KOHBeHIUA « OTHOCUTEIFHO INCKPUMUHAIIUN
B o0jacTu TpyJda U BaHATUL». A TakkKe
KOHBEHIIHNH, peryJupylorme BOIIPOCHI
TpepukuHra, u gapyrue. Ho I'pysueii He
patudUIpOBaHBl OCHOBHBbIE KOHBEHIIUH,
perynupyiomniue chepy TPYAOBOM MUTpAIAU
13[16].

CorsmacHo 3akoHa Ipysuu «O mpaBoOBOM

MOJIOXKEHUY WHOCTPAaHIEB U JuI  0e3s
TPaXK/IAHCTBa»,  TPY/OBas  JIeATEJIbHOCTD
HMHOCTPAHIIEB oIpe/iesisieTcst

3aKoHOZAaTeIbecTBOM ['py3un'4 [17].

I'py3susa B 2015 roay npuHsajga 3aKOH O
TpyaoBoii murparnuun’s [18]. OgHum us
IJIABHBIX IIPHMOPUTETOB 3TOr0 3aKOHa
9TO BeJieHUe ydeTa JIUI[, BBIE3KAIOIIUX 3a
npezensl I'py3un ¢ 11esbio TpyAOycTpoiicTBa U
OCYIIIECTBJIEHHSI OIUIAYMBAEMOU  TPYAOBOH
ZeATeTbHOCTH M oObecliedeHrne AOCTYIHOCTH
IIPeyCMOTPEHHBIX 3aKOHOJATEIECTBOM
I'pysun  COOTBETCTBYIOLIUX JAHHBIX JJIA
OPTaHOB, OCYIIECTBJIAIOIINX I'OCyIapCTBEHHOE
yIpasjieHHe B cdepe TPyLOBOI MUTPAIIUH.

13[16]http://miqration.c:ommission.qe/files/studv on_labour
migration_2014.pdf

14[1 T]https://matsne.gov.ge/ka/document/view/22788067?pu
blication=11

15[1 8]https://matsne.gov.ge/ka/document/view/28067327
publication=3




3aKoH 00sA3as JIiL, A€ATEJIbHOCTb KOTOPBIX

CBsA3aHA C  TPYAOYCTPOWCTBOM  WJIH/U
OKa3aHHWEM IIOMOIIU B TPY/IOYCTPOMCTBE 3a
TIpeJieJIaMu I'pyswumn, OCYIIIECTBJIATH
perucTpanuo COOTBETCTBYIOIIIEH
JIesITeIbHOCTH B peecTpe BUJIOB
SKOHOMUYECKOH JIeATEIbHOCTH.

I[lo B3BakoHy, eciu B B3aKOHOAATEIbCTBE
rocy/iapcTBa OTCYTCTBYIOT HOPMBI

TPYZIOYCTPOUCTBA, PETYJIHPYIOIINE TPYZOBBIE
OTHOIIEHUS MEXY TPYAOBBIM SMUTPAHTOM U
WHOCTPaHHBIM paboTozaresieM, B TPYZOBOM
JIOTOBOPE MEK/Ly TPYZOBBIM SMHTPAHTOM H

WHOCTPaHHBIM paboromaTesem,
3akiaoueHHoM B ['py3um, MOryT OBIThH
YKa3aHbl MpeyCMOTPEHHBIE

3aKOHOZIATEJIbCTBOM TOCYZJapCTBA OCHOBHBIE
IpaBa TPYAOYCTPOWCTBA W O0A3aHHOCTH, a

TaKKe  OTBETCTBEHHOCTb  JBYX  CTOPOH
TPy/IOBOTO MUTpPaHTa ¥  WHOCTPAHHOTO
paboronaress B cdepax TPY/I0BBIX

OTHOIIEHUH, a TaK)Ke 37PaBOOXPAHEHUs] U
CONMAJIPHON 3aliHUThl; 3Ta 3alUCh HOCUT
MHQOPMAITMOHHBIN XapaKTep U He 00A3bIBaeT

CTOPOHBI BHOCHTh B  JIOTOBOP  TaKyIO
nHPOPpMAITHIO.
O06sa3aTesnbCTBA  areHTCTB  3aHATOCTA B

OCHOBHOM 3aKJIIOYAIOTCA B IIPeJOCTaBJIeHUU
WHGOPMAIUU TOTEHIUALHBIM PabOTHUKAM
U OKa3aHuM UM IIOMOIIU B OQOpMJIeHNU
JIOTOBODA.

Hapymenmne  3akoHa, KOTOpOe  MOJKET
MIPOSIBUTHCSA B HE Mpe/I0CTaBIEHUH
HH@OpPMAITUN COOTBETCTBYIOIIEH CIIyKOe Min
JlesITETbHOCTH 0e3 COOTBETCTBYIOIIEN
perucrpanuu KOMITaHUH, SABJIAETCS
aIMUHUCTPATUBHBIM ITPAaBOHAPYIIIEHUEM U
HakasbIBaeTcA mTpagoM.

JlaHHBIN 3aKOH - 9TO IIAT BIIEPEJ IO 3aIUTE
IpaB TPY3WHCKUX MUTPAHTOB, HO OH IIO-
MIpeXHeMY HyXKaeTcs B lopaboTke. B pamkax
9TOTO  3aKOHA  TPYJOYCTPOEHHBIE  HA
TeppuTopuu EBpocoro3a sinna o6pamaoTcs B
dopmanbHbIl cekTop. HO ecoii OHH CMEHAT
WIA TOTEPAIOT 3Ty paboTy M HEPEeHayT B
HedOPMAJIBHBIA CEKTOP, UX TPYAOBBIE IIpaBa
octaHyTcs 6e3 3aIuThI.

MunucTepcTBO OEKEHIEB C OKKYITMPOBAHHBIX
TEpPUTOPHUH, TPYyZa, B3APABOOXPAHEHUS U
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COIMAJIbHOU 3aIUTHI I'pysun u
MexayHapoaHas OpTaHU3aIs MUTPaIliN
(MOM) COBMECTHO OCYIIECTBJISIOT
npogrHAHCUPOBAaHHBINA EBpOCOI030M ITPOEKT,
KOTOPBIM  TIPElyCMAaTPUBAET  TOJJEPIKKY
PEUHTETpAl BEPHYBIIIUXCS MUTPAHTOB. B
paMKax JaHHOTO IPOEKTa, B CJIydyae OCOOOH

HEeOOXOMOCTH, BO3MOXKHO
(puHaHCHMpOBaHUEe KBapTUPHOU ILJIATHl B
TeYeHue 3 - 4 MecAleB, MeJUIMHCKOU
nomony (TOJIBKO B CJIydae OIACHBIX IS
JKU3HU OCTpPBIX u XPOHHUYECKUX
3abos1eBaHUi1), (prHAHCHpPOBaHHE u
copUHAHCUPOBAHUE podecCHOHAIBHOTO

o0y4yeHUs, BbIZJaya T'paHTa MaJIOMy OU3HeCY
Ha KOHKYPCHOH OCHOBe, a TaKkKe IIOJIydeHHe
nHbopManuu o cyllecTByoomux B I'pysun
COIMAJIbHOM IIOMOIIIH, MeTUITTHCKOM
CTPaxXOBAaHUHU U UHBIX YCIIyTaX.

MaxkcumMasnbHBIA pasmep OusHec - rpaHTa —
3000 J1apu. Ob6sa3aTenpHO
codprHAHCUPOBAaHUE u co CTOPOHBI
6enedunuapus. [IpuHATH yuacTue B IpoeKTe
MOTYyT Te TpaxkzaaHe [I'pysum, KOTOpBIE
HeJIETaJIbHO HAXOJIWJINCh 3a TPaHUIled WiIu
ObUIH coOWCKAaTeJIAMU YOEXKHIa, >KWIN 3a
TPAHUIEN B TEYeHHE 1 TO/Ia FUIH OOJIBIIErO
epuojia. ATOT IPOEKT He PACIPOCTPAHAETCS
Ha TeX JINI], KOTOPBIe JIETaJIbHO HAXOJIUJIUCh
Ha Tepputopuu EBpocoro3sa.

[Tomo6HBIE TpOrpaMMbl THOMOTAIOT JIIOSAM

BEPHYTbCS Ha TEPPUTOPUIO CTPAHBl W
OCYIIIECTBUTh pEHHTerpainuio. Pacmmpenue
TaKUX TMPOrpaMM OyZET CIOCOOCTBOBATH
BO3BpPAIEHUIO HedOpMaTIbHO
TPY/IOYCTPOEHHBIX Ha TeppUTOPUHU
EBpocoroza iy, B HUX CTpaHbl U

TPYZOyCTPOMCTBY Ha MecTe.

KpoMme BblllIleyka3aHHBIX IIpOorpaMM, B
I'py3un pgelictByer U mporpaMmma Au-
Pair, xoTropas mnpezocTaByseT MOJIOAEKHU
BO3MOXKHOCTb H3Y4YE€HUS KYJBTYPBl U s3BIKA
3apybexHOM crpaHbl. Takasd BO3MOXKHOCTb
npefocrasjiserca Mosiofexxku I'pysun B
TI'epmanuu, Ascrpuy, Opannumy,
Hupnepnanmax wu crpanax CkaHAVHABUU.
MoJioaple JIIOAUA TIPHE3:KAOT B yKa3aHHbBIC
CTpaHbl Ha IIPOXKMBaHUE B KOHKDETHbIE
CeMbU U BBINOJHAIT QYHKIIUN IIOMOIIHUKOB



CEMbH. HapaJIJ'IeJIbHO yirydmiaroT A3bIKOBbIE
HaBbIKH.

BEJIAPYCbH

C pacmagom
obpereHrEM HEe3aBUCUMOCTH,
Benapyceio, kak U© Tepes APYTUMH
IIOCTCOBETCKUMH  CTPAaHAMU, CTJI PSS
CEPBhE3HBIX YKOHOMUYECKHUX BHI30BOB. B TOM
YKCJIe  TOSBWJIOCH  TIOHSATHE  TPYJOBOU
Murparnuu. B orsinume OT crpaH-coceiell B
Benapycu  HauOOJMBIIME  MUTPAIlMOHHBIN
IIOTOK HabJroaercsa B Poccutickyro
®eneparuio. JATO O0OYCIIOBJIEHO, TIPEXKIE
BCET0, OTCYTCTBHUEM T'DaHUIl, 3HAHUE fA3BIKA U
BO3MO?KHOCTbHIO TIOATBEP/IUTH CBOIO
KBUIM(UKAIMI0O HA PHIHKE TpyAa. B cBorwo
oyepesb TEHEHITMEH IOCIETHETO BpEMEHU
CTaJI0 yBeJUYEHHE TPYJOBOM MUTpAIUUd B
ctpaubl EC (mpexxzme Bcero B Ilosbmny u
JIUTBY) W COKpaIlleHHe TIO0TOKAa TPYJAOBOH
murpamnuu B PO.

Coroza
mepe;t

CoBeTCcKoro u

Hecmotps HU3KYI0 MHUTPAMOHHYIO
aKTUBHOCTh Gestapycos HEeo0X0TUMO
OTMETUTh, YTO II0 OIIEHKAM CIIEI[HAIHICTOB
MUTPAITHOHHBIE HACTPOEHUS oyayT
HapacTaTh.

Ha

B cBa3u c ymeHblleHHEM (YHCIIEHHOCTD
ymaja ¢ 10,2 MJIH. 4eJIOBeK B 1993 TI. JI0 9,5
MJIH. B 2013 T.) U CTapeHHEM HaceJeHHs
Benapycu, abCOJIIOTHOE YHCJIO MUTPAHTOB,
CKOpee BCEro, OCTaHETCS HEW3MEHHBIM B
CPaBHEHUU C TEKYIIUMU MMOKA3ATEAMHU WJIHU,
0 KpalilHel Mepe, He YBEJHUYUTCA B
3HAUYNTEJIbHOH CTEIEHU Ja’Ke B CIydae pocTa
SMUTPAIUA B OTHOCHUTEJIBHOM BBIPAKEHUH.
CorJsiacHO, HaIlIUX JJAHHBIX, J0JIS HACEJIEHUS B
BO3pacTe MOJIOXKE TPYZOCIIOCOOHOTO
CHHU3MJIAch € 20,6% B 2000 T. 710 16,4% B 2013
T., B TO BpeMs Kak JI0JIA TPAKJaH B BO3pACTe
cTaplile TPyAOCIIOCOOHOIO BO3pacTa BO3pocja
B paccMaTpUBAaeMbId IIepHOJ C 21,5% 10
23,5%. OxkupmaeTrcs, 4To B IEPUO ¢ 2011 110
2020 TIT. TIOYTH 1,5 MJTH. OEJIOPYCOB BBIHAYT
U3 TPY/IOCIOCOOHOTO BO3pacta. B cBsA3uM C
HEYKJIOHHBIM CTapeHueM HaI1H,
SMUTPAIIOHHBIE IIPOIIECCHI HTPAIOT BaXKHOE
3HAUYEHHE B JIOJITOCPOYHOM IIEPCIIEKTURE.
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I[Io HammM oOIeHKaM, OO COCTOSHHUIO Ha
KOHeIT 2017 rojia YUCJI0 TPYAOBBIX MUTPAHTOB
u3 benapycu B EC coctaBuio 0koso 100 ThIC.
YeJIoBeK, T.e. UMEHHO Te, KTo Bblexaa B EC ¢
IEeJIbI0 TIOJydeHUsI 3apaboTKa W ¢ BBICOKOM
JIOJIed BEPOATHOCTH BepHETCS B besapyce.
JTa BKCIepTHas OIleHKa OCHOBBIBaeTCs Ha
MHOTOCTOPOHHEM aHaJIu3€e, BKJIIOYAIONIUM B
cebg cpaBHEHHE OIIEHOK B  Pa3HBIX
JIATEPATYPHBIX UCTOYHHUKAX, JOJIX JECHEMXHDBIX
nepeBojioB u3 EC, KosmyecTBe OOIIUX BHUIOB
Ha >XUTEJILCTBO, BhIJaHHBIX B EC, KosmuecTBe
HE3aHSITOTO HaceJIeHHUs B TPYAOCIOCOOHOM

BO3pacTe W  OIEHOYHOTO  KOJIMYECTBA
TPYAOBBIX MHUIPAHTOB B TPETbU CTPAHBI
(IpenMyIIECTBEHHO B Poccuiickyio
deneparuio).

Eciiu CHIA u l'epmanusa coxpaHuiau 3a cobou
CTAaTyC BKHBIX CTPAaH Ha3HAUEHUA JJis
OesopycoB elme co BpeMeHH OOpeTeHus
CTPaHOH HE3aBHUCHMOCTH, MHIPAIMOHHAS
IIPUBJIEKATEJIBHOCTD JIDYTUX CTPaH, OCOOEHHO
HO.TH:)H_II/I, CYIIECTBEHHO yBE€/JIMYNJIaCb 3a
rnocjaegHue roAnpl. YKcio mpuriamesui s

0eJIOPyCCKUX  TPYAOBBIX  MHIDAHTOB  OT
MOJIBCKUX paboTomaTes el MO YIpPOIEHHOU
cxXeMe TPYZOYCTPOHCTBA 3a  IIOCJIEJHHE

YeThIpe-IATh JIET BBIPOCIO IIOYUTH B 15 pas.
Eciu B 2014-0M IOy HX YHCJIO COCTABJIAIIO
OKOJIO 4 ThICAY, TO B 2017-OM - IIOYTH 60
Thicd. Kpome obOsiamaTenell TPyZOBBIX BU3,
yacTh obJraiaTesield KapT IMoJIAka (2 UX YUCII0
MPEBBICHJIO 100 THICAY B IPOILIOM TOAY)
TaKKe BOBJIEUEHBI B TPYAOBbIE OTHOIIEHUS B
ITonpme® [19].

Cpeny 3KCIEpTOB IO MUIDAlMU CYILIECTBYeT
KOHCEHCYC II0 TIOBO/IY TOTO, YTO OOJIBIIMHCTBO
6esnopycoB (6osee 80%) mporkuBaior B EC
JIEraJIbHO U TPyAOYCTPOE€HBI B COOTBETCTBHUU C
3aKOHO/IaTEJIbCTBOM CTPAHBI INPeOBIBAHUA.
Yto kacaerca npoduis — OeJOpPYCCKUX
pesusenToB B EC, TO wuwalie Bcero 5To
OTHOCUTEJIBHO MOJIOJIbIE JIIOAW [0 35 JIET,
3aHATbIE dYalle Bcero B cdepe YCIyT,

16 [19] Andrei Yeliseyeu. Migration between Belarus and
Poland: Current Trends and Prospects. EAST Center, 2018,
http://east-center.org/wp-
content/uploads/2018/03/EAST_migration Poland Belarus.
pdf




CTPOUTEBCTBE, JOMAIITHEM XO3SICTBE, PEXKE -
3TO BBICOKOKBaIN(UIIIPOBAHHbIE
CIIEITUAINCThI (nHDOpPMATIIOHHBIE
TEXHOJIOTUH, NHKECHEPHbIE CIIENHUAIbHOCTH U
np.)'7 [20].

YKPANHA

ITocsie o6peTeHUs] HE3ABUCHMOCTH YKPaWHBI,
B cTpaHe HAOJIIOfAICA TOCTaTOYHO OOJIBIION
macirrad MUI'DAaIMOHHBIX IIOTOKOB.

ITo cocrosHMIO Ha 2010 TOf, CpeAHUi
YPOBEHb  0JIaTOCOCTOSIHUA ~ YKPAWMHCKOTO
JIOMOXO03AHCTBa B TP pas3a yCcTyIasl TAKOBOMY
B Uexuwn u Ilosblie u 6ojiee 4eM B JIeCATh pas
- UTIbAHCKOM U HMCIAHCKOM IIOKa3aTeJIAM.
Ilo camMbIM IIECCUMUCTUYHBIM OILleHKaM,
4uCI0 MUIrpaHToB u3 Yxkpau"el B EC
COCTaBJIsIET IPUMEPHO 2 MJIH. YeJIOBEK.

O6pazoBarespHbIl  TPOPUIb YKPAMHCKUX
TPYZAOBBIX MHUIPDAHTOB CUJIbHO BapbUpPyeT B
3aBUCHMOCTH OT CTpaHbl IpeObiBaHuA. B
Uexun, r7e 1peobsaflaloluM CEKTOPOM
3aHATOCTH YKPAUHCKUX MUTPAHTOB ABJIAIOTCA
CTPOUTENBCTBO, TOJBKO OKOJIO 10% U3 HUX
HMMeIOT BbIcIIee 00pa30BaHUe, B TO BpeMs Kak
OOJIBIIUHCTBO  3aHATHIX B  OKOHOMHUKE
I'epmannu  rpaxkaaH YKpauHbl  UMEKOT
BBICIIIEE obpaszoBaHHe. B T'epmannuu
YKpauHIBl dYacTo paboTaloT B KauyecTBe
UH>KeHepoB, Bki4das IT-cexkrop. B Ilosbmie
3HAUYUTEJIbHAA YaCTh YKPAUHCKUX MUTPDAHTOB

3aHATA B CTPOUTEJIBCTBE U  CEJIBCKOM
xo3aiictBe.  OIEHOYHO, [0  IIOJIOBHHBI
VKPaWuHCKUX  MUTPAHTOB, 3aHATBIX  3a

TrpaHUIlEl, He UMEIOT pa3pelieHus Ha paboTy
WIM BUAA HA JKUTEJIBCTBO, OKOJIO 17%
JIMIIIEHBI BCAKOTO O(PUIMAIBHOTO CTaTyca.

IIpoBeneHHBIN B 2012 rozy
OOII[eHAITMOHATIBHBIA ~ OMPOC  HA  TEMY
TPYZIOBOM MUTPAIUU TIOKA3aJl, UTO J[BE TPETU

17 120] Cm.: Andrei Yeliseyeu, ‘Migration between the EU,
V4 and Eastern Europe: The present situation and the
possible future. The perspective of Belarus’, in Forecasting
migration between the EU, V4 and Eastern Europe. Impact
of visa abolition, ed. by Marta Jaroszewicz, Magdalena
Lesinska. Center for Eastern Studies. Warsaw, 2014. -
https://www.osw.waw.pl/sites/default/files/migration_report
0.pdf
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TPYZIOBBIX YKPAWHCKHUX MHUIPaHTOB - 3TO
MYKYHUHBI, XOTA JOJI1 JKEHIIUH CpeJH
MHUIDAHTOB pacreT. B To Bpemsa, Kak
My:KYMHBl 4Yallle MUTPUPYIOT B BO3pacTe
cTaplie 25 JieT, >KeHIIIUHbBI CTaHOBATCA OoJiee
aKTUBHBIMU B MUTpPallMOHHOU cdepe mociie
Tpuanatyd. Ilo HammM omeHkKaM, Ha KOHer
2017 KOJIMYECTBO TPYZOBBIX MHUIDAHTOB W3
Yxpaunsl B EC cocraBusi OKOJIO 2 MUIH.
4YeJIOBEK, TO eCTh UMEHHO Te, KTo yexasa B EC ¢
I[eJIbI0 TIOJIy4eHus 3apaboTKa U ¢ BBICOKOU
Zloyiell BEpOATHOCTH BepHEeTCA B YKpauHy.

JTa HDKCIEPTHAs OIleHKA OCHOBBIBAETCS Ha
MHOTOCTOPDOHHEM aHA/IM3€e, BKIIOYAET B ce0s
CpaBHEHHE OIIEHOK u3 Pa3IMYHBIX
JINTEPATYPHBIX UCTOUHUKOB, J0JIU TeHEKHBIX
repeBoioB u3 EC, kosmuecTBa oOIIUX BU/IOB
Ha KATEJILCTBO, BhIAaHHBIX B EC, KoimuecTBa
HE3aHSITOTO HACEJIEHHS B TPYAOCIOCOOHOM
BO3pacTe U OIEHKOH KOJIMYeCTBAa TPY/IOBBIX
MHUTPAHTOB U3 TPETHUX cTpaH!® [21].

CoryacHo  nmaHHBIX  BeemupHoro 6aHka
00BEMBI JIeHEXKHBIX IePeBO/IOB YKPAWHCKUX
TPYZAOBBIX MUTPAHTOB B YKpauHy OLICHUJIU B
14 MuIIAapaoB Josiapos. Ilo omenkam
HamuonanpbHoro 6GaHka oHM B 2018 rojy
cocraBwin 10,88 MmwLIMapzoB J0JLJIAPOB.
Kpome »s1oro B HamumonasmpHOM 0aHke
IIPOTHO3UPYIOT, YTO B 2019 To/ly pabOTHUKU
nepeBefyT B YKpawmHy 12,6 MWLINApP/OB
nonnapoB. Takke, ykazaHO, UYTO [IOXOJBI
YKPauWHCKHUX TPYZOBBIX MHUIPAHTOB BBIPOCJIH
Ha 43%.19 [22]

Crpansl EC, pBIHOK TpyJa KOTOPBIX
OpUEeHTUPOBaH Ha YKPauHCKHX
TPYAOBBIX MUrpaHTOB: Ilosbma, Yexwusd,
Beurpusa, Pymbiaumda, JlatBusa, JIutsa,
Acronus, CinoBakusa, OunasHausd, ['epmanus,

18 [21] «Tpynosast murpaumus B EC n cucrema coumanbHoro
obecneyeHnsi B YkpauHe: NpaBOBOW aHanM3 U oOLeHKa
3KOHOMUYECKMX B3aMMOCBSA3E» - AHanMTU4eckas 3anuncka -
mapT 2019 - https://eap-csf.eu/wp-
content/uploads/Policy paper UA.pdf

19 [22] canT O6GLecTBeHHOe TeneBuaeHve - MHGPOpPMauus -
B npownom roay ractap6arTtepsl nepesenv B YkpavHy $ 14
mnpa. - BcemupHbii 6aHk - fpocnaB  BuHokypoB -
09.04.2019 - https://hromadske.ua/posts/minulogo-roku-
zarobitchani-perekazali-v-ukrayinu-dollar14-mird-svitovij-
bank




Uranusa, Wcnanusa, Ilopryranusa, HIBenus,
Opannus.

Ocobast moTpeOHOCTh B CTPOUTENIHHOM cdepe,

a MMEHHO HY>KHBI: apMaTypIIHKH;
KaMeHINUKHU; IITYKaTypbl (PyY4HOH MeTOn);
IUTUTOYHHKY; THUIICOKAPTOHIIVKH;

CAHTEXHUKH; JJIEKTPUKHU; CIEIUATUCTHI II0
OT/IEJIOYHBIM paborawm; CBapIIUKY;
CTEKJIOMOHTaXKHUKH  (IIPOU3BOJICTBO  OKOH)
MOHTaKHUKHU KOPITYyCOB KOpa0JIeli U APyTHE.

TpynoBble MUTpPaHTBI B IIPOIECCE CBOETO

TPY/IOyCTPOMCTBA B cTpaHax EC
paccMaTpyUBalOT BO3MOXKHOCTU [UUISI CBOETrO
Oosee JUIATEJIbHOTO TPY/IOyCTPOMCTBA

(pabota Ha TpeANPUATUAX, KOMIIAHUAX U
T.7I.), @ HE TOJIPKO CE30HHYIO paboTy.

ITo manHBIM HccaenoBaHUA MeXKIyHApOIHON
Oopra’usanuu 0  MUTpaAlUU (MOM)
IIpencraBuTeNbCTBO B YKpauwHe (HMCTOYHUK:
«Murpanua B YkpauHe: ®akTel U IUQPHI»,
IIpencraBurensctBo MOM B Ykpaune, B 2016
T.), Cpenu TPY/IOBBIX MUTPAHTOB
peobJIaiaroT MY?KYUHBI, caMbIMU
MHOTOYHCJIEHHBIMU CpeZli HUX eCTh JINIA 30
- 44 ner (6Gonee 40%), OGONBIIMHCTBO
MUTPAHTOB JKUTENU W3 3amaJHbIX obJacTeit
CTpPaHbl. 41% TPY/IOBBIX MUTPAHTOB HMEIOT
cpeHee WM  CpelHee  CIEIHaJIbHOEe
obpazoBaHue, 36% - Bbiciiiee 00pa30BaHUE.

Cdepoil 3aHATOCTU YKPAWMHCKUX PAOOTHUKOB
3a TpaHUIlEd SABJIAETCA - CTPOUTEIBCTBO
(My>X4MHBI), TPYA B JOMAIIHUX XO3AHCTBAX
(>xkeHIITUHBI), a TaKKe cdepa YCJIYT U CeJTbCKOoe
XO3SIUCTBO (ce30HHass paboTa - MYKUHHBI U
JKEHIIUHBI).

ITokaszaresn 10 AOJTOCPOYHBIM MHUTPAHTAM:
CrpourenbeTBo - 45%; [IpousBoacTBo - 12%;
Cenbckoe  xo3sicTBO - 3%;  Otenn,
pecropaubl, TypusM - 8%. IlokasaTenu 1o
KPaTKOCPOYHBIM MUTpaHTaM: CTPOUTEIHCTBO
- 37%; IIpomsBojctBO - 7%; Cenbckoe
X03AUCTBO - 11%; OTeyn, pecTopaHbl, TYpHU3M
- 5%2° [23].

20 [23] My6bnukaumsa «Mwurpaums B YkpauHe: ®PakTbl ©
undppel», Mpegctasutenscteo MOM B YkpauHe, B 2016 T.) -
http://iom.org.ua/sites/default/files/ff ukr 21 10 press.pdf

CorviacHO, TaHHBIX MTOKa3aTesIed 3a pyOoeskoM
Habo/1aeTcss 1eUIUT TPYJIOBBIX PECYPCOB
0 JaHHBIM cdepaMu 3aHATOCTH, IIOITOMY
YKPaUHCKHM TPYAOBBIM MUTPAHTAM BIIOJIHE
peasIbHO HAUTH TaM paboTy.

He Bce TpymoBble MHTPaHTBI 32 PYyOeKOM
MOTYT HaUTH PaboTy, COOTBETCTBYIOIIYIO HX
VPOBHIO  KBIM(MUKANUU,  OOJBITHHCTBO
HE3aBUCUMO OT VypOBHS  0Opa3oBaHMA,
paboTaloT Ha HUBKOKBIHM(UIIMPOBAHHBIX
pabouux Mecrax.

Knrouesvle cmamycst mpyodo8bix MuzspaHimos
8 cmpaHe npebbl8aHUA: UMeEM pa3peuleHue
Ha pabomy HO, K COMCANeHUI0, Haxo0samces
He/ne2anbHO U He3AKOHHO MPYO00YCIMPOeHbL.

JlocagHO KOHCTAaTUpPOBATH TOT (aKT,
YTO YKPAWHIIBI BXOJAT B CIIHCOK CTPaH
(Yxpauna, Asbanus, Cepbus, BperHam,
bocaua wu  TepueroBuna, MaxkezoHus,
Typuusa, Kocoso, Mommoa u Tana), rae
rpakJiaHe Haxozsch B ctpaHax EC HaxozsTcsa
Tam HEeJIETaJIbHO u HE3aKOHHO
TPyZOycTpoeHbl. [IoATBEpIKIEHUEM 3TOMY
ABJIIOTCA pe3yabTaThl VcciieloBaHUA 10
BOIIpOCAM MHTPAIIUU U TOPTOBJIH JIOABMH B
Vkpausne, 2017, npoBegeHHoro GfK Ukraine
o 3aKasy [TpencraBuTETIHCTBA
MesxyHapOTHOW OPTaHU3aI[AU 110 MUTPAITUN
(MOM) B VYkpauHe, COIVIACHO JAHHBIX
TOTOBHOCTD MPUHATH pUCKOBaHHbIE
Mpe/JIOKeHUsI IIpU TPYZOYCTPOMCTBE 3a
pybexxom (% oOT 0OIIero YHCIEHHOCTH
HaceJeHWsA YKpauHbI), COCTaBJIsIeT - 17%
(pabortaTn 0e3 0oHUIINATIHPHOTO
TpyZloycTpoiicTBa), 6% - paboraTb B
3aMKHYTBIX TIOMeIeHUusX (6e3 BO3MOKHOCTU
cBOOOZHO TOKHUHYTH pabouee Mecto), 3% -
paboTtaTh Ha HeJIETAJIBHOM TPOU3BOJICTBE
(He3aperucTpupoOBaHHOM IIO/ITIOJTIBHOM
MpepUATAN), 2% - HeJIeTaJbHO IIepecedb
rpaHuIy U 1% - oThaTh paboToOAATENIO0 CBOU
MMACIOPT Ha MEPUOJ, TPYZIOYCTPOMCTBA! [24].

2 [24] WccnepoBaHue no Bonpocam murpaumn u Toprosnu
nogbmn B Ykpaure, 2017, nposegeHHoe GfK Ukraine no
3akasy [MpeactaButensctBa MexayHapoaHoW opraHusauum
no Murpauum (MOM) B YkpauvHe
http://iom.org.ua/sites/default/files/migration_and human_tr
afficking_in_ukraine 2017 _ukr.pdf
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4. UICCJIETIOBAHUE HE®OPMAJIBHOTO
TPYJIOYCTPOVICTBA B CTPAHAX EC

I'py3us

CoryiacHO, /[JaHHBIX U3 HeObHUIUATBHBIX
MCTOYHHKOB TPY/IOBble MUTPAHTHI U3 ['py3un
3aHATHI B TaKUX He(hOPMAIbHBIX CEKTOpaX
OKOHOMUKMU: CTPOUTEJIbCTBO, HAAOMHAaA
pabota, paboTa B Takcu u cdepa yCcIyT.

B pamkax uccienoBanmusa «TpynoBele mpasa
TPYAAIIUXCA-MUTPAHTOB u3 CTpaH
Bocrounoro mnapTHepcTBa, paboTalOIUX B
HedopMasbHOM cekTope B EBpomnelickom
Coroze», OBUIM OIPOIIEHBI PECHOHJIEHTHI B
BO3pPACTHOUM Tpymme OT 20 A0 35 JeT.
KosimuecTBO OIpPOIIEHHBIX COCTABUJIO OT 50

JI0 100 TPYAOBBIX MUTPAHTOB, KOTOPbBIE
pabotator (3aHATH) B crpaHax EC.
CorylacHO JIaHHBIX OIpPOCa, OOJIBIITUHCTBO

HaxoAuT paboTy ¢ MOMOIIBIO OJIM3KUX JIIOJIeN
WJIM MECTHBIX OOIIKH.

YacTh, ONpPOIIEHHBIX JIUI, 3aHUMAETCA
«ceMeHHBIM JgejioM (Ou3HecoM)» TOJIBKO
IIOTOMY, UTO B 3TOM CEKTOpe HalTu paboTy
jierko. YacTh HX TMPHUE3KAET B CTPaHbBI
EBpocoroza Ha yueOy, a IapajuiejIbHO OHHU
TPYZIOYCTPAUBAIOTCS B CEMBH.

OcHoBHasg  pabora, KOTODYH  3aHATHIE
«CeMEeMHBIM  JIeJIOM»  JIdlla  Ha3bIBAIH
BBITIOJIHSIEMOH HMMU JEeSATEIbHOCTBIO,  9TO:
yxox 3a pebeHKOM, NPUTOTOBJIEHHE obena,
ybopKa, CTHPKA, TJIA3KKA O€JIbI U T.J.

BOJIBIIIMHCTBO OIPOIIEHHBIX HAXOAUJIOCh B
ctpanax EBpocoioza JieraJibHO, HO HUX
JIeATEeTLHOCTD ObLIa CBsA3aHa c
HedOpMAaIbHBIM TPYA0YCTPOHCTBOM.

YacTp  ONpOIIEHHBIX  JIMI[, T[PUYUHOH
3aHATOCTY B  HeQOpPMaJbHOM  CEKTOpe
Ha3bIBAa€T CBOE BpPEMEHHOe NpeObIBaHHE HAa
TEPPUTOPUU EBpocoro3sa. «y MeHHA
BPEMEHHBIA BUJT Ha KUTEJILCTBO, IIOCJIE UETO
A JOJoKEeH BepHyTbcsa B I'pysuio». MOXKHO
CKa3aTh, YTO BPEMEHHBIA BUJI HA YKUTEJIHCTBO
OCTaBJjIsIeT B HUX UYYBCTBO HECTaOWJIHLHOCTH,
U3-3a 4Yero y HUX MeHbllle MOTHUBAIUU JJIsd
IIOWCKOB 0OoJjiee JINTEJIBHOM W CTaOWJIbHOHI
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paboTpl, B TOM 4uHciIe B (HOPMaIBHOM
CEKTOpE, T/le UX TPYAOBbIe IpaBa ObUIH ObBI
0oJIee 3allUILEHBI.

Cpenu MIPUYUH HedopMasIbHOTO
TPYZOyCTPOMCTBA B ceMbe TaKKe Ha3bIBAIOTCSA
HU3KasA KBUTH(UKAIUS U A3BIKOBOU Oapbhep.
CemeliHas AesATeIBHOCTh — 3TO Ta cdepa, rae
pabOTHUKY BCTyaTh B OTHOIIEHHS C
KJIMEHTOM HeE IPUXOJIUTCSA, COOTBETCTBEHHO,
XOpolllee 3HaHWE A3BbIKA OT HUX He TpedyeTcs.
Bmecre ¢ Tem, mapasuiesibHO Takod pabore,
J)KUBSI B CTpaHe CBOUX XO035e€B, PabOTHHKHU
VIY4IIAIOT CBOU A3BIKOBBIE BO3MOXKHOCTU. A
MOJIOJIEIKH MapajuIeIbHO pabore
MIPE/IOCTABJISIETCA BO3MOXKHOCTH IOBBIIIEHUSA
3HAHUN U KBaTU(PUKATINH.

Te, kTOo mapajUleJlbHO paboTe y4duTCs,
MPUYUHON 3aHATOCTH B HedOpPMaJIHLHOM
CEeKTOpe Ha3bIBAIOT THOKWHA rpaduk. IToT
OTBET  HE HWCKJIIOYAaET  BO3MOIKHOCTH
TpyZlOycTpoicTBA B JIpyTux cdepax II0
CPaBHUTEJLHO CBOOOIHOMY rpaduKy WJIM HA
MOJICTAaBKM, HO ceMelHasA AeATeJIbHOCTh —
3T0 Ta cdepa, I/e MpOIIe BCEro MOJOTHATH
rpacduk mox cebs. Bmecre ¢ TeM, ecyin y4ecTb
KBUIM(UKAIMOHHBIN WIK A3bIKOBOIH Oaphep,
aTa cdepa CTaHOBUTCA 0CcOOEHHO
MPUTATATETLHOU JJISI MOJIOZIEKH.

JomonuutensubiMu OeHeduTtamu (B JaHHOM
ompeneneHun - «beHebur» ompenesaercs,
KaK He IPsAMOE JIeHEeKHOe U He [IeHEKHOe
BO3HArpak/ieHne) B 9TOH cdepe MHUTPAHTHI
HaszBajin OecIUIaTHBIE JKIIYI0O KOMHATY U
MMUTAaHNE.

PaborogaTenn B HeOPMAJIBHOM CEKTOpPE He
obecrieynBalOT PaOOTHUKOB MEIUITMHCKUM
crpaxoBaHreM. COOTBETCTBEHHO, YPOBEHb UX
MEIUITUHCKOTO 0becrieueHrs1 HU30K.

Yro KkacaeTcs COIIMAJILHOM 3alllUThI, B
HEKOTOpBIX cTpaHax EBpocorosa (Hampumep,
B T'epmanuy) JierajJbHO IIPOKHMBAIOIIME
MHTPAHTBI IIOJIyYalOT «IIOCOOHE», KOTOpOe
ABJAETC Han0aBKOM I PabOTHUKOB C
HUBKOH 3apIuiaToil. XOTS 5TO MPOUCXOAUT B



TOM CJIydae, Korja PabOTHHK B YacTH €ro
JlesaTesIbHOCTU - odopmieH dopManbHO. EcTh
cjlydyad, KoOIZla MHIDaHT TpPYyZOyCTpPOeH
dbopmanbHO B TeueHUE HECKOJIbKUX YacoB B

He/leo, 3a 4YTO OQUIUAIBHO IOJIydaeT
3apIUIaTy, a OCTaJbHOe BpeMs paboraer
HeDOPMaJIBHO U OCTAJIBHYIO  3apIUiaTy

MOJIy4aeT Ha PYKH.

Jna Tex, KTO TPYAOYCTPOEH IIOJHOCTHIO
He()OpMaJbHO, conyaabHadA 3alUTa
(pakTHUEeCcKU He JIeCTBYET.

Kak  3agBiA0T  OIpOLIEeHHBle  JIMIA,

HeJleraJlbHO TpokuBaromue B EBpocoiose,
OHU OUEHBb PEJKO TPY/IOYCTPOEHHI, TaK KaK B
9TOM CJydyae Jiyia OusHeca JEHCTBYIOT
ocoberHo BbIcokue mTpadpl. Ho Takwue
CJIy4au JeUCTBUTEJIBHO BCTPEUYAIOTCS, U B 3TO
BpeMsi  paboTojaTesh OCYIIECTBJISET
JIUCKPUMITHALIHTIO MHTPAHTOB.
«/IluckpUMUHAIUS TPOUCXOIUT TOT/IA, KOTr/Ia
Y3HAIOT, YTO s HeJleraj, - IUIATAT 3apIuiaTy
MEHBIIIE, YEM JIPYTHUM ».

BOJIBIITUHCTBO OMPOIIEHHBIX MTOJyYaeMON Ha
PYKH CYMMOH Ha3bIBAJIO OT 400 JI0 700 €BpO
B Mecsr. Mcxo/isi U3 TOTO, YTO OMPOIIEHHbBIE
TPYZI0yCTPOEHBI HeOPMAJIBHO, 3apIJIaTy OHU
MOJIy4yasiyd Ha PyKH.

BoapmmHCTBO 3aHATHIX ceMelHOU
JIeSITeJIbHOCTHIO CUUTAET CBOIO pabouylo cpemy
OeszonacHoii. «bezomacHas u kKoMdopTHasA
cpena. 3aziep:KeK ¢ OIUIATOH He ObIBaer, U
3apIUIATy MOJIyJal0 eKeHeIeIbHO».

HapyiieHust TpyJIOBBIX NpPaB B OTHOIIEHHU
HEJIETAJIPHO HAXOJAIIUXCA Ha TEPPUTOPUU
EBpocoro3a rpaskiaH - TPyIOBbIX MUTPAHTOB,
B OCHOBHOM KacaloTcs pabodyero BpeMeHU U
OILIaThl BHEYPOYHOTO Tpyaa. «OIUH JieHb B
HEJIEJII0 y MeHs1 BbIXOHOH. Ho B ocTasibHBIE
JIHA IUIATAT B 3aBHCHMOCTH OT TOTO, KaKOM
00beM pPabOThI OBLIO BHITIOJTHEHO. PaboThl
MHOTO, U BpeMsA He ompezeneHo. To ecrs,
IIOKa TIOJTHOCTHIO HE BBINIOJIHIO, HE MOTY
3aKOHUYHTD PabOTy».

ObecnieueHrie MUTPAHTOB JIETAIBHOI PabOTOU
9TO 00A3aTeNbHbIH W IJIABHBIH IyTh
nepeBojia pabOTHUKOB U3 HeGOPMAaJIbHOTO
cexktopa B (opMasbHBIN ceKTop. TpymoBble
mpaBa O0JIbIIIE BCETO HAPYIIAIOTCA UMEHHO B
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OTHOIIEHHWW  HEJIETAJIbHO  HAXOJISAIINXCS
MHTPAHTOB. [TosTomy obecnieyeHue
JIETAJIBHOTO  TPY/IOYCTPOMCTBA HMCKOPEHUT

MHorue GOpMbI HapylIeH!s TPYZAOBBIX IIPAB.

BaskHa opraHusarus 1y MUTPAHTOB paboThHI
Ha mnoJsicTaBKHu. OcoOEHHO JUIsi TeX, KTO
JKesaeT paboTaTh MmapajiiesibHO ¢ YIeOOH.

B HEKOTOPBIX
(Tepmanwus, Agcrpus,
Hupepnaupgpl, CTpaHbl
JIEViCTByeT TIporpaMMa  TpPYAOyCTPOMCTBa
mostozexxku Au-Pair. Jlag MoJiofgexxu 3TO
BO3MOKHOCTh H3yUeHUs KYyJbTYPhl U fA3bIKA
3apy0e;KHOH CTpaHbl, IMapajlyIeJIbHO KOTOPOU
OHU KUBYT B MECTHOH CEMbE U IOJIYYAIOT
OIIaTy 3a ceMelHyw JeATesbHOCTh. Ho
MacimTabbl 3TOW MTPOTrpaMMbl HEBEJIUKU, U
OHa JIeICTBYEeT TOJIPKO B HECKOJIBKHX CTPAHAX
EBpocorosza. KenarenpHO pacmupuTh
MoA00HBIE MPOrPaMMBI M OXBAaTUTh HMU
Jpyrue crpaHel EBpocorosa, rzae wumeercs
CIpoc Ha pabovyIo CHITY.

cTpaHax EBpocoro3a
OpaHnus,

CxaHIMHABUM)

Coriacuo uH@opManuu oT
OIIPOLIEHHBIX JIMIY, HEO00X0IUMO
opraHu3oBaTh B crpaHax EBpocoroza
A3BIKOBBIE KYpPChI /JsI MHUTPAHTOB

couckarejgeii padoOThl, YTOOBI OHH
MOIJI TPYJAOYCTPOUTBCS IO CBOEH
COOCTBEHHOM npodeccuu, B

dpopMasIbHOM CEKTOpe, 4To OyJaer Ha
MOJIb3y, KaK CaMOMY MHUIPaHTYy, TaK W
NPUHHUMAKIIEH €ero crpaHe, IIyTeM
dopmauzanmuu  3aHATOCTH -  ITO
yliarTa HAJOTOB H JIydllas 3anfara
TPYAOBBIX IPAB MHUIPAHTOB, a TaKkKe
NpUMeHEeHHue COOTBETCTBYIOUIEH
kKBasInUKanuu padouei CuiIbl.

Bbeisapycs

YuursiBas daxr, 4To olpezesieHue
IIPOLIEHTHOI'O COOTHOIIEHUsA HeJIeraJbHbIX
TPYZOBBIX  MUTIPAHTOB  OYe€Hb  CJIOKHO

OIIpeZIeJINTh M3-3a TOTO, UTO IPAKTUUECKU BCe
MUTPAHTHI HAXO/ATCS B CTPaHaX MPeObIBAHUSA
Ha 3aKOHHBIX OCHOBAaHMAX, MOKEM OIIEHUTb
IIPUMEPHO JI0 10 ThICAY YeJIOBeK.



BcemupHbIli OaHK B CBEXKEM HCCJIEIOBAHUU

IO JIEHEXXKHBIM  IIEPEeBOJIaM  MUTPAHTOB
npuBoaAuT 1uGpH, UYTo 3a 2018 rox
Oenopycckue TPY/IOBBIE MUTPaHTHI
MEPEUYNCIMIM  JIOMOH IOYTH 1,2 MJIPJ

JI0JIApOB, UTO cocTanJiseT 2,1% BBII.

Ilo cpaBHeHHIO € KPUBHUCHBIM 2015 T0JIOM
CyMMa IlepeBO/IOB yBeJIMUMjach Ha 263 MJIH
JIOJUIApOB, HO YMEHBIIWIACh HAa 59 MJIH
JIOJLIAPOB 110 CPABHEHHUIO € 2017 TOAOM, KOT/Ia
OeJIOpycCKHe MUTPaHTbl II€PEBEIH JIOMOU
peKopIHble 1,254 MJIPJ, 10JIaPOB.

ITo ornomenuio x BBII pasmep peHe:KHBIX
IepeBoZioB B IOCJAEJHHE TpPU  roja
npeBbimaer 2%. I1atp et Ha3ay oH ObUT Ha
YPOBHE 1,6%.

KocBeHHBIM MTOATBEPIKIEHUEM pocra
TIepEeBOJIOB U3-3a pyberka sIBJIeTCA TOT (PakT,
UTO YK€ TpHW Toja ToJpsa  Oeopych
SIBJIAIOTCS YKMCTBIMU IPOAABIAMH HAJTUYHOH
BaJIIOTHI.

JleHe)KHbBIE TIePEBOJIbl UTPAIOT BAXKHYIO POJIb
B YMEHBIIIEHUN KOJMYECTBA O0EeJIOPYCCKUX
JIOMOXO3AHCTB, KOTOpble HAaXOJATCA 3a
yeptoii 6emgHocTH. CorsiacHo o¢UIIUATILHBIM
JaHHBIM, TaKUX JIOMOXO3SHCTB B IIPOILIOM
rozy 66110 4%.

Yarre Bcero 6e10pychl paboTaroT 3a pyoekoM
B cdepe CTPOUTENBCTBA, TPAHCIIOPTA,
KOMMYHQJIBHBIX ¥ Jpyrux yeuyr. Hs-za
TEPpPUTOPUAIIBHON  OJIN30CTH, OTCYTCTBUSA
SI3BIKOBOTO  Oapbepa ©W  HEOOXOJAMMOCTH
JlelaTh ~ BH3Yy  MHOTHE  BBIE3KAIOT  Ha
3apaboTtku B Poccuro.

I[Io pgamupiMm MBJl PO, B 2018 rogy Ha
MUTPAITUOHHBIA ~ y4eT [EePBUYHO  OBLIO
rnocraBjieHo 378 Teicau OesopycoB. U3 Hux
paboTy Kak IeJib Bhe3/Ia YKA3ayIo 134 ThICAYN
4eJoBeK. 3a TOJI KOJUYECTBO TPY/IOBBIX
MUTpPaHTOB U3 besapycu B Poccuu BBIpOCIO
Ha 10 THICSY 4YeJIOBEK. Bojiee peaymcTHIHOU
SABJISIETCSI 300 ThHICAY 6EJIOPYCOB-TPYAOBBIX
MUrpasToB B Poccuu.

BropblM  Ba)XKHBIM  HampaBJIeHUEM  JJIs
0OEJIOPYCCKUX TPYAOBBIX MUTPAHTOB SBJISETCS
ITonapima. ITo JAHHBIM aHAJIUTUYECKOTO
nentpa EAST, B 2017 rogy moJisiku BbLAATIA
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OesiopycaM Mmo4TH 40 ThICSY pabouyux Bu3. Ho
S9TH JaHHbIE He OTPAXKAIT peaJbHOU
KapTUHBI, MOCKOJbKYy paboratp B Ilosbire
MOIJIa TakXXe 4YacTh o0Jazaresield KapThl
MoJjfgKa, a »JTo Tmopaaxka 60-70 ThICAY
0eJ10pycoB.

I[Ipu »sTtomM wumeHHO I[loibIIa CTAaHOBUTCS
OoJjlee TIpUBJIEKATESIBHOU JUIS  TPY/IOBBIX
MHUTpaHTOB U3 besiapycu B ocieiHUE TOBI.

Kak  mokaspiBaeT  aHaIUW3  IOUCKOBBIX
3aIpoCoB, OeyIOpychl B [[Ba-TpHU pasa dallle
umyT pabory B Ilosbire, uem B Poccuu. A
KOJIMYECTBO IIOJICKUX pabouyux BHU3 3a
MOCJIEZIHUE TOMBI BBIPOCJIO B pa3bl. IIATh JieT
Ha3a/l UX BbIIaBAJIA BCETO OKOJIO IIATH ThHICSY.

OTMeuaeMblli B TOCJI€HUE TOABI POCT
YHCJIEHHOCTH BPEMEHHBIX TPYZOBBIX
MUTPAaHTOB U MHUTPAHTOB, IPHUOBIBIINX B
ITonpuly Ha IIOCTOAHHOE MECTO KHUTEJIbCTBA,
CBA3aH, IIpeXJe BCEro, ¢ W3MEHEHUSAMHU B
IIOJIBCKOM 3aKOHOZATEJbCTBE, a HMMEHHO C
YIpOIleHHuEM MIpaBUJI BPEMEHHOTO
TPYAOYCTPOMCTBA U JOCTYIIa HA PBIHOK TPy/ia
JJIs1 UHOCTPAHHBIX BBIIYCKHUKOB ITOJIBCKUX
BY30B U 00s1a/1aTesIell «KapThI MOJISKA».

Belmaua paboueil Bu3Bl, HE O3HAYaeT, YTO
paboOTHUK NpUe3KaeT U paboTaeT JIerayJbHO.
3auacTylo ero MPUHUMAIOT HAa BPEMEHHYIO
(cezoHHYy10) paborty. Ananma
MHOT'OYHCJIEHHBIX CeTeBbIX pecypcoB
MIOKa3bIBAET, YTO /IA’Ke Ha ME€PBOHAYAIHHOM
sTame  IOTEHIMAJIbHBIH  paboTozaTesb,
TOBOpSI O TPYZOBOM JIOTOBOpE, HAa JAPYroM
(pomHOM) s3BIKE HA3BIBAET COBEPIIEHHO
apyryio ¢GopMy OTHOIIEHUU JIOTOBOP
MOJIpAJIa, YCJIOBHS KOTOPOTO CYIIECTBEHHO
OTJIMYAIOTCS OT TPY/IOBOTO JIOTOBOPA.

ITporecc repeopueHTaluu Hayascsa
MIPUMEPHO TPHU-YETHIPE TOJla Hazaj, HO He
3HAUUT, uTO IUGphl Mo Poccun GyayT pe3ko
yMeHbINaThcsi. OHA TMO-TIPEKHEMY OCTaETCs
[JIABHOW IIpUHUMAIONIE CTOPOHOM I
BPEMEHHBIX  TPYAOBBIX  MUTPAHTOB U3
benapycu. bosiee ToOro, d4actb TpPYAOBBIX
MUTPAHTOB MOTYT paboTaTh B TEUYEHHE ToOJla
Kak B Poccun, Tak u B [losbie.

Taxkxe 0Oosiee TPUBJIEKATEJBHBIMHU IS
0OeJIOPYCCKUX TPYJIOBBIX MHTDPAHTOB, B TOM



4yuciie HeJleTaJIbHBIX, CTAHOBATCA CTPAHBI
Bantuu — Jlutsa, JlaTBus, DCTOHUSI.

B mponecce HcciaeagoBanuAa IIpUYHH
IIPpUBJICKATCJIbHOCTH HMEHHO HeJIETAJIbHOHU
3aHATOCTHU PECIOHACHTBI OTMETHUJIN IIPEXKIE

BCEro IIPOCTOTY OTHOLLIeHUH c
MTOTEHINATLHBIM paboromaTesem,
BO3MOKHOCTD pasopBaThb «TPYZAOBbIE
OTHOIIIEHUS » B JII0001H MOMEHT,

OTHOCHUTEJIPHO BBICOKUH YPOBEHb OILIATHI
TpyZla II0 CPaBHEHWIO C AHAJOTHMYHON Ha
Popune. A Takike BO3MOXKHOCTh IIOHMCKa
Jipyroi, 06ojiee  BBICOKO  OILUIAYHMBAEMOMU
paboThl TN60 COBMeEIEeHHS PaboT.

Yarie Bcero 6eIopycckuie TpaXkiaHe 3aHSThI
HeJIeTAJIbHO B CTPOUTENBbCTBE,  cdepe
0OILIECTBEHHOTO MMUTAHNA, JIOMAIITHETO
X035HCTBa, TPAHCIIOPTE.

YKPAVTHA

OueHuBasi CreneHb HE33/IEKJIaPUPOBAHHOTO
TPyZAa  Cpeld  YKPAWMHCKUX  TPYOBBIX
MuUrpaitoB B crpaHax EC, cy10xHO
OIIpE/IETUTh KOJINYECTBEHHBIHN u
MIPOLIEHTHBIN MOKa3aTes b yuacTus (paboThl) B
HedOPMAIIBHOM CEKTOPE. CorsacHo
SKCIepTHBIX  Habmogmenuit  IIpodcorosa
pabOTHHUKOB CTPOUTEJIHCTBA u
IIPOMBIIIJIEHHOCTH CTPOUTEJIHHBIX
MaTepuajioB YKpauHbI H  €BPOIEHCKUM
NMpo(dCOI30B - CEKTOpa CTPOUTEJIHCTBA,

MOYKHO 3asBHUTH TOJIBKO TO, YTO IIPUMEPHO 7%
(140 000 uyesioBEK), OT OOIIEr0 KOJIMYECTBA

YKPanHCKUX TPYZOBBIX MHTPAHTOB
(koIryecTBO YKPauHCKHX TPYZOBBIX
MurpaiTos B crpaHax EC cocrasiser

IIPUMEPHO /10 2 MJIH. YeJIOBEK) - 3aHATHI B
He(OpPMaIBHOM CeKTope SKOHOMUKH,
OONMBIIMHCTBO W3  HUX  paboraeTr B
CTPOUTEJIBHOM ceKTOpe (BBIIIOJIHEHHE PAboT
[0 PEMOHTY B KBapTupax, oducax H Ha
CTPOUTEIBHBIX IIOIA/IKAX).

Hauunas c¢ 2017 o 2018 r.r. IIpodcoro3om
pabOTHUKOB CTPOUTEJIHCTBA u
MIPOMBIIIJIEHHOCTH CTPOUTEJIHHBIX
MaTepuajioB YKpauHbl IIPU  IOJJEPIKKe
eBpoIledickuX  Npodco30B -  ceKTopa
CTPOUTEJIBCTBA, OBUIM IPOAHATU3UPOBAHBI
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odbunmanbHas U HeopMaIbHasI 3aHATOCTh B
crpanax EC (x cBemenuw - B Eppomnelickuii

COI03 BXOAAT 28 TOCyAapcTB: ABCTpuA,
Benprusa,  bBosmrapusa,  BenukobGpuranus,
Benrpusa, I'epmanusa, I'penusa, [aHusa
Upnangusa, Wcenasua, Wramma, Kunp,
JlatBus, JlutBa, JliokcemOypr, MasbTa,
Hupnepnaupgpl, ITonpa, ITopryranusg,
Pymbinus, CrnoBakus, CrnoBeHus,

Ounnangusa, Ppanuusa, Xopsarusa, Yexud,
IlIBenus v DCTOHUA).

AHanus AKCIIEPTHBIX HabIIoneHui
¢opmanpHON U1 HeOpMATHLHON 3aHATOCTH B
Espore, IIpodcorozom pabOTHUKOB
CTPOUTETBCTBA u IIPOMBIIIIJIEHHOCTH
CTPOUTEJIBHBIX MaTepUaJoOB YKpawuHbl U
eBpOIlENCKUX  MpPO(dCoI30B -  CEeKTopa
CTPOUTEJIBCTBA 34 MEPHUOJ ¢ 2017 MO 2018 TIT.
CBUIETETBLCTBYET o} MIPUCYTCTBUH
HedOopMaJIbHOHN 3aHATOCTH cpenu

YKPauHCKUX TPYZOBBIX MUTPAHTOB B TaKUX
crpanax EC.

Crpans! EC rie npucyrtctByeT HedopMaabHasA

3QHATOCTb CpeAd YKPAWHCKUX TPYAOBBIX
murpadToB: Ilospma, UYexusa, Benrpus,
JlatBusa, JlutBa, OcroHusA, PymbiHUA,

CnoBakus, Uranus, [lopryranud, 'epmanus,
Bosarapus, Qunnanagusa, Ucnanus u I'penus.

OTH TOKazaTeJd CBA3AHBL C  OOJIBIIUM
MIPUCYTCTBUEM YKPanHCKUX TPYAOBBIX
MHUTPAHTOB B 3THX CTPaHAaX, 4 UMEHHO YeM
60JIBIIIE YKPAUHCKUX TPYAOBBIX MUTPAHTOB B
9THX CTPaHaX, TeM OOJIbIIIe ITOKA3aTesb TPYAA
B He(pOpMaJIbHOM CEeKTOpe HaIlINUX I'PaKAaH.

IIpencraBuTtenu eBporeickux nTpodco30B -
CEKTOpA CTPOUTEJILCTBA, IPH OOIIEHUH C
VKPAaMHCKMMHU  TPYAOBBIMU  MUTPAHTAMH
33JIaBaJIv, UM TaKU€e BOIPOCHI: «IJIATHUT Bam
paboromaTes,  MOJIHYIO  3apIUiaTy WA
yacTHYHO?», «DBpIJIO M 3TO  dYacThio
BO3HATPAXKJEHUSI 3a Bally PETYJISAPHYIO
paboTy, Takke ObLIa JM BKJIIOYEHA OILIaTa 3a
CBepXypouHoe BpeMmsaA?», «Kakaa uyacth
3apaboTHON TIaThl BaM ObLIa BBIJJaHA B
«KOHBepTEe»? KakKOM  CEKTOope
HedopMasIbHOU 3aHATOCTH Bbl paboraere:
CTPOUTEJIBCTBO; JIOMAaIITHISA pabora;
TpaHCHoOpT; cdepa  yoryr  (pecropas,
TOCTHHUIIA T.4.), «Kak w4acro Bm

»« B

u



CTaJIKMBAeTeCh C HAapYIIEHUEM CBOUX IPaB:
pEXMM TpyZla W OTAbIXa; COIHAJIbHASA U
MeIUITUHCKAsA  3all[iTa; oOXpaHa Tpyaa;
HACKOJIbKO Oe3omacHa paboTa».

OTMEeTHM, 4YTO BKCIEepTHble HAOIIOJeHUS
IMpodcoroza pabOTHUKOB CTPOUTENLCTBA U
IIPOMBIIIJICHHOCTH CTPOUTEJIbHBIX
MaTepuayioB YKpawHbl, 06a3upOBAJINCh Ha
UH(POPMAIMOHHBIX HCTOYHUKAX €BPOMIEHCKUX
podCco030B U HA JAHHBIX W3 AHOHHUMHBIX

pa3roBOPOB C YKPAMHCKUMHU TPYZOBBIMU
MUTPaHTaMH. Onpamusanu pasHoe
KOJIMYECTBO JIKOJIEW - Bapuanus ObLia

npejcTaBjieHa OT 5 (IIATH) YeJIOBEK B OJHOMU
cTpaHe 710 20 (7BaAIaTH) YEJIOBEK B APYTOH, B
3aBUCHUMOCTHU OT JKeJTaHUA JIIozIe
MIPE0CTaBUTh NHMOPMAITHIO.

CorsiacHO 3TUM JJaHHBIM, MY>KYHHBI, dYaIle
MOJYyYaloT HeoOBABJIEHHYID  3apabO0THYIO
ILJIATY, YEM >KEHIIUHBI.

B CTPOUTEJIbBHOM CEKTOpE, B IIPOU3BOJICTBE U
CEeJIbCKOM  XO3fHCTBE €CTb  PabOTHHKH,
KOTOpBIEe HOJIyJatoT HeOO'bSBJIEHHYIO
3apaboTHYI0 IIaTy OT WX (HOPMAIBHOTO
paboTosarTes, MPU 3TOM CJIelyeT OTMETHUTD,
YTO JIAHHBIA  IIOKa3aTesb  IOCTEIIEHHO
CHIDKAETCH.

TpyzmoBble MUTPAHTHI B BO3pacTe OT 39 10 50
JIeT Yalle COIJIAIIalTCA Ha IOJIydeHHe JieHer
«HA PpyKH» W JalOT  CcorJlacue Ha
«TIOJIyJIETAJIBHOE» TPYAOYCTPOUCTRBO.

IJKOHOMHYECKUM CEKTOpPOM, T7ie (opMasbHO
3aHATH YKPAWHCKHE TPY/AOBbIe MHUTPAHTHI U
MOJIyJ4al0T YacTh  HEe3a/IeKJIapUpPOBAHHOU
NpUOBLIN, SBJISETCA - CTPOUTENBCTBO U
arpapHbIii ceKTop (ce30HHasA paboTa).

OTMeTuM, YTO Takas KapTHHA HAOJIIOAeTcs
TaK)ke, B: CEKTOpe OTeJiell U PpeCcTOpPaHoOB;
TPAHCIIOPTHOM CEKTOPE; MPOU3BOICTBEHHOM
CEeKTOpe U JoMaliHsas pabora (ybopka moma,
YXO/T 32 IETbMH WX 32 JIUI[AMU IPEKJIOHHOTO
BO3pacra).

ITo omiare Tpy/ia OTMETHM, UYTO PAOOTHUKH -
YKPaWHCKHE TPYAOBbIE MHTDAHTHI, M3 BCEX
STUX CEKTOPOB, IPHU3HABAJIU, YTO WHOI/IA
MOJIyYaJId He33/IeKJIAPUPOBAHHbIE BBIILIATHI
3apabOTHOU IJIATHI OT CBOETO OMUIINATIHHOTO
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paborozatesisi 3a CBOIO PETY/ISPHYIO pabory.
OjHaKO, OOJIBIIMHCTBO M3 HUX 3asIBJIAJIN, UTO
moJIydasii He3aJAeKJIapUPOBaHHbIE BbIILJIATHI
3apabOTHONM  TIJIaThl, 3a  BBIMIOJTHEHUE
CBEPXYPOUHBIX PabOT WU JIOTOJHUTEIHHYIO

pabory.

[TpuBeneM MpUMEPHBIA MTOKA3aTeNb: U3 500
YeJIOBEK - YKPAMHCKUX TPY/IOBBIX MUTPAHTOB,
KOTOpbIe OBLTH 3a71eiICTBOBAHbI B
HeOpPMaAJIBHOM CEKTOpe: NMPUMEPHO 15% -
MOJIy4aid He3a/eKJIapUPOBAHHbIE BBIIIATHI
3apab0OTHOW  TJIaThl, 3a  BBINIOJHEHUE
CBEPXYPOYHBIX PabOT WJIN JIONMOJHUTEIHHYIO

pabory.

Hannasa cUTyanus MIPUCYTCTBYET B
ciaenyomux —crpaHax: Ilonpma, Yexwus,
JlutBa, dcronus, bonrapusa u OUHAAHAUA.

[Ipu ompoce, JIIOAM TOBOPHJIH,  YTO
COTJIAIIAKOTCS Ha TIPEe/IJIOKEHUS
HeOopMaJIbHOU (I10JTyJIETAIbHOM) 3aHSITOCTH,
u BbIOMpalOT pabory B HePOPMAIBHOM
CEKTOpe, IIOTOMY, UTO y HUX, WJIM ITpobjieMa ¢
paspeliieHreM Ha paboTy, Ui OHU HAXOMSATCS
mosyerasbHo (mpuexasn B EBpomy ucKath
oApaboTKy).

VHTepecHON oOKkaszanach uHQopManus, u3
KaHAJIOB TPYAOyCTPOHWCTBA. BOJIBIIMHCTBO
OTIPOIIIEHHBIX OTBETUJIM, YTO HAILIU TAKYO
paboTy depe3 CBOMX 3HAKOMBIX, PaOOTAIOIITUX
B JIaHHOM CEKTOpEe, WJIH BOCIIOJIb30BIHUCH

Pa3IMYHBIMU MHGOPMAIIMOHHBIMHU
MIPEJIOKEHUSMU yepes HHTepHET
(oOBbsiBNEHUsI, O BpeMeHHOH paboTe 3a
TPaHUIIEH).

IIpu ompoce rpaxjaH, ObUIa OOHApYy:KeHA
uHdOpMAaIHs, 0 ayTCOPCUHTY (AymcopcuHe
(anan. Outsourcing) - nepedava xomnaHuetl
yacmu ee  3a0a4  UAU  Npoueccos
NOCMOPOHHUM UCNOAHUMEAAM HA YCAOBUAX

cybnodpsda) B TPAHCIOPTHOM CEKTOpE.
Ilpueedem npumep: Paboma eodumensn
2py3oseuka 8 mpaHcnopmuoil  gupme

(IToavwa).

BrimosiHeHMEe Takou pabOTHl BO3MOXKHO IIPU
HAJIMYUM BOJUTEJIbCKUX IpaB KaTeropuu B.
OHa He peryqupyercsi IIpaBWIaMHU Tpy/a,
MIPUMEHAEMBIX K BOJAUTESIM TIR-oB
(MexxayHapoIHBIE TOPOKHBIE IIEPEBO3KMU).



PaboTHMK  1EpeBO3UT  TPY3Bl  MEXKIY
pa3JIMYHBIMH ToukaMu 1o Bcemy EC 06e3
IIJIaHA, KOODPJIMHATHI CJIeJIYIOIIero rpysa u
MeCTa JIOCTaBKM IIOJIy4aeT KaKAbIi [ieHb,
JKUBET B IPy30BHKe, H0JIb3yeTCs
OecrIaTHBIMH JIOPOTaMH U CaM OTBEYaeT 3a
uHGPACTPYKTYPY CBOEro TpyZda.
PaborozaTess  ocymiecTBisfeT — KOHTPOJIb
BBIIIOJTHEHHUSI PA0OThI Yepe3 KOMIIBIOTED.
Takas pabora fABJsAeTCA AyTCOPCUHTOBOH, U
COCTOUT W3 KOMOWHUPOBAaHHSA pa3jinuvil B
pa3HBIX CTpaHax IO IieHaM, KOHTPOJA U
3aKOHOJIaTeJIbcTBA B IeJIAX COKpallleHusd
pacxozioB.

OnenuBasgs  HedopmandpHyl0 paboTy B
CTPOUTEJIFHOM CEKTOpe, HAIll TpaXkJaHe
OYEeHb YaCcTO BHIOMPAIOT CTPOUTEJIHHbBIE

0O'BEKTBI, BO-TIEPBBIX 3/I€Ch JIETYe CIPATATHCS
OT JIIOOBIX TIPOBEPOK, a BO-BTOPBIX OHU
OoJibIlle corJIalIAlOTCA Ha paboTy «Itomari-
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MIPUHECH», TO €CTh Ha TKEIYI0 (HDU3UUECKYIO
paborty, rae He TpebyeTcs: KBaTu(UKAIIKA.

06 ycioBUSX TPY/Zia, 8 UMEHHO: PEKUM TPy/a
M OTAbIXa; COIMAJIBHOE M MEIUIIMHCKOE
CTpaxoBaHMe; OXpaHa TPyZa U T.J., IOUTU BCE
IIpY OIpPOCE, OTBEYAIH, YTO COIJIAIIAIOTCS
BBIMOJIHATh CBEPXYPOUHYIO paboTy, paboTaTh
10 YacoB u OoJbllle, WJIX K€ IIOJHBIN
pabounii JieHb U HOYb (CYTKH) - JIOMAIITHUE
paboume. VX He HHTepecyeT, CKOJIBKO OHU
JTIOJKHBI paboTaTh, MX BOJHYET TOJBKO OJTHO -
[TOJIYYUTD CBOU JEHBIH.

Taxske, B mporecce ompoca OpLIa MmoydyeHa
nHbOpMAIUs  OTHOCUTEJIBLHO  KaTeropuu
MUTPAHTOB, paboTaionux B HedOpMaTbHOM
CEeKTOpe, a UMEHHO, 3TO - CEe30HHbBIE
MUTPAHTBI, OHU HCIIOJIB3YIOT TaKyl0 paboTy
Kak crocob «mozazapaboraTe» B crpaHax EC,
paboTaroT BO BpeMs CBOETO OTITYCKA.



4.1 HesnerasbHada 3aHATOCTb TPYAOBBIX MUTPDAHTOB HA PbIHKE

IIeEpeBO30K Takcu B [losibie.

IHoaroroBwm Auapei Esmicees,
Jdvurpuii BaGurkmmia

PeiHok Takcu B Ilosbilie MOKHO pa3aejiuTb
Ha 3 OCHOBHBIX CerMeHTa: JIeFaJIbeIﬁ,

KBasWJIETAJIbHBIA W  HejerajpHbld. K
JIETAJIbBHOMY CEIrMEHTY OTHOCATCA
TPaIUIINOHHBIE TaKCH, paboTaroriee

I[EJTUKOM U TIOJTHOCTBIO B COOTBETCTBUH C
3aKOHO/IATEJIHCTBOM, nMeloIee BCE
HeOoOXOAMMbIe pa3pelleHusT HAlIHOHAIbHBIX
U MECTHBIX BJIACTEH Ha OCYIIECTBJIEHHE
JTAHHOTO BH/IA [IEPEBO3OK,
OCYILECTBJIAIOIINE TIEPEBO3KU CIIEIIMAIBHO
060py/TOBaHHBIMU MaIlHAMH, c
YCTaHOBJIEHHBIM TaKCOMETPOM M KaCCOBBIM
anmaparoM. K KBa3uierapHOMY CETMEHTY
MOKHO OTHECTH IIEPEBO3UHKOB,
paboTaromux yepes nudpoBbIe
mwiatgopmsel, Takue kak UBER i Bolt (1Ba
HanboJiee KPYIHBIX WIPOKA Ha PBhIHKE B

HACTOSAIUKA  MoMmeHT). Hakonemnm, K
HEJIETAJIbHOMY CErMEHTYy MBI OTHOCHUM
I1ePEBO3YHKOB, paboTaronux 0e3
BCSAYECKOTO obopmIeHuUs CBOEH
JI€ATEJIbHOCTH.

B pamkax wucciaeaoBaHUuA OBbLI
NPOBeEIeH pax HHTEPBHIO c
9KCIepTaMu, paéoTarouuMu B
naHHou cdepe. I1o ux oIeHKaM, PHIHOK
IEPEBO30K  TAaKCH  TOJEJIEH  MEXKIY
JIETATHHBIM u KBa3UJIETAIHHBIM

cerMeHTaMH IIPMMEPHO HAIlOJIOBHHY, B TO
BpeMs Kak “Heyierayibl’ 3aHUMAIOT BCETO
okoso 1-2%. Ectb  cBemeHus, UTO
HeJIeraJIbHbIe MIepeBO3KU 4acro
OCYIIIECTBJISIIOT CTY/IEHTHI, OPTaHU3YIOIINe
CBOIO JIEATEJIBHOCTh Yepe3  3aKpPBIThIE
TPYNIBl B COIUAIBHBIX CETSAX, a TaK JKe

OBbIBIIIE BOAMTEIN TaKCH, JIMIIEHHBIE
JIUIEH3UH 22[25].

Takum o6pa3oM, HHTepecyoIas Hac
HeJlerajbHas 3aHATOCTb TPYAOBBIX
MHTPAHTOB, HauboJee MaccoBO

npeacrtaBjieHa KaK pa3 HE B HEJIETAaJIbHOM
CerMeHTe PbIHKA, a B €ro KBa3WJIETAJIbLHOM

2 [25]Studenci  nielegalnie wozg takséwkami” -

http://supernowosci24.pl/studenci-nielegalnie-woza-
taksowkami/
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yacTu. [[7iA JierajJlbHO CerMeHTa TaKXKe B
MeHbIIIe Mepe XapaKTepHa 3aHATOCTb
TPYAOBBIX MHIPAHTOB, a HeJeraJbHAA
3aHATOCTH B HEM KpaliHe 3aTpy/IHEHA.

Kakum obpazom OCYIIIECTBJISIOTCS
IepEeBO3KH B KBa3WJIETAJIbBHOM CerMeHTe?
Ieno B TOM, 4YTO cCaM 3TOT CErMEHT
cyliectByeT  Oyarozapss ~— HeAOCTaTKaM
CYIIECTBYIOIIIETO  3aKOHO/ATEJIbCTBA B
cdepe mmepeBo30K Maccaxupos. B To Bpems
KaK JIeraJbHble (OUPMBI-BJIA/IENIBIBI TAKCH
BBIHYK/IEHBI BBITIOJTHATD Maccy
TpeOOBaHUH 110 JIOIYCKY HA PBIHOK, IPYTHE
(upMBI TOJIy4alOT JIUIIL JIUIEH3UI0 HA
OCYIIIECTBJIEHUE TIEPEBO30K IACCAKUPOB,
AKOOBI HEperyJsIpHOTO Xapakrepa. [lasee
Takue (GUPMBI MOAIUCHIBAIOT COTJIAIIIEHUS
¢ udpoBEIMHU IIaTGOPMAMHU U CTAHOBATCS
ux mnaptHépamu (mos. Partner flotowy),
Haxo/sl KJIMEHTOB M TIPOBOASA C HUMHU
pacuersl 4epe3 oaHy u3 Iiatrdopm. B
OCHOBHOM, 9T0 HeOosipmine  (QUPMBI,
OTIepUpYIOLINEe 5-10 MaIlWHAMU, B3ATHIMU
B JIUBUHT. PaboTaloT OHU MO cJeayroIeH
cxeme: 4YacTb BojuTesed  (IpUMepHO
IIOJIOBUHA), OOBIYHO 3TO  TpaKaaHe
[Tospiiv, HAHUMAIOTCS HA TOCTOSHHYIO
pabory, 3a KOTOPYIO IUIATUTCS
obunmagpHasg 3apIvlaTa, YIUIAYUBAIOTCSA
BCE HAJIOTU U OTYHCJIEHUS B OIOJKET.
Jlpyrasi mojioBUHA BOJAWTEJIEH HAHUMAETCS
b0 Mo JOTOBOPY HOApsAAa, Jub0 BoOOIIE
6e3 BcAYECKOTO O(OPMIIEHUS TPYAOBBIX
OTHOIIIEHWH — U B OOJIBIIMHCTBE CJIyYaeB

HeJIeTaJIbHO 3aHATBIMU CTaHOBATCS
TPY/IOBblE MUTPAHTHI.
I[To wundbopmanuu, TMOJy4eHHOU U3

WHTEPBBIO, 10 80% BomuTENEH pabOTaIOT
JIO 20 YacOB B HEJIEJIO.

[To MHeHUIO BKCIIepTOB, pabota B YOepe u
UM TOAOOHBIX CepBUCAX SIBJISIETCSA JJISt
OOJIBIIIUHCTBA BOZAUTEJIEH
JIOTIOJTHUTEJIBHBIM 3apaboTKOM. 3adacTyro
TPYZIOBblE MUTPAHTHI, priexaB B [Tosblny u
JIETAJIBHO YCTPOUBIIHUCH HA IOCTOSHHYIO
paboty, mocie 3-4 MecseB HaXOKeHUs B
cTpaHe yCTpauBarOTCs TaKXKe Ha
«T0/IpabOTKy» B IEpPEeBO3KU Takcu. Jloiis
TPY/IOBBIX MUTPAHTOB B OOII[EM KOJITYECTBE
3aHATHIX B KBa3WIETAIbHBIX II€PEBO3KaX
BOJUTEJIEH TAaKCH MOJKET JOCTHUraTh 40%,



npuyeM Oosiblllasg dYacTh U3 HHUX —
HeJjleraJiIbHO  3aHATble. CTpyKTypa 1O
CTpaHaM  TIPOUCXOXKJIEHUS  MUTPAHTOB

cienyomasn: YkpauHa — 70%, benapycs —
10%, I'py3us u apyrue ctpassl — 10%.

B uem mpoOsieMa HeJIEraJbHOM
3aHATOCTU B IepeBO3Kax Takcu? Bo-
IEepPBBIX, caM II0 cebe KBa3WIeTaJbHbIN
CETMEHT HAHOCUT CYIIECTBEHHBIH yIIepO
JIETaJIbBHOMY CETMEHTY
3aKOHOMOCJIYIIHBIM  IPeANPUHUMATEIIAM,
BBINOJIHAIOIIUM BCE TpeboBaHUA
3aKOHO/IaTe/IbCTBA U HCIIOJIHAIOIIee BCe
obs3aHHOCTH  Tlepen  OwomxeTroM.  Bo-
BTOPBIX, KBasWjerajbHble I1€PEeBO3YUKH,
Haubosiee BEPOATHO, HECYT MEHBIIYIO
HQJIOTOBYIO HAarpy3Ky, 4eM HX JierajbHble
KOJUIETH, COOTBETCTBEHHO, OIO/[?KET CTPAHBI
HEJIOMIOJIyYaeT CyI[eCTBEHHBbIE JeHEXKHbIE
CpeicTBa — IO HEKOTOPBIM OIf€HKaM JI0
PLN 1,5 mipz. exxerogHo?3 [26]. B-TpeThux,
HeJleraJIbHOe TPY/I0yCTPOMCTBO HapyllaeT
IIpaBa TPY/IOBbIX MUTPAHTOB:

- HesterasibHO HaHATHIE BOAUTENU TAKCU He
MIPOXOAAT HeOOXO/TUMBIX 9K3aMeHOB
obciieqoBaHU (MegUIIHCKOTO u
IICUXOJIOTUYECKOT0) U B CJIy4yae IPOBEPKU
Ha HUX HaKJaJipiBaeTcs mrpad24 [27].

- OrcyrcTByeT BCAYECKUH KOHTPOJIb 3a
coOJTIOZIEHNEeM peKIMa TPYZa U OT/ABIXA,

- Ha Humx He pacrnpocTpaHAOTCA
CoIaJIbHbIE TAPAaHTHH,

- OHH He YIUIAQYUMBAIOT B3HOCH B
IIEHCUOHHBIK (OH/, CJIe0BATENbHO, HeE
MOTYT pPaCCUMTHIBATh Ha IE€HCUOHHbIE
BBITLIATHI B OyAyIIIEM.

®upmbl-napTHEPH! IUGPOBBIX ILIATHOPM
MO/IICKUBAIOT HOBBIX BOJUTENIed uYepes3

WnTepHeT - 0OBITHO MIOPTAJIbI
o0bsIBJIEHHH, Takue Kak olx.pl, wiu
COLIAAJIbHEBIE cetu (mpuuem
pacmpocTpaHeHa pekjlaMa HMEHHO Ha
PYCCKOM U YKpPaWHCKOM f3bIKAaX, T.€.
MpeJIoKeHe paboThI W3HAYATHHO
23 [26] Co cnoB npegcrtaButens  npodpcorosa
«ConuaapHocTby,

https://www.se.pl/wiadomosci/polityka/taksowkarze-
zapowiadaja-wielki-strajk-w-stolicy-aa-Ni7p-MhZy-HotZ.html

2 271 B CMM wuacto

nosIBMSAOTCA MaTtepuanbl O
NpoBefEHHbIX MpOBEpKaX, rAe MonuuMs 3ajdepxuBana
TPYAOBbIX MUIPaHTOB, B T, n3 YKpauHbl:
https://nowosci.com.pl/taksowkarze-z-torunia-kontra-
kierowcy-bolta-to-juz-otwarta-wojna-tak-to-my-
przygotowalismy-prowokacje/ar/c1-14076097
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HaIleJeHO Ha HeJIeTaJIbHYI0 3aHATOCTD).
Hanumarenn,  mONb3yACh  HE3HAHUEM
MHUTPAaHTAMH TpPeOOBAaHUIN HaIMOHAJIBHOTO
3aKOHO/IaTe/bcTBA B cdepe IMepeBO30K (a
3a4YacTyl0 M UX HE3HAHHWEM SI3bIKA M CBOUX
0a30BBIX TPYAOBBIX IIpaB) BBOAAT HX B

3a0Jysk/ieHne, SKOObI HX JeATEIbHOCTD
SIBJISIETCS TTOJTHOCTBIO JIETQJIBHOM.
3 uHTEpBBIO He OBUIO  IOJYy4E€HO

“HOpMAIIUK O BO3MOXKHOUW HEBBIILIATE
BO3HArpak/ileHus 3a MPOJIeJIaHHYyI0 paboTy
TPYZAOBBIM MUTPDAHTaM.

Hecmotrpss Ha  Haimuume,  Jie-dakTo
HeJIeTaJIbHOU 3aHATOCTU B JJAHHOM CeKpeTe
cexTopa I1epeBO30K, obopoTta
He33/1eKJIapUPOBAHHbBIX JleHe>KHBIX

CpeacCTB, HEYIUIaTbl 3HAYUTEJIbHBIX CYMM

HAJIOTOB, TPABUTENBCTBO  IloJybmid  C
60JIBbIIION 3a71€PKKOH MIpeAIpUHSIA
NEeUCTBUS 1O  PEIIeHHI0  IMpPOOJIEMBI.

JlocTaTouHO CKa3aTh, UTO IEPEBO3KU TAKCH
Jla’ke He B XOJAT B IepeUYeHb OTPaCyIel co
3HAUYUTEJIbHBIM TEHEBbBIM O60pOTOM I10
Bepcun Munucrepcrsa ®unancos [losbiy,

B OTJIMYHe, Hampumep, OT cdepbl
OOIIeCTBEHHOTO NHUTaHHUS. IJTOT (akT
3HAYUTEJIHHO 3aMeIsieT mporecc
HOPMAaJTH3aIH paboTsl CyO'bEKTOB
X03sIiCTBOBaHUs B orpaciu.  O6mas

HEyperyJUPOBaHHOCTh OTPAC/IH U HAJIUYHE
mpo0esioB B 3aKOHOJIATEJILCTBE, B CBOIO
oyepesb, CO37AI0T IIOYBY JJIsi pacIliBeTa
HeJIeraJIbHOU 3aHATOCTH.



5. HEJIETAJIbHAA SAHATOCTDb 1 HAPYIIIEHN A
TPYJOBDBIX ITPAB TPY/IOBbIX MUT'PAHTOB

Paboras 3a pyGe:xoM HeJlerajbHO, YeJIOBEK
HapymaeT 3akoH. IIpu oOHapyxeHUU
HeJIeraJbHOTO paboTHHKA ero
JIEIOPTUPYIOT W JIUIIAIOT IIpaBa BBHE3/IA B
cTpaHy B Oyzayiiem. PaboTas HeserasbHO,
pabOTHUK He CMOXKET JIOJKHBIM 00pazoM
3alUTUTh CBOU IpaBa. 3apaboTHas IuiaTa
HeJIETAIbHOTO PabOTHUKA rOpas3zio MEHBIIIE,
yeM 3apaboTHasg IwlatTa  paboOTHUKA
paborarorero JerajqpbHOo. HeseranpHas
pabora Hecer B cebe HaWOOJBIIUI PUCK
CTaTh JKEPTBOU TPYAOBOM 3SKCILUIyaTaIluN
WJIH JJa’Ke TOPTOBJIU JIFOJbMH.

Ilepeny ~ pabortHukamu  u3  I'pyswum,
Pecrry6iuku Benapych u YKpauHbI, CTOUT
HEIIPOCTOM BBIOOP: HCKATh HCTOYHHKHU
JIOXOZ]Ja B POJHON CTpaHe, WIH exaTh 3a
rpaHuIly u paboTaTh MO 12 YacoB (MHOTAA
HeJIETAIBHO), €  HapyIIeHWeM  CBOUX
TPYAOBBIX IIPaB B CTpaHe IpeObIBaHUA, a
MMEHHO: HEHOPDMUDOBAHHBI  pabouyuii
JIEHD, HecoOJTI0/IeHe TEeXHUKU
0e3011acHOCTH, BBITIOJIHEHUE OIACHBIX IS
37I0POBBSI PAbOT, CBA3AHHBIX C PUCKOM JIJIS
JKU3HU W 3/I0POBbsI, HECBOEBPEMEHHAS U
HeNoJIHAsA BBIIJIaTa 3apa0OTHOU IUIATHI U
OTCYTCTBHE  HajJIeXKallled  COIHaJIbHOMN
3aIUTBL.

OrmMeTuM, 4YTO /A JIeraJIbHOU
pacoThl 3a pyO0eKOM HYKHO HUMETh:
JEUCTBY IO 3arpaHmnacrmopr,
COOTBETCTBYIOIIIYI0 Bu3y (padouyro
BU3Y), TPYAOBOH AOTOBOP (KOHTPAKT)
C 3arpaHU4YHbBIM paldoTojaarTesieM,
paspelneHue Ha padoTy 3a pyoe koM.
B Hacroalee BpeM:A, eCTh IIPOOJIEeMbI

c HE o0ecrieueHeM
COOTBETCTBYIOIIHUX TPYAOBBIX u
COIAJIBHBIX rapaHTUH HAIINUX

rpa;kaaH padoraomux B crpaHax EC.
KiaroueBpiMu saBJAOTCA: OTCyTCTBHE
Yy TPYZAOBBIX MurpanToB Ceprudukara
A1, KOTOpBIA TIOATBEPKAAET  YIUIATY
COLIMAJIbHBIX B3HOCOB (moxymeHT
MOJITBEPIKJAET, UTO UYEJIOBEK HAXOUTCS
noJ, JEeHCTBHEM 3aKOHOJATeJbCTBA O
coraibHOU 3amnuTe) «Peakcmopr» (aBT.
- nepemMellneHue) TPYAOBBIX
MHUTPAHTOB, 5TO KOIJIa PaOOTHUK, HMes
pasperienne s paborel B Ilosblie,
BBITIOJTHSIET PabOThI B Jipyrux crpaHax EC
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(ectp cayuyam B PUHIAHAUHN, ICTOHUH,
JluTBe), mpuyueM pabOTO/IaTeNTh - KOMITAHUSA
HaHUMAaTe/b yBepsieT HalllMX MUTPAHTOB B

3aKOHHOCTH TaKOU CUCTEMBI
TPY/I0yCTPOMCTBA. Hanpumep: Ilo
COIJIAIIIEHUIO TpYyAOBble MUIPAHTBl U3

I'py3umn, Pecriybiuku Benapych U YkpauHbI
- CTpOUTENN HABJAITCA PabOTHUKAMU
MIOJIbCKOM GUPMBI U UMes IIOJIbCKYIO
pabouyro Bu3y, MOryT paboTtath B IlosbIire
sneranpbHO. HOo Tam oHM He paboOTalOT: HX
"cmaoT B apeHay', TO eCTh OTIPABJIAIOT B
KOMAaH/IMPOBKY B IapTHEPCKyI0 (GupMmy B
Apyryio cTpaHy. IlpmdeM, menpi0 HX
KOMaHJIUPOBKHA He SBJISIETCA CTaKUPOBKA
Wi 0OMeEH OIIBITOM, a peasibHasA paboTa 3a
pybexxoM, Ha KOTOPYIO HYKHO HMeTb
paspemierue - OT BiactTu OuHIAHANY,
ScroHuu, JIUTBBI, WIN IPYTOU CTPAHBI, TE
oHM HaxonaaTcsa. Heobxogmmo BHeCTH
pabOTHUKOB B COOTBETCTBYIOIIUM PETUCTD,
odopMuUTh UM paboure BU3BI WJIN BUJ HA
JKUTEJIBCTBO C IIPaBOM pPaboThl (Takike
TpeOyeTcsi perucTpanus sl BBIITOJTHEHUS

KPaTKOCPOYHOTO Tpy/zia). JlanHas
mporneaypa K COKaJIEHUIO, He
BBIIIOJIHAETCS. Kak cJIeiCTBHE -
HapyliaeTcs ycJioBUe perucrpanuu

paboTHuKa paboTozaTeseM, OTCYTCTBYIOT
COIMAIBPHO - SKOHOMHYECKHE TapaHTUH,
3aKOHHBIE YCJIOBUA TpyZJa U BO3HHUKAET
BOIIPOC B HE3aKOHHOCTU IIpeOBIBAHUSA B
9TOM cTpaHe (Zemopranus TPYZOBOTO
murpanrta). IloATBep:kaeHUEeM JaHHBIX
daxkroB  aABngerca  uHbDopMmamusg  OT
CrpourenpHOoro mpodcoioza PuraAHANU
«Rakennusliitto» («Rakennusliitto» - The
Finnish  Construction Trade Union),
KOTOpble B TEPUOJ, € 2010 MO 2018r.T.
oOHapyKUBaIU Ha CTPOUTETHBHBIX
IUIOIAZKaX PabOTHUKOB -  TPYZOBBIX
MUTPAHTOB, Y KOTOPHIX HE OBLIO TPYJOBBIX
JIOTOBOPOB, OHH HHKOTZA HE IOJIyYaId
CIpaBKy O 3apabOTHOM IUIaTe, OHU He
3HAJIM pa3Mep OIUIAThI CBOETO TPyZJa, OHU
ObUIM He B Kypce, KaKOBa HX II0YacOBasf
I MecCsYHAs OIlIaTa TPy/a.

Takke, ecTb cuTyaruv, o pabore 06e3
paspereHuii Ha paboTy B DCTOHHUU, TaK B
Hhiojie 2019p. B OCTOHUM BO BpeMA
MIPOBEPKU CTPOUTEJIHHBIX 00BEKTOB,



MOrpaHUYHUKAMH coBMecTHO ¢ Hasoroso-
TaMOKEHHBIM JIEIAaPTAMEHTOM, Ha OJHOM
u3 OObEeKTOB  OOHAPYKWJIM  YeThIpex
rpaK/IaH YKpawHbI, KOTOpPble HE HMeJH
paspemenuss Ha pabory. VM HaszHayamu
JleHeKHble  ITpadbl, B  OTHOIIEHUH
paboTozaTens HayaJd IMPOU3BOJCTBO O
MIPOCTYyIIKe25 [28].

Takke, IO OTHOIIEHUI0O K YKPAWHCKUM
TPYAOBBIM  MUTpPaHTAaM  IIPUMeEHsEeTCS
MPAKTHUKA, HCIOJIb30BAHHE HAEMHOIO
TpyAa (TpyAOBOro MwurpaHra) Ha
OCHOBaHMHU /JIOTOBOPOB 0e3 yuera
COIIHAJIBHOM 3aIUThl PAGOTHUKA WU
BooOmle 0e3  Kakux-imbOO  TPYZIOBBIX
cornameHuii  (takag  ¢Qopma  Haiima
HCIIOJIB3YETCS B CEJIBCKOM XO3SWCTBE W
CTPOUTEJIHCTBE).

IIpumep: UVcnoaws3yercsa ¢dopma, Korzaa
pabOTHUK  SIBJIIETCA  NIPEICTAaBUTEJIEM
cyomozpsAInKa (cTpouTenbCTBO), u
BBIMIOJIHSIET  paboTy HAa  OCHOBAaHUU
ZloroBopa 00 OKa3aHUM YCJIYT, WU MTOAPS/A
(cpok 1-2 mecsma), maHHbIEe (PaKThl OBLTH
BBIABJIEHHI B DcToHUU U [lobIe.

Tak:ke, OofHONH U3 TpoOJIEM, ABJISAETCA
OTCYTCTBHIE OCBEJOMJIEHHOCTH Cpeau
TPYAOBBIX MHIPAHTOB, IO YyILIaTe
B3HOCOB B (OHA CONUATIBHOIO
CTpaxoOBaHUA B CTPaHe MpeObIBaHUA.
Takum o6paszom, mpu BbIOOpe (GOpMBI U
YCJIOBUHM TPYZIOYCTPOHCTBA 3a pybexom,
cienyer paccMarpuBath JierajibHOE
TPYZIOYCTPOMCTBO,  BeIb  HeJlerajbHas
pabora B crpanax EC rposut mrpadom u
JleTIOpTallkel], a TaKkXKe 3alpeToM Ha BBE3J
B crpanbl EC Ha CpPOK OT OJHOTO JI0 IATU
JIET.

25

[28] canT https://rus.postimees.ee/ - ®OTO: HaA 3CTOHCKOM
CTpouike 0BHapyxeHbl ykpauHckue Heneransl - 05.07.2019 -
https://rus.postimees.ee/6723047/foto-na-estonskoy-
stroyke-obnaruzheny-ukrainskie-nelegaly




6. SAIINTA TPYJOBBIX ITPAB TPYIAIITNXCA-
MUT'PAHTOB (OIIBIT EBPOIIEVMMCKUX 1
MEXJIYHAPOIHBIX I[TPO®COK30B)

CoBpemMeHHan
TpyAoBasgs MuUrpamus o0yc/JIOBJIeHa
riaobasu3anuei MUPOBOM YKOHOMHUKU U
pa3BUTHEM UHTETPAIMOHHBIX ITPOIIECCOB.

B crpanax EC, Takux kak Ilonbma, CnoBakus,
Yexus, Bearpus, 'epmanus, JIutea, dcToHUA
HayaJics Tmporecc (GOpMUpPOBaHUSA HOBOU
COLIAJIBHO-3KOHOMMYECKOH MUTpPallMOHHOU
MTOJTUTHUKH. K TaKUM U3MEHEHUSAM
TTOATOJIKHYJIO TaKKe MPUHATOTO B UIOHE 2017
0e3BH30BOrO0  pexXuMmMa JUId  YKPaWHIIEB.
Haunpie crpauel  EC  paccmarpusaror
IOJIUTHKY VIIPOINEHUS BBIIAYN pa3pelieHun
Ha paboTy, ¥ BPEMEHHOTO IMPOKUBAHUSA JJIA
MHOCTPAHHBIX PAOOTHUKOB, HE SIBJISIOIIUXCS
rpaxxganamu EC.

K pmanHOMy 1IporiecCcy IPHCOEIMHUWINCh U
PO COI03HI - MPEACTABUTENN TPAKIAHCKOTO
00IlecTBAa [JAaHHBIX CTPaH, BeIb BOIPOCHI
Pa3BUTHA YEJIOBEUECKOr0 IIOTEHIHMATIA U
MOOHJIBHOCTH TPY/IOBBIX pecypcos;
JIEHEe)KHBIX IIEPEBOJIOB U JIDYTHX PECYPCOB,
MOCTYTIAIONUX OT MUTPAHTOB HM3-3a PyOexka;
COTJIACOBAHHOCTU JEeUCTBUH Ha
WHCTUTYIIMOHAJIBHOM U CTPATETHUYECKOM
VPOBHE W IAPTHEPCKUM CBSA3SAM SBJISIOTCS
KJIIOUEBBIMH aCIIEKTAMU Pa3BUTHS PHIHKA
TpyZa 1 3KOHOMUKM CTPaH.
MexyHapojiHbIe "
PO COI03BI VIUTBIBASA ACIIEKTHI
MOOUJIBHOCTH  pabOTHUKOB, KaK CBOHX
rpakJaH, paboTaloIUX B APYTHUX CTPAHAX TaK
U TPYAOBBIX MHUTPAHTOB, AHATU3UPYIOT
CJIO3KUBIITYIOCS CUTYaITHIO, YUIUTHIBAA
COCTOSTHYIE PBIHKA TPy/la CTPAH U UIIyT HOBbIE
¢dopMbl  3amUTBl KaK CBOMX TpakiaH,
BBIE3KAMOIIUX 34  TPAHUIy, TaK U
WHOCTPAHIIEB , KOTOpble  MPUOBIBAIOT
paborath ¢ HuMHU. Cpeau IJIaBHBIX 3aaad -
colyaabHas 3aIuTa MUTPAHTOB, B
YaCTHOCTH, MX IIEHCHOHHOEe obecIieueHue U
co0JTI0/IeHrE TPY/IOBBIX IIPaB.

Bormpoc TpyZoBO# 3KCIUTyaTalluu  SIBJISIETCS
OHUM W3 KJIIOYEBBIX JUIA OOCYKIAEHUA U
pelieHus. I[Ipumepom JIeATETbHOCTH
€BpOIlelicKuX IpodCco30B II0 pabore cC
TPY/IOBBIMU MUTPAHTaMU, sABJisgercs [losbina,
Bonrapus, 3cronus, JlutBa, ®uHIAHINA,
HNtanusa, Asctpusd, IlllBenma u T.J. B 4YacTu
¢dopmupoBaHus IMOJX0/la K HWHOCTPAHHBIM
paboTHHKaM, UYepe3 CIeNuaIbHbIE SYEeHKH,
WIn IIpe/ICTaBUTEIEN JUIS ITOMOIITH

MeXKIyHapOHasA

eBpoIIeiickye
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paboraukam u3 crpad EC, wim TpymoBbIM

MHTPAHTaM.
EBpormnerickue po o035l e3KEeroHO
paccMaTpuUBalOT ~ BOMPOC  MUTPAIMOHHOU
MOJIUTUKY, W TPU3BIBAIOT TOCY/IapCTBO U
paboTonarenei co0JII01aTh paBeHCTBa
OIUIaTBI TPyAa TCpakAaHaM CTpaHbl U
WHOCTpPaAHIIAM, a TaKXe AaKTHUBHEEe BECTU

WHTETPAIMOHHYIO TOJINTHKY B HWHTepecax
pabOTHMKOB W3-3a pybexa M UWIEHOB WX
cemeii (Ilpumepom  saBiseTca  pabora
HAIlUOHAJIBHBIX TMpodco3oB [loympmm  u
Yexun).

Tax:ke BemyT aKTHUBHble WHGOPMAIMOHHBIE
KOMIIQaHUM - KOHCYJIbTAIlUM IO BOIIpOCaM
JIETAJIBHOTO  TpeObIBaHWUSI W TPYAOBOM
skcmutyatanud. (IIpumepom sBisercsa pabora
HAIlMOHAJIBHBIX TMPpodco30B PuHAAHIANH,
Acronun ¥ Utanun).

Koneyno, Bompoc MOMOIA CO CTOPOHBI
MpodCOI30B BO MHOTHX CTPaHAX peIaeTcs
yepe3 JIMYHOE WIEHCTBO pa0OTHHKA B
npodcorose, xoTA mpodco3sl B crpaHax EC,
HEe OTKa3bIBAIOT B IIOMOIY TpaKAaHaM
paboTHHKAM W3 JIPYIHUX CTPAaH B CJIy4dae HUX
obpamenusa. Tak mnpodcorossr Ilompmm u
OUHIAHINYM, YKe HEOAHOKPATHO pellaau
BOIIPOCHI ITIOMOIIUA YKPAWHCKUM TPYZAOBBIM
MHUTPaHTaM B YaCTU WX 3AIUTHI OT TPY/IOBOU
SKCILTyaTaIluH.

[Tpodco103b1, IPUHUMAsI AKTUBHOE yJacTHe B
(opMUpOBaHUN MUTPAIMIOHHOW MOJUTHUKU

CTPaHbl, BBIXOAAT Ha MO3ULHIO, YTO
MUTPaHTHI JULA CTpaHbI SIBJISIIOTCS
KoJJleTaMM, a He KOHKypeHTaMHu. Beap B
HEKOTOPBIX CcTpaHax MIpUBJIEUEHU
MUTPaHTOB BXOJUT B cucTeMy

TOCY/IapCTBEHHOTO IUIAHUPOBAHUA C IIEJIBIO
0obecreynTh CBOK SKOHOMHKY paboummu
pyKaMHu.

OtrmetuM, uTo TpodCoIO3bl B CBOel pabore
PYKOBOZICTBYIOTCSI BOIIPOCAMHU COITUATIBHO -

TPYZOBOU 3aIUTHI PpabOTHUKOB, u
COXpaHEHHUEeM TPYZOBOTO MIOTeHIIHaIa
CTpaHBbI, PEKOMEH/IYIOT, TPYZOBBIM

MHTPaHTaM MPHOOIIATECA K HPOQGCOI3HOU
pabote u wieHCTBy. [IprMepoM SIBJISIETCSA HE
TOJIPKO Y4JIEHCTBO MUTPAHTOB B MPodCo03ax,
kak B Mrtanuu, Tak u cospanue B Ilosble
mpodcoro3a, A TOro YTOObI 3alUINATh
MpaBa YKpPauHCKUX PaOOTHUKOB - TPY/IOBBIX
MHUTPAHTOB.



OO1111e BBIBOJIBI M PEKOMEHAITNH

HedopmanbHast SKOHOMHKA, OXBATHIBAET
OTpOMHOE  pa3HooOpasue  SBJIEGHUH U
cutyanuii. OHa TPOSABISAETCA B PA3IUYHBIX
dbopmax naxke B mpenesiax OAHON 9KOHOMUKH,
He TOBOP yKe 0 ctpaHax. [ToaTomy mporiecchl

dopmanuzanuu u MEpPOIIPUSATHS,
MPU3BaHHBIE CIOCOOCTBOBATh IIEPEXO/Y B
opmasnpHyIO 5KOHOMUKY, JIOJI>KHBI

YUUTBHIBATh CleNUUKY PA3JIUYHBIX CTPAaH U
KaTeropuu CyObEKTOB XO3SMCTBOBAHUS WU
pabOTHUKOB.

XapakTepHOU yepTou HeOpMaTbHON
SKOHOMUKH YacTo fBJIseTCA paboTa B TECHOM
IIPOCTPAHCTBE WJIM HEIIPUCIOCOOIEHHBIX 1A

5TOTO MeCTaX, OIlIAaCHble U HEe3J0POBbIE
yCJIOBUS Tpy/a, HUBKUU YPOBEHD
MIPOU3BOJIUTEIHHOCTA TpyZAa pPabOTHUKOB,
HENOCTOSTHHBIA WJIM HHU3KHH 3apaboToK,

Joaru paboTtoziaresisi 3a YKe CAEJaHHYIO
paboTy, HEHOPMHUPOBAHHBIN pabOUUIl JIEHD,
OTCYyTCTBHE Yy PaOOTHUKOB JIOCTyHa K
uHopMaIuy, priHKaM, (GUHAHCOBBIX YCIIYT,
00pa30BaHNIO, TEXHOJOTHAM. IIpm 3TOM
paboTHuku HedOPMaTbHOH 3KOHOMUKHU He
MPU3HAIOTCA U He IOJAJIEXAT pPerucTpaIuu,
perjiaMeHTalid M 3allUTe II0 HOpPMaMm
3aKOHOZIaTEIbCTBA B TPY/IOBOU M COITUATLHOU
cepe.

HedopmasnbHass 3aHATOCTb - 3TO CJIE/ICTBUE
COBHIAJIEHUS MAaKpPO3KOHOMHUYECKUX
(akTOpoB, TaKMX Kak BKOHOMHUYECKAS
CUTyallWisl, IIpaBOBas, pEryJsaTOpHas U
MIOJTUTUYECKAS CHUCTEMa, a TaKKe
COIMUAIBHBIX TPUYMH, TAKWUX KaK HUBKUU
YPOBEeHb 00pa30BaHUA, JUCKPUMUHAIUSI, €€
TIOPO3KJIEHUEM SIBJISIETCS OTCYTCTBHE JIOCTYIIA
K 5KOHOMHYECKHMM pecypcaM, aKTHUBaM,
GuHAHCOBBIM U JIDYTHM  yCIyram Ay
Om3Heca, a Tak)Ke Ha PhIHKU.

bospmne pasmepsbl HedOpPMaIBHOU
5KOHOMUKH - 3TO cepbe3Has ImpobisiemMa s
3alUTHl TPYZOBBIX IpaB U 00eCleueHus
JIOCTOMHBIX YCJIOBUH Tpy/Za.

HeticTBus o 6opbbe ¢
He3aJeKJIapUPOBAaHHOMN pabotoit u
HEeJIETAIbHBIM TPYAOYCTPOMCTBOM, TpPEOYIOT
KOMILIEKCHOTO MOAX0/a, KOTOPBIN
OXBaTBHIBAET  BOIIPOCHI,  CBfI3aHHBIE  C
MOHHUTOPUHTOM u KOHTPOJIEM,

5KOHOMHUYECKUMH W WHCTUTYIHOHAIBHBIMU
paMKaMU U OTPACJIEBBIM / TEPPUTOPUAIIBHBIM
pa3BUTHEM, u IpelyCMaTpHUBaET
COTJIAaCOBaHHBIE JIEHCTBUSI HAa HECKOJIbKUX
YPOBHSIX U YJacTHe BCeX 3aMHTePEeCOBAHHBIX
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CTOPOH (rocymapcTBEHHBIX OpraHoOB,
COIMAJIPHBIX TAPTHEPOB, MPEINPUATHH U
paboOTHUKOB).

- IDIpodcorwspr B paccMOTpeHUU
BOIIpOCa YMEHbIIIEHUS 0T
HepopMATHbHOU 3aHATOCTH
PAaGOTHHUKOB, JOJIZKHBI  IPOBOJUTH
AKTHUBHYIO MOJIUTHKY B JacTH
noBeaeHnsa uHdopManuy paGOTHUKAM
HeGOopMaIBHOTO CeKTOopa,
NMOAUYEPKUBAsi BCE HEAOCTATKH JAaHHOU
cucrembl (HHU3Kas 3apa0doTHas ILIaTa,
HHU3KasA WJIM OTCYICTBHE IPaBOBOM U
COIMAJIHbHOM 3aIUTHI U T.J.).

Bmecre ¢ TeM, NOJIOKHUTEJIbHBIE
npuMepsl NPO@PCO3HON 3aIUTHI U
IpeACTAaBUTEIhCTBA HHTEpPecoB
padouux-murpaHToB B crpaHax EC
(oTkpBITHE 3apyOeKHbBIX
IPEeACTABUTENBCTB WIH NMPO@PCOIO3HBIX
opraHu3anuii /JAJi1 MHIPDAaHTOB B
cTpaHax Ha3HAYeHU:, co3gaHue
nHGOPMAITNOHHBIX ceren hid ¢
TPYAOBBIX MHTPAHTOB,
KOHCYJIBTAIlMOHHBIX  IIYHKTOB  HWJIH

IMYHKTOB NMPABOBOU IMOMOIIH) JOJIZKHbBI
pasBuBaTh NPo@PCoIN3bl KaK CPEACTBO
IPAMOTO BO3AEMCTBUA HA CUTyaIUIO Ha
PBhIHKE TPyZia HE TOJBKO 3a PYyOe:KoM,
HO U B CBOMIX CTpaHax.

- IIpaBUTEIHCTBO, npodcoro3mbl,
padoronaresu dOKHBI THPUHHUMATH
yJyacTue B COBMECTHOH pa3padoTke
MOJIUTUKU, TpeaycMaTpUBaIonieii, Kak
o01ue, Tak U CEKTOPAJbHbIE MEPHI IO
NpeaoTBPANEHUIO
He3aJeKJIAPUPOBAHHON PadoOThI, Aejias
AaKIEeHT Ha TaKhe OTpacjH: Kak
crpouTesibHaA HUHAYCTPUA; CeJIbCKOEe
XO3AHCTBO; TOCTHUHHUYHBIH u
pecTopaHHbI Ou3HeC, OBITOBBIE W
TPaHCIOPTHHIE YCIYTH.

- ConuajgpHble MapTHEPHI TOJKHBI
OCYIIECTBJ/IATH MOCTOAHHBIE KaMIIaHUU
¥ MEPOIPUATHSA, C IEJIbI0 BOCIIUTAHUA
KYJbTYPbl 3aKOHHOCTH U COJEHCTBHUA
KauyecTBEHHOIl padore ¥ IPaBOBOM
JIeJIOBOU KYJIbType.

Heobxoxmumo
HeTepHI/IMOCTI/I

€03/1aTh YCJIOBUS

K He33JIeKJIapUPOBAHHOU



3aHATOCTM Y W3MEHUTb IMPEJCTABJIEHUE
0O0IIIeCTBEHHOCTH 00 3TOM.
- T'ocymapcrBam, KOTOpbIe He

patudunuposaaun Konsennmuu MOT, a
HMEHHO: O 3aHATOCTH U JTOCTONWHOM
TPyZAE C IeJbI0 O0eclieueHusi Mupa u
HOTEHIINAJIA TPOTUBOJAEHUCTBUA; IIO
MHUHHUMAJIBHBIM HOPMaM COIIHAJIbHOTO
o0ecnieueHust; 6€30MaACHOCTh U TUTHEHY
TpyJa, B TOM UHCJIE€ B CTPOUTETHbHOM U
CeJIBCKOM XO3AMCTBE; HAJOMHBIN TPY/;
MUHHMAJIbHOTO YPOBHA COIUAJIBHOMN

3aIUThI; o nepexoje oT
He(dOpMAaJIbHOMI K dpopmasbHOI
9KOHOMHKE - YCKOPHUTH IIPOIECC

patudukanuu W NOPUMEHATh HNX Ha
IPAKTHKE, TaKuM o00OpasoM, 3TO
HPUBEJET K PEryaapUu3ani TPYJAOBOMI
AeATEeIbHOCTH OTJEJIbHBIX rpynn
TPYAAIIUXCH, ¥ CO3JACT YCJIOBUSA
dopmMamzanmuu TPYAOBBIX OTHOIIEHUH
B CTpaHaxX, I/ie OTCYTCTBYIOT JaHHbIE
HOPMBI.

- Crpanam «BOCTOYHOrO mapTHepCcTBa»
(«BocTOYHOE MAPTHEPCTBO» COCTOUT U3
TaKUX TOCYJapCTB, Kak YKpauHa,
Mouaposa, I'pysus, Pecnyoamuka
Besnapycp, ApmeHus, A3zepoai:KaH, U
EBpormneiickoro Coroza) ciaeayer
COCPEIOTOYUTH, TAK:KE CBO€ BHUMAaHUE
B pa3dpadoTKe MOJITUTHYECKHX IIIaroOB, 110

PaccMOTpPEHUIO " paspenieHuIo
BOIIPOCOB CBA3aHHBIX c
Heo(hOoOpPMIEHHOM TPYAOBOM
JeATETHbHOCTBIO, mepexoa0oM oT
HedOopMaTBHOM 9KOHOMUKH K

dopmMasibHOME U 0T HedhOPMATIbHOM
3aHATOCTH K O(PUIMAIBHOU padore ¢

COIMUATHBHBIM obecreueHuEM
PadOTHUKOB.
-  YuureiBaa, uYto HedoOpMaJIbLHAA

3aHATOCTh W HeO(QOPMJIEHHBIH TPYA
HMEIOT ONpeAeIeHHbIE IOCIAeACTBUS

JJA of0Imecrsa B II€JIOM, BKJIOUYad
HEIoJJIyYeHHbIE JXOXOAbI
TOCYApPCTBEHHBIX HAJIOTOBBIX OPraHOB,
IPOOsIEMBI puHaAHCMpPOBAHUA u
pacupeaeieHus COIMAJIBHOIO
oGecrieueHusi, HEHAAEKHbIE€ YCJIOBHUA
3aHATOCTH ¥ PHUCK, CBA3AHHBIN C
HapylIIeHUSI MU OCHOBHBIX npas
PaGOTHUKOB, HEX0CTATOYHbIM
IPECTABUTEIBCTBOM  KOJLUIEKTUBHBIX
HHTEPECOB u HeYeCTHOM
KOHKYpeHIIHen MeXKITY
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npeanpusITUsIMHA, cuuraem, 910
NMpPaBUTEJIBCTBAM BCE€X CTPaH, TIJe
npeAcTaBIeH He(pOPMATBHBIA CEKTOP U
CYLIIECTBYET Heo(pOopMIEeHbIH
(He3aeKIapUPOBaAHHBIH TPYA)
TpeodyeTcs MOCJdeA0BaTeIbHOE "
HUHTErPUPOBAHHDbIE HaIMOHAJIbHbIE
cTpareru MO J3THM BOIpocaM M
AKTUBHOE Me:KAyHAapOaHOe
COTPYAHUYECTBO.

ITpuMepoM yMeHBIIIEHUE 01U HeJleTraJIbHOTO
TPYZOYCTPOMCTBA  TPYAOBBIX  MHUIPAHTOB,
MOTYT NOCJIY>KUTb IIpe/JIO’KeHHble HOBaIuU
npaBurenscrBamu  crpaHn  EC. Hampuwmep:
MunucrepetBO  BHYTpPeHHHX Jen  Yexun
(Yemckas Pecrrybsika) - 3MeHHWIIO IIpaBUiIa
BBIZIaYM YKPAWMHCKUM TpakJaHaM pabouyux
KapT. OTU H3MeHEeHH:A KacalTcd, Ipex/e
BCETO, BO3MOXKHOCTH CMEHUTH paboTozaTesis
Iocjie TOJIyYeHUs IIepBOM pabodell KapThl.
Tenepb 5TO MOXKHO cZieJlaTh He paHee, 4yeM
dyepe3 6 MecAleB IIOCJAe e€e  BBIAYU.
YBOJBHATBCA PpaHbIlle YKA3aHHOIO CpOKa
MOXXHO B ciay4ae, ecjad paboToparesb
HapyIIaeT mpaBa paboTHUKA20 [29].

Jpyroii pumMep: IIPOEKT 3aKOHa
MuHucTepcTBa TPy/Zla U COIUATIBHON 3aIUTHI
JlutoBcko#t PecmyOyvKy, 1O CHIKEHHIO
MaciitaboB "TeHeBOH' SKOHOMHKH. Tak,
COIVIACHO TpeJjIo’KeHU MuHucrepersa A1
[IpO3pavyHON  JeATelbHOCTM B cdepe
CTPOUTEJIbCTBA HEOOXOAMMO IOKyIaTh KapTy
naeHTUDUKAINT JINYHOCTH. Llenn
3aKOHOIPOEKTa - CZeaTh TakK, YTOOBl Yy
Ka)K/IOTO CaMO3aHATOrO (pU3UYECKOTO JINIA B
chepe CTPOUTENBCTBA U Y IOPUAUIECKOTO
JIHIA, BBITIOJTHSIOIIETO CTPOUTEJIbHbIE
paboTsel, 6bLIN UIEHTU(PUKAIIOHHBIE KapTHI.
Kpome Toro, 3T0 TOMOKET OIIPEIETUTh MECTO
paboThl KOHKPETHOTO YEJIOBEKA B PEATTHHOM
BpeMeHU, U He OyZieT BO3MOKHOCTH paboTaTth
B "renu". KOHTpOsb OYZET OCYIECTBIIATHCSA
JUCTAHIMOHHO 27[30].
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[29] EBponelickas npaBaa - «Yexusi uameHuna npasuna
Bblidauyn paboumx kapT YkpauHckui» - 09.08.2019 -
https://www.eurointegration.com.ua/news/2019/08/9/709947
o/
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[30] canmt ru.DELFLIt — «CoumuH JIMTBbI MNOArOTOBWN
MPOEKTbI, KOTOPblE KOCHYTCS MacTepoB U ractapbavitepoB
n3 YkpaumHbl» - Opgrapac Casuukac — 02.08.2019 r. -
https://ru.delfi.lt/news/economy/socmin-litvy-podgotovil-
proekty-kotorye-kosnutsya-masterov-i-gastarbajterov-iz-
ukrainy.d?id=81894733&fbclid=IwWAR2N4LXC8w9CL3zTnEs
25FHMVaKOOmMTRbYelL EXYywZUdub168-TggtJib3s




ITIpoekT NoJAJepPKUBAETCH PerpaHTUHTOBBIM MeXaHU3MOM dopyma
rpaskJaHCcKoro oomecrBa BocroyHoro maprHepcrBa U (UHaHcHUpyeTcA
EBponeiickuM COI030M KaK 4YacTh €ro MepONpUATHH, HaNpaBJeHHBIX Ha
nojjep:KaHue Tpa)kJaHCKOro o6mecrsBa B peruoHe. C  moMoinbio
pPerpaHTUHroBoro Mexanusma PopyM rpa:kJaHCKOro ooéuiecrsa BocrounHoro
MapTHEPCTBA MOAJAEPKUBAET T€ MPOEKTHl CBOUX WIEHOB, KOTOpPbI€ IIOMOTAaI0T

JIOCTHYB IleJIU U peajm3o0BaTh Muccuio ®opyma.

KiaroueBbie HanmpaB/Jd€HHUA IIOAACPKKHU: AC€MOKpaTud #M IIpaBa 4Y€/J10BEKA,
IKOHOMMYECCKAA HHTErpanud, OKpyzKaijad cpega M IHEPreTukxKa, KOHTAKTbI

MEXKAY JIOABbMH, COIITMAJIbHAA MMOJTUTHUKA U TPYAOBbIC OTHOIIICHUA.
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